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CTpykTypa u coaep:KaHue TUCHUAIINHBI

1. leau u 3axa4u TUCUMILIMHBI, €€ MECTO B YUeOHOM Npouecce

OcHoBHO 11€7BI0 Kypca « MHOCTpaHHBIN S3BIK B MpodecCHoHAIbHON chepe»
(aHTTIMHACKUUN S3bIK) SIBJISIETCS TTOBBIIICHUE YPOBHSI BIAJCHUS aHTJIMMUCKUM SI3BIKOM,
JIOCTUTHYTOT'O Ha MPEIBIIYIICH CTyleHn 00pa3oBaHMs, U OBJIAJICHUE CTYICHTAMHU
HEOOXOAMMBIM M JIOCTAaTOYHBIM YPOBHEM KOMMYHHMKATHUBHOW KOMIIETCHIINH,
MO3BOJISIIOIICH UCIONb30BaTh HWHOCTPAHHBIM SI3BIK B TPOILIECCE€ YCTHOTO U
MUCBMEHHOTO OOIIEHUSI JJI PEIICHUS COIMAIbHO-KOMMYHHUKATUBHBIX 3a7a4 B
npodeccuoHanbHON ASSTEILHOCTH, a TAKXXE I TalbHEUIIIEro caMoo0Opa3oBaHusl.
3agayaMM OCBOCHUS JMCIUILIMHBI SIBJISIOTCS Pa3BUTHE U COBEPIICHCTBOBAHUE
WHOSI3bIYHON KOMMYHHUKATUBHON KOMIIETCHIIMM B 00JIACTH IKOHOMHKH, Hanbosee
NoJIHAs peaju3alus paHee NPUOOPETEHHBIX PELENTUBHBIX M OCOOEHHO
MIPOJYKTUBHBIX SI3BIKOBBIX HABBIKOB PEUYEBOU JEATEIHHOCTH B TPOo(hecCrHoHaIbHON
cdepe, B TOM YHCIIE:

1. CoBepiieHCTBOBaHUE JIEKCUKO-TPAMMATHUYE€CKUX HAaBBIKOB, MOTYYEHHBIX B
TEeYeHHUE Kypca 0OydeHHs 1o porpamme OakanaBpuara. Peanmmsanus 3HaHUI
JEKCUKO-TPAaMMAaTUYECKOr0  MaTepuaja  TUOUYHOTO  JUIsl  CUTYalMil
npodecCUOHATBHOrO OOIIEHNS HA aHTJIMACKOM SI3bIKE MPHU OCYLIECTBICHUU
BCEX BUJOB MMCbMEHHOW U YCTHOW KOMM YHUKAIIUH.

2. JlanbHeiilee pa3BUTHE CIOCOOHOCTH HAXOJUTh, AHAIU3UPOBATH W
KPUTUYECKU OIICHUBATh HMH(POPMAIIMIO, TOJYYCHHYI0 W3 aHTJIOS3BIYHBIX
HMCTOYHUKOB (B TOM YHCJIE — U3 ceTU VIHTEpHET).

3. PazButue U 3akperuieHHEe YMEHHW W HaBBIKOB MOHOJIOTMYECKOW U
JTTAAJIOTUYECKOM P.

4. OBnaneHue S3bIKOBBIMH OCOOCHHOCTSIMU MPO(PECCHOHAIBLHOTO  S3bIKA,
TepMUHAMH, (opMamMu yYCTHOM ¥ THUCBMEHHOW MPOo(ecCHOHATBLHOM
KOMMYHUKAIIUK i1 (POPMHUPOBAHMS HWHOS3BIYHOM KOMMYHUKATHBHOU
KOMIIETEHIIUU B 00JIACTH SKOHOMUKH.

5. CoBepIIeHCTBOBAaHHE HABBIKOB WM YMEHUW HamuWcaHus U O(OpMIICHUS
JEI0BOM KOPPECIIOHACHIINH.

6. 3akperuieHue HaBBIKOB YCTHOT'O nyOJIMYHOTO BBICTYIUUICHUS
npohecCHOHATBHOTO XapakTepa.

2. Mecto nucuuiuinabl B ctpykrype OOII BO

Hucrunmmaa  «VHOCTpaHHBIA  S3bIK B MPOQECCHOHATBLHON  cdepe»
(aHrMHCKUN  a3bIK)  oTHocuTcs K mukiay b1.B.01 wactn, dopmupyemoii
y4aCTHUKaMU 00pa30BaTENIbHBIX OTHOIIECHUN. HeoOXOMuMbIMU YCIOBUSIMU IS
OCBOCHHUSI TUCIUIUTAHEI SIBJISIFOTCS: 3HAHUS OCHOBHOTO KypCa aHTJIMACKOTO SI3BIKA,
YMEHHS YUTaTh U MEPEBOJAUTH TEKCTHI O0IIE-TTOJIUTUYECKOTO U MPOodhecCuOHaTBHO-
OPUEHTHUPOBAHHOT'O XapaKTepa C aHTJIMHUCKOTO S3bIKA HUCIIONB3YS CIIOBAPh; UMETh
HABBIKA TPOCMOTPOBOTO UTCHHUS, OIPEACIATh OCHOBHBIE TpPaMMAaTHYCCKHE
CTPYKTYpbl M HCIIOJIb30BaTh WX B YCTHOM W TMCHMEHHOM pPEUYM; COCTaBIISATH
MOHOJIOTHYECKHE W JTHAJIOTUYECKUE BBICKA3bIBaHUS B 00BEME MPOrpaMMblI Kypca
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AHTJINMCKOTO S3bIKA.

Conepxanue

IUCILUAILINHEI

ABJILICTCA  JIOTHYCCKHUM

MPOJIOJDKEHUEM  COJEpXkKaHWs JUCHUIUIMH MHocTpanHbld 536K M JlenoBou
MHOCTPAHHBIN S3bIK, U3y4aeMBbIX 110 IIpOorpaMMe OakajlaBpuara U CIyXKUT OCHOBOM
JUIS JAJIBHEHIIErO COBEPUICHCTBOBAHMS 3HAHNUSI MHOCTPAHHOIO SI3bIKA.

3. TpedoBaHusi K pe3yJabTaTaM OCBOECHHUS COAEPKAHUS TUCIIUNIUHBI
YHuBepcajibHbIe KOMIIETEHIIMU

Haumenosanue Kon u HammeHoBanue NHaukatopsl JOCTUXKEHUS
KaTeropuu (Tpymnibl) YHUBEPCAJIBHOW KOMIIETEHIUH | KOMIIETEHIUH
YHUBEPCAJIBbHBIX BBIITYCKHUKA (17151 ITaHUPOBAHMS
KOMIIETEHLIUI pe3yapTaToB
00y4YeHHS 110 DJIEMEHTaM
00pa30BaTeIbHOI MTPOTrPAMMBI
174
COOTBETCTBYIOLIUX
OILICHOYHBIX CPENICTB)
KommyHukanus VYK-4.1. 3naer npaBuna u 3HaTh!

YK-4. CnocoGeH npuMeHsTh
COBpEMEHHbBIE
KOMMYHHUKATHBHbBIE
TEXHOJIOTHUHU, B TOM YHCIIE Ha
MHOCTpaHHOM(BIX) SI3bIKE(aX),
JUTSL aKaJIEMUYECKOTO U
poheccuoHaIbHOTO
B3aMMOJICH CTBUS

3aKOHOMEPHOCTH
aKaJeMHYeCKOl 1
npodeccuoHabHON YCTHOM 1
MUCHbMEHHON KOMMYHUKAIIHH,
VK-4.2. Bnaneer METOIUKON
MEXKJIMYHOCTHOTO OOIICHHUS,
JIEMOHCTPUPYET
WHTETPAaTUBHBIC YMEHHUS,
HEOOXOMUMBIE JUISI

3P PEKTUBHOTO yJIacTUs B
aKaJIeMUYECKHUX U
npodeccuoHambHBIX
JTUCKYCCHUSIX HA WHOCTPAaHHOM
A3bIKE, C IPUMEHEHHEM
npodeccuoHaNbHBIX A3BIKOBBIX
¢dbopM, CpPEeCTB U COBPEMEHHBIX
KOMMYHUKATHBHBIX
TEXHOJIOTHUH;

VK-4.3 IlpencraBiser
pe3yIbTaThl aKaJIEMUIECKON 1
npodeccruonanbHOM
JeSITeIbHOCTH HA Pa3JIMYHBIX
nyOIUYHBIX MEPONIPUATHSX,
BKIIIOYAsl MEXKyHAPOTHBIE,
BBIOMpas Hanbosee
noaxoAsmui popmar.

YIOTPEOUTENBbHYIO JICKCUKY (B
TOM YHCJIE TEPMUHOJIOTHIO
npodeccruoHanbHOM chepbl)
MHOCTPAHHOT O 513bIKA B
00BbeMeE, HEOOXOIUMOM IS
oOIIeHus], YTEHHSI U TTepeBoa
WHOSI3BIYHBIX TEKCTOB
npo¢ecCHOHATHHON
HaIpaBJICHHOCTH;
JIEKCUYECKHE U
rpaMMaTHYECKHE CTPYKTYPBI
M3Y4aeMoro SI3bIKa;

npaBuiIa 0HOPMIICHHS YCTHOM
MOHOJIOTUYECKOW U
JIAAJIOTHYECKON PEYH;
3aKOHOMEPHOCTH
npodeccuoHaIbHON YCTHOM 1
MNUCbMEHHON KOMM YHUKALIUU
Ha UHOCTPAHHOM SI3bIKE
YMETh:

OCYIIECTBJISITh
npogeccroHaIbHbIE
KOMMYHUKAIUU Ha
MHOCTPAHHOM SI3bIKE C
NPUMEHEHUEM COBPEMEHHBIX
KOMM YHUKATHUBHBIX
TEXHOJIOTHI; YUTATh
JTUTEPATYPY O
CHelUaIbHOCTH,
aHaJM3UPOBATH MOJYYECHHYIO
uH(GOPMAIUIO; BOCIIPUHUMATH
CMBICJIOBYIO CTPYKTYPY




TEKCTa; BBIACISTH IIaBHYIO U
BTOPOCTENEHHYIO
uH(pOpPMAIUIO; TIPUMEHATD
3HaHUSI HHOCTPAHHOTO SI3bIKa
JUIsL OCYLIECTBJICHUS
npodecCHoHaLHOTO
oOmieHus. BeipaxkaTh MbICTH U
COOCTBEHHOE MHEHUE B
npodeccuoHanTbHOM O0IIEHUN
Ha WHOCTPAaHHOM S3BIKE;
BJIQ/IETh!

MPAKTUYECKUMU HaBBIKAMU
KOMMYHHUKAIINH B YCTHOHU H
MUCHbMEHHOU (hopMme Ha
MHOCTPAHHOM SI3bIKE JIJIS
pelieHus 3aaa4
npo¢eccroHaIbHON
JeATebHOCTH;
MPAKTHYECKUMU HaBBIKAMU
YTEHUS U TIEPEBOJIA
npo¢eccruoHaIbHON
JUTEPaTyphl, OCHOBHBIMU
HABBIKAMU H3BJICYCHUS
TJIABHOM Y BTOPOCTENEHHOMN
uH(bopMaIu.

4. CTpyKTypa ¥ coepkaHue JTUCHUILTUHbI

4.1. O0bem yueOHOI TUCIHUIJINHBI U BUAbI Y4eOHOH padoThl

Buna yuyeOHoM padoThI Ounast 3aouHast
dpopma ¢popma
Oo6uas yyeOHasi Harpy3ka (Bcero) 108 108
(3 (3 3au. en.)
3a4. ell.)
Oo0si3aTenbHasi ~ KOHTaKTHasi  padora 42 6
(Bcero)
B TOM YHCJI€:
Jleknnn - -
CeMuHapCKHE 3aHATHS - -
[IpakTHueckue 3aHsATUs 42 6

JlabopaTopHbie pabOThI

KypcoBas paGota (KypcoBOIl TPOEKT)

Hpyrue ¢opMbl W METOABl OpraHU3AINH
oOpa3oBaTeiIpbHOr0 TMpolecca (pacuemuo-
epaguueckue pabomvl, WHIUBUIYATbHbBIC
3aJIaHus U M.N.)




CamocrositeibHasi  padora  CTyldeHTa 66 102
(Bcero)

<D0pMa aTTcCTallnu 3a4€CT 3a4CT

4.2. Conep:xaHue pa3aejioB JUCHUTIIHHBI

Cemecrtp 1

Tema 1. Professional vocabulary: use of terminology in the field of professional

communication.
Fill in exercises. Working with dictionaries.

Tema 2. Written professional communication: official style. Lexical peculiarities.

Fill in exercises. Working with dictionaries.
Tema 3. Written professional communication: Grammar peculiarities.
Fill in exercises. Working with dictionaries.
Tema 4. Written professional communication: Syntactic and stylistic
peculiarities.
Fill in exercises. Working with dictionaries.
Tema 5. Business letters writing.
Selection of grammar means and lexical phrases.
Tema 6. English language for job search.
Discussing the topic: asking and answering questions. Test.
Tema 7. Types of Resume.
Discussing the topic: asking and answering questions. Test.
Tema 8. Lexical, grammar, and stylistic peculiarities of Resume writing.
Selection of grammar means and lexical phrases.
Tema 9. Cover Letters: types; lexical and grammar peculiarities.
Selection of grammar means and lexical phrases.
Tema 10. Interview: types and structure.
Discussing the topic: asking and answering questions. Test.
Tema 11. Preparation for specific types of interview.
Discussing the topic: asking and answering questions. Test.
Tema 12. How to deal with questions at an interview.
Discussing the topic: asking and answering questions. Test.
Tema 13. Follow up Letters: acceptance letters.
Selection of grammar means and lexical phrases.
Tema 14. Follow up Letters: rejections letters.
Selection of grammar means and lexical phrases.

4.3. Jlekuuu mno aucuuivinHe «IIpodeccoHanbHble KOMMYHHUKAIUH
HHOCTPAHHOM SI3bIKe» He MPeANo/aralnTcs y4eOHbIM IIAHOM.

Ha



4.4, [IpakTnyeckue (CeMUHAPCKHUE) 3aHATUSA

Ne
n/n Ha3Banue TeMbl Ounas 3aouHas
dopma dpopma
Professional vocabulary: use of 3 1
1. terminology in the field of professional
communication.
, Written  professional communication: 3 1
' official style. Lexical peculiarities.
3 Written  professional  communication: 3
' Grammar peculiarities.
A Written  professional communication: 3
' Syntactic and stylistic peculiarities.
Business letters writing. 3
English language for job search. 3
Types of Resume. 3 1
g Lexical, grammar, and  stylistic 3
' peculiarities of Resume writing.
9 Cover Letters: types; lexical and grammar 3 1
' peculiarities.
10. | Interview: types and structure. 3
1 Preparation for specific types of 3
| interview.
12 How to deal with questions at an 3 1
" | interview.
13. | Follow up Letters: acceptance letters. 3 1
14. | Follow up Letters: rejections letters 3
Hroro: 42 6
4.6. CamocTosiTeJIbHAsi padoTa CTYJAE€HTOB
Ne
n/m HasBanue TeMbl Bux CPC Ounas 3aounas
dopma dopma
Terms in the context of Hoxroroexa K
X IPAKTUYECKAM  3aHSITHSIM: 8 12
professional texts
JICKCHYECKHUE YIIPAXKHEHUS
ITonroroska K
Peculiarities of | mpakTUYECKUM  3aHSITHSIM: 8 12
professional writing JICKCHKO-TPAMMaTHICCKHIE
YIpaXKHCHUSA
Business letters: structure, | ITomxroroska K 8 12
lay out MPAKTUYECKUM  3aHSATHSM:
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MOJICTAHOBOYHBIE
yIpaKHEHHUS.

Iloaroroska K
NPaKTHYECKMM  3aHSATHAM:
JIEKCMKO-TPaMMAaTHYECKH € 8 12
YIPaKHEHHS,, TBOPYECKUE
3aaHus

Resume: structure,
information presented

I[ToaroroBka K
.. IIPAKTUYCCKUM 3aHATUAM .
Cover letters: solicited and | "™
5. - JIEKCUKO-TPAMMATHYECKH € 8 13
unsolicited
YIpaXHEHHs, TBOPUYECKHE
3adaHUs

IToaroroBka K
MPAKTHYCCKUM  3aHSATHSM:
COCTaBJICHHE 8 12
JIMAJIOTUYECKUX
BBICKA3bIBAHU U

How to behave during an
interview

IloaroroBka K
MPAKTUYCCKUM 3aHATHSM: .
Interviewers’ and | CocraBieHue 12
interviewees’ questions MOHOJIOTHYECKHX u
JIAAJIOTHYECKUX
BBICKA3BIBAHHI.

Iloaroroska K
MMPAKTUYCCKHUM 3aHATUAM:
8. | Follow up correspondence | neKCHKO-TrpaMMaTHYECKUE 7 13
ynpaxHeHus. TBopueckue
3aaHusl.

3a4er [ToaroroBka k 3a4eTy 4 4

Hroro: 66 102

4.7. KypcoBbie padoTbl/npoexTsl o qucuuiinie «Ilpogeccuonanbubie
KOMMYHHMKALUMH HA HHOCTPAHHOM SI3bIKe» He IPeaNnoaralrcs y4eOHbIM
IVIAHOM.

5. O0pa3oBaTebHbIE TEXHOJIOT MU

[IperonaBanne AUCHMIUIMHBI BEACTCS C MPUMEHEHHUEM CICAYIOIIUX BHJIOB
00pa30BaTENbHBIX TEXHOJOTUN: OOBSICHUTEIHHO-WUTIOCTPATUBHOTO O0y4YEHUS
(TEXHOJNOTHS TOIJCPKUBAIOUIETO OOYYEHUS, TEXHOJIOTHS MPOBEACHUA Y4EOHOM
TUCKYCCHH), WH(POPMAIMOHHBIX TEXHOJIOTUN (MIPEe3CHTAIMOHHBIC MaTEPHAIIBI),
Pa3BUBAIOIINX W WHHOBAIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH.

[IpakTHueckue 3aHATHS MPOBOAATCA C MCHOJb30BAHUEM PAa3BUBAIOLIMX,
OpoOJIEMHBIX, MPOEKTHBIX, HH(OPMALMOHHBIX (MCIOJIb30BAaHUE AJIEKTPOHHBIX
00pa3oBaTeIbHBIX PECYPCOB ) 00pa30BaTEIIbHBIX TEXHOIOTHIA.

C uenpio ¢QopMupoBaHUS M Pa3BUTHUS NPOPECCHOHANBHBIX HABBIKOB
O0y4arolMXCs HCIOJB3YIOTCS WHHOBAIIMOHHBIE 00pa30BaTENIbHBIE TEXHOJOTHU
Opyd peau3allid Pa3IMYHbIX BHUJOB ayJUTOPHOW pabOThl B COYETAHUH C
BHeayquTOopHOU. Mcmonb3yemble 00pa3oBaTeibHbIE TEXHOJOTUHM U METOMAbI
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HampaBJeHbl Ha TMIOBBIICHHWE Ka4yecTBAa TMOJATOTOBKUA IIYTEM pPa3BUTHS Y
00y4Jaromuxcs CIocOOHOCTENH K CaMOOOpa30BaHUIO U HAIICJICHbl Ha aKTUBU3AILIUIO
U peajn3alliio JIMYHOCTHOT'O MOTEHIHaIA.

HpH O6y‘IeHI/II/I HCIIOJIb3YIOTCA CICOYIOIINC 06pa3OBaTeJ'II>HBI€

TCXHOJOI'H.

TexHomoruss  KOMMYHUKATHUBHOTO  OOydYe€HHUsT —  HalpaBji€Ha  Ha
dbopMUpoBaHUE KOMMYHUKATUBHON KOMIIETEHTHOCTH CTYACHTOB, KOTOpas
SBJISIETCS.  0a30BOM, HEOOXOIMMOW Jig ajanTalid K COBPEMEHHBIM
YCIIOBHUSIM MEXKYJIbTYPHON KOMM YHUKAIINH.

TexHonorust pa3HO-ypoBHEBOro (IU(PPepeHIIMpOBaHHOIO) OOyYeHUS —
IpeanosiaraeT OCyleCTBICHUE MTO3HABATEILHON JAESTEILHOCTH CTYJIEHTOB C
y4€TOM HMX WHJIUBHUAYAJTbHBIX CIIOCOOHOCTEH, BOBMOXXHOCTEH U HHTEPECOB,
MOOLLIPSSE MX PEeaiM30BbIBATh CBOM TBOpUeCKWi mnoreHuuan. Co3maHue u
UCIIOJIb30BAHUE JUATHOCTUYECKUX TECTOB SIBIISIETCA HEOTHEMJIEMOUN YacThIO
JTAHHOW TEXHOJIOTUHU.

Nudopmarnmonno-kommyHukaimonusle TexHonorun (MKT) - pacmmpsioT
paMKu  00pa30BaTEIILHOTO TPOIECCa, TOBBIMIAS €r0  MPAKTHYCCKYIO
HAIPABJIICHHOCTh, CIOCOOCTBYIOT HMHTCHCHU(HUKANK  CaMOCTOSTEIbHON
paboThl 00ydaeMbIX U MOBBIIIEHUIO TT0O3HABATEIbHON aKTUBHOCTHU. B pamkax
UKT BeImenstoTcest 2 BUga TEXHOIOTHH:

a. TEXHOJOTHUs UCIOJIb30BAHUSI KOMIIBIOTEPHBIX IPOrpaMM — MO3BOJISIET
3¢ ()EKTUBHO TOMOIHUTH MPOIIeCC 00YUEHUS S3bIKY Ha BCEX YPOBHSX.
MynbTuUMeIUiHBIC MPOTPaMMBbI MPEHA3HAYEHBI KaK J1JIs
ayJIUTOPHOM, TaK U CAMOCTOSITEIHHOM PabOTHI CTYJIEHTOB U
HaIpaBJIEHbI HA PAa3BUTHE TPAMMAaTUYECKUX U JIEKCUYECKUX HABBIKOB.

b. MHTEPHET-TEXHOJOTHH — MPEIOCTABIIAIOT ITUPOKHUE BO3MOKHOCTH
JUTSL TIOMCKa UHQpOpMaIuu, pa3paboTKU MEKTyHAPOIHBIX HAYIHBIX
MIPOEKTOB, BEJICHUSI HAYYHBIX UCCIICIOBaHUM.

TexHosmoruss WHAWBUIyAIU3AUK OOY4YEHHUS — TOMOTaeT peau30BbIBATh
JUYHOCTHO-OPUEHTUPOBAHHBIA ~ TMOAXOJ, YYUTHIBAs  HWHJUBUyaJIbHBIC
0COOEHHOCTHU U MOTPEOHOCTH CTYACHTOB.

TexHOIOrust TECTUPOBAHUS — UCIIONIB3YETCS ISl KOHTPOJISI YPOBHSI YCBOCHUS
JIEKCUYECKUX, TPAMMaTUYECKUX 3HAHUW B paMKaxX ONpPEACICHHOW TeMaTUKHU
Ha omnpeAenéHHOM JdTane o0ydeHus. OcCylIecTBICHUE KOHTPOIS C
WCIIOJIb30BAaHMEM TEXHOJIOTUH TECTUPOBAHUS COOTBETCTBYET TPEOOBaHUSIM
BCEX MEXYHApOJHBIX 3K3aMEHOB [0 MHOCTpaHHOMY s3bIKy. Kpome Toro,
JaHHasE ~ TEXHOJOTWsS  TO3BOJSIET  MPENOJAaBaTeN0  BBISIBUTH U
CHUCTEMATU3UPOBATh ACTIEKTHI, TPEOYIOIINE AOMOTHUTEILHON MTPOPAOOTKH.
UrpoBasi TeEXHOJOTHSI — MO3BOJSIET pa3BUBATh HABBIKM PACCMOTPEHUS psaa
BO3MOXXHBIX CIIOCOOOB peIlIeHUs TMpoOJIeM, aKTHUBU3UPYS MBIIUJICHUE
CTYICHTOB M PAaCKphIBasi TUYHOCTHBIN MOTEHIMA KaXK/I0TO yJalllerocs.
TexHnomoruss pa3BUTUS KPUTUYECKOTO MBINIJIEHUS — CHOCOOCTBYET
(GbOpMUPOBAHUIO PA3HOCTOPOHHEH JIMYHOCTH, CIOCOOHOW KPUTHUYECKU



OTHOCUTHCS K UH(POPMAITUH, YMEHHIO OTOUpaTh HHMOOPMAIIUIO JJIS PEIICHUS
MOCTABJICHHOU 3aJIa4H.

6. YueOHO-MeTOIHYECKOE U HH(popMaLMOHHOE odecreyeHue
AUCHUIIIHHBI:
a) OCHOBHas JiMTeparypa:

1. Komesaposa W.b., HocTpaHHbIi 361K TPOHECCHOHATHLHOTO OOIIICHUS
(anramiickui s3bIK) : yue0. moco6. / Komesaposa M.b., MupoumnnyeHko
E.H - Bopouex : BI'YUT, 2018. - 139 c. - ISBN 978-5-00032-323-6 —
Tekcr : anextponnsiii // 9BC "KoncynpTant crynenra” : [cait]. - URL :
http://www.studentlibrary.ru/book/ISBN9785000323236.html

2. ®ponora B.I1., Aarnuiickuii si3eik (Maructparypa) : y4ue6. mocodbue / B.IL
®ponosa, JI.B. KoxanoBa, E.A. Mononeix, C.B. IlaBioBa - Boponex :
BI'VUT, 2014. - 174 c. - ISBN 978-5-00032-068-6 - TekcT : 3JeKTpOHHBIN
// OBC  "Koucymprant  ctymenta" : [caiit]. - URL
http://www.studentlibrary.ru/book/ISBN9785000320686.html

3. ®ponora B.II., JlenoBoe oOmienne (AHTIUNCKUN 53BIK) : ydeO. mocodue /
Opomnosa B.II. - Boponex : BIYUT, 2018. - 160 c. - ISBN 978-5-00032-
355-7 - Tekcr : anextponnslii / IBC "KoncynbTanT crygeHta" : [caiiT]. -
URL : http://www.studentlibrary.ru/book/ISBN9785000323557.htmi

4. TumommHa A.A., AHITIO-pYCCKUI CIOBAPh M0 3KOHOMHUKE (C MOSICHEHUSIMU
U TIepeKpeCTHhIMU ccbulkamK) / TumomuHa A.A. - M. : 3natenbcTBo
MockoBckoro rocyaapcTBeHHoOro yauepeureta, 2009. - 672 c. - ISBN 978-
5-211-05442-4 - Tekcr : anekrponnsiii // OBC "KoncynbTant crynenra' :
[caiiT]. - URL :
http://www.studentlibrary.ru/book/ISBN9785211054424.html

0) 1ONOJIHUTEJIbHAS JINTEpaTypa:

1. KpacnomekoBa I'.A., English for academic and scientific purposes :
yueObHoe nmocobue / Kpacnomekosa I'.A. - Pocros #/]] : U3a-Bo FODY,
2017. - 157 c. - ISBN 978-5-9275-2550-8 - Tekct : anexktponHsiii // 9bC
"Koncynberant crynenta” : [caiiT]. - URL :
http://www.studentlibrary.ru/book/ISBN9785927525508.html

2. Nurutdinova A.R., Master's Degree: education and research. P. 1/ A.R.
Nurutdinova - Kazaus : U3gateascteo KHUTY, 2017. - 160 c. - ISBN
978-5-7882-2187-8 - Tekcrt : anexkrponnsid / IbC "KoHncynbTanT
crynenta : [cair]. - URL :
http://www.studentlibrary.ru/book/ISBN9785788221878.html

I') MHTEPHET-PeCypcChbl:

MunuctepcTBo oOpazoBanusi u Hayku Poccwuiickoit ®eneparuum  —
http://MuHOOpHaYKHU. PP/
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http://www.studentlibrary.ru/book/ISBN9785000320686.html
http://минобрнауки.рф/

OenepanbHas ciyx0a 1o Hag3opy B cdepe o0pa3oBaHUsS W HAyKU —
http://obrnadzor.gov.ru/

MunuctepcTBO o0pa3zoBanus U Hayku Jlyranckoit Haponnoit PecniyOnmuku —
https://minobr.su

Haponusrii coBet Jlyranckort Haponnoii Pecniyommmku — https://nslnr.su

[Topran ®enepanbHbIX T'OCYIapCTBEHHBIX OOpa30BAaTENbHBIX CTaHAAPTOB
BBICIIIETO 0Opa3oBanus — http://fgosvo.ru

denepanbHblii mopran «Poccuiickoe odOpasosanuey — http://www.edu.ru/

Nudopmarnmonnas cuctema «EnnHOE OKHO JOCTyma K 00pa3oBaTelbHBIM
pecypcam» — http://window.edu.ru/

OenepanbHblid  LEHTP HHOOPMAIMOHHO-00PAa30BATEIIbHBIX PECYPCOB —
http://fcior.edu.ru/

JJIeKTPOHHBbIe OMOJIHOTEYHbIE CUCTEMbI U PeCYPChI

OnekTpoHHO-OnOMMoTeuHast  cucreMa  «KoHCympTaHT — cTyneHTay  —
http://www.studentlibrary.ru/cgi-bin/mb4x

DNEeKTPOHHO-O0MOIMOTEUHAS cucreMa «StudMed.ru» -
https://www.studmed.ru

Youtube. An easy "presentation example" to introduce your presentation //

[DnexTponnbIit pecypc]. - Pexum JIOCTYyIIa:
https://www.youtube.com/watch?v=qpAXV25-AWk
Presentation-process. — Pexum JOCTyTIA! WWW.presentation-

process.com/presentation-sample.html

NudopmannonHblii pecypc 0M01M0TEeKH 00pa30BaATEIbHOI OPraHu3aluu

Hayunas 6ubnmnorexka umenu A. H. Konsiea — http://biblio.dahluniver.ru/

/. MaTepHaJIbHO-TEXHUYECKOe o0ecredeHue TUCIUILIMHBI

OcBoenne  aucuuiumabl  «IIpodeccuonanbHble  KOMMYHHMKAallUM — Ha
WHOCTPAaHHOM  S3bIKE» (QHIVIMMCKUM  S3bIK) MPEANojiara€T HCHOJIb30BaHUE
AKaJIEMHUYECKUX  AyAUTOPHHM, KOMIIBIOTEPHOIO  KJIACCA, COOTBETCTBYIOIIHNX
JEUCTBYIOIIUM CAHUTAPHBIM U IIPOTUBOIIOKAPHBIM IIPAaBUJIaM U HOpMaM.

IIpouee: pabouee MecTO NpenoaBareis, OCHAIIEHHOE KOMIIBIOTEPOM C
noctynoM B IHTEpHET, MarHuTo(hOHOM, MYJIbTUMEAUNHBIM TPOEKTOPOM. .
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http://obrnadzor.gov.ru/
https://minobr.su/
https://nslnr.su/
http://fgosvo.ru/
http://www.edu.ru/
http://window.edu.ru/
http://fcior.edu.ru/
http://www.studentlibrary.ru/cgi-bin/mb4x
https://www.studmed.ru/
https://www.youtube.com/watch?v=qpAXV25-AWk
http://www.presentation-process.com/presentation-sample.html
http://www.presentation-process.com/presentation-sample.html
http://biblio.dahluniver.ru/

[IporpamMmmMHoOe obecrieueHue:

BbecniaTHoe
DYHKIHOHAIBHOE
MpoOrpaMMHOe Ccebuikn
HA3HAYeHHe
o0ecneveHue
. . . https://www.libreoffice.or
OducHbIlil TakeT Libre Office 6.3.1 ps:// 8/

https://ru.wikipedia.org/wiki/LibreOffice

OneparmonHas https://ubuntu.com/

cucreMa UBUNTU 19.04 https://ru.wikipedia.org/wiki/Ubuntu
Bpaysep Firefox Mozilla http://www.mozilla.org/ru/firefox/fx
Bpayzep Opera http://www.opera.com

T1oyTOBBIIT KJIUEHT

Mozilla Thunderbird

http://www.mozilla.org/ru/thunderbird

Qailn-MeHemxKep

Far Manager

http://www.farmanager.com/download.php

ApxuBatop 7Zip http://www.7-zip.org/
T'padueckuii GIMP (GNU Image http://www.gimp.org/

5 AKTO Manipulation http://gimp.ru/viewpage.php?page id=8
pedaxTop Program) http://ru.wikipedia.org/wiki/GIMP
Penakrop PDF PDFCreator http://www.pdfforge.org/pdfcreator
Aynuornueiiep VLC http://www.videolan.org/vic/
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https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice
https://ubuntu.com/
https://ru.wikipedia.org/wiki/Ubuntu
http://www.mozilla.org/ru/firefox/fx
http://www.opera.com/
http://www.mozilla.org/ru/thunderbird
http://www.farmanager.com/download.php
http://www.7-zip.org/
http://www.gimp.org/
http://gimp.ru/viewpage.php?page_id=8
http://ru.wikipedia.org/wiki/GIMP
http://www.pdfforge.org/pdfcreator
http://www.videolan.org/vlc/

8. OueHouHbIE CPEACTBA MO AU CHUATIHHE

IHacoopT
OLICHOYHBIX CPEACTB M0 Y4eOHOi JMCIUIIINHE
«MHOCTpaHHBI A3BIK B IPOodeccuoHAIBLHOM cdepe»
(aHTIMiiCKUi A3BIK)

IlepedyeHb KOMIETEHUMH (PJIEMEHTOB KOMIMETEHIHI), (OPMHUPYEMBIX B
pe3yJbTaTe OCBOCHMS YU€OHOW JUCIUIUIMHBI (MOIYIS) MU MPAKTHUKU

Ne | Kon DopmyIMpoBKa WNunukatopsl | Kontponupyemseie | Dtamnbl
/Tl | KOHTPOJIMPYEMOIl | KOHTPOIUPYEMOit JOCTH)KEHUN | TeMBbl dbopMuUpOBaHUS
KOMIIETEHILIUH KOMIIETEHLIUN KOMIIETEHIIUY y4eOHOMI (cemectp
(o JTUCUUILIAHBL, W3YUYCHHS])
peanu3yeMoil | MpaKTHKH
JIMCHUTIINHE)
1 | VK4 Crniocoben VK-4.1 Tema 1-4 1
NPUMEHSTh
COBPEMEHHBIE VK-4.2 Tema 10-12 1
KOMMYHUKATUBHBIE
TEXHOJIOTMH, B TOM YK-4.3 Tema 5-9,13-14 1
qucie Ha
MHOCTPaHHOM(BIX)
s3bIKe(ax), TU1st
aKaJIeMHUYeCcKoro u
po¢heCCHOHATIBHOTO
B3aUMOJIEH CTBHSI

IToka3aTenau n KPHUTEPUH OLCHUBAHUA KOMHeTeHHHﬁ, OIMHUCAHUC IIKAJI

OILICHUBAHUA
Ne | Kon Nunuxaropsl| [lepedenpb Kontpomupyembld HanmenoBanue
KOHTPOJINPYEM O JOCTHIK CHUIA [LUIAHUPYEMBIX TEMbI y4eOHOH OIICHOYHOTO
/n KOMIIETEHIMU ?OMHGTGHHHI pe3yIbTaToB JMCLUTLIMHBL cpencTsa
o
peanu3yeMon
JIACHUIUIMHE)
1. | YK4 YK-4.1 3HaTh: Tewma 1-4 Bompocer  nas
yrIOTpeGI/ITeJ'IBHYI'O O6CY)KI[CHI/IH,
VK-4.2 JIEKCUKY (B TOM Tema 10-12 TEeCTHI,
qucie
YK-4.3 TEPMHUHOJIOTHIO Tema 5-9, 13- | /IEKCHKO”
npodeccHoHansHol | 14 TPaMMAaTHHICCKHIC
ceps) yIpakKHEHUsI,
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WHOCTPaAHHOTO
SI3bIKA B 00BEME,
HEO0OXOIUMOM JIJISt
OOIICHUS, YTCHUS 1
nepeBojia
WHOS3bIYHBIX
TEKCTOB
npodeccruoHanbH oM
HATPaBJICHHOCTH;
JICKCUYECKHE U
rpaMMaTHYECKHE
CTPYKTYPBI
M3y4aeMoro sI3bIKa;
paBwia
odopmieHus
YCTHOU
MOHOJIOTHYECKON 1
JVAJIOTUYECKOU
peun;
3aKOHOMEPHOCTH
npodeccruonanbHOM
YCTHOH U
MUCbMEHHON
KOMMYHHUKAIUU Ha
UHOCTPAHHOM SI3bIKE
YMETh:
OCYIIECTBJISTH
npodeccruoHambHbIC
KOMMYHHUKAIIH Ha
WHOCTPAHHOM SI3BIKE
C MPUMEHEHHEM
COBPEMEHHBIX

KOMM YHUKATHBHBIX
TEXHOJIOT UM ; YNTATh
JIUTEPATypPy 1O
CHCIUATLHOCTH,
aHaJIM3UPOBATh
MOJIYYCHHYIO
uHdopmaruto;
BOCIIPUHUMATH
CMBICIIOBYIO
CTPYKTYPY TEKCTa;
BBIJICJIATH IJIABHYIO
Y BTOPOCTEIICHH YO
uHdopmaruio;
PUMEHSTh 3HAHUS
WHOCTPAHHOT O
SI3bIKA JJIST
OCYIIECTBIICHHS
podecCHOHALHOTO
oO1IeHuMS.
BrIpaxkaTh MbICIIH U

TBOPUYECKHE
3allaHuA,
MOHOJIOTUYECKHE
u

JUAJIOTUYCCKHUEC
BBICKA3bIBaHU .
[IpocmoTtpoBoe
YTCHUC.
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COOCTBEHHOE
MHEHHE B
npodeccruoHanTbHOM
oOlIeHny Ha
UHOCTPaHHOM
S3BIKE;

BIIQJICTh:
MPaKTHYECKUMHU
HaBBIKAMU
KOMMYyHHKAIINH B
YCTHOH U
MUCHbMEHHOU (hopme
Ha

WHOCTPAHHOM SI3bIKE
JUIS pelIeHus 3a1au
npogeccroHaIbHON
JEeSITeNIbHOCTH;
MPAaKTHYECKUMU
HABBIKAMU YTCHHSI U
nepeBoja
npodeccruonanbHOM
JUTEPaTyPHL,
OCHOBHBIMU
HaBBIKAMU
U3BJICUCHUS
rJIaBHOU U
BTOPOCTENEHHON
uHbopmauu.

DoHBI OLIEHOYHBIX CPEACTB MO JUCHUILINHE « UHOCTPpaAHHBIN A3BIK B
npodeccuoHAIbHOI cepe» (AHIJINICKUI A3BIK)

TunoBble 3a1aHus 1JIS OATOTOBKH TBOPYECKOI0 3a1aHMS
o aAucuuniInHe « MHOCTpaHHBIN A3BIK B NPO(PecCuoOHAIBHOU chepe»
(aHrIHIICKU A A3BIK)

ITo Teme: Interview

1. Prepare questions on the part of interviewer. Use the following gropes of
activities:

Se@ o a0 o

education

background, experience
professional achievements
interests

professional interests

reasons for looking for a new job
supposed perspectives

plans for future
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2. Prepare questions on the part of interviewee. Use the following aspects:

S@ e a0 o

company’s management philosophy
training programs

opportunities for advancement
company’s plans

company’s incentive programs
bonus system

working environment

working hours

3. Conduct an interview as an interviewer/interviewee.

Kpurepun n mkana oneHMBaHus 0 OEHOYHOMY CPEJICTBY «TBOPYECKOE 3aJaHUE

Ikana oneHUBaHUA
(nHTEpBaI 6AIITOB)

Kpurepuit onenuBanus

5
3a4TEHO

PoGora mpencraBiieHa Ha BBHICOKOM YpPOBHE: CTYACHT IOJHOH Mepe
BJIQJICET COCTaBJICHUEM JHAJIOTHICCKUX BBICKA3BIBAHUW, MPHBOIUT
apryMEHTBI B I0JIb3Y CBOUX CYXJCHHUH, NPU 3TOM JIEMOHCTPHPYET
TBOPYECKHUH, OpUTHMHATIbHBIN TOAX O K PEILICHHIO
npodecCHOHANIbHBIX 3a/1a4

4

3a4TCHO

PaGora mpexncraBieHa Ha CpEIHEM YPOBHE: CTYIEHT COCTaBHUII
JAUAJIOTUYCCKUEC BbICKA3bIBaHUS, IIPUBECII ApI'YMCHTHI B I10JIb3Y CBOUX
CY)KZIGHI/If/'I, AO0ITYCTUB HCKOTOPBIC HCETOYHOCTHU npu 3TOM
OPOAEMOHCTPUPOBA ~ TPUBHAIBHBIA  NOAXOA K  PELICHUIO
npodeccruoHansHOM 3a1a9n

3
3a4TEHO

PaGota mnpexncraBieHa Ha HHM3KOM YpPOBHE: CTYAEHT JOMYCTUI
CYILIECTBEHHBIE HETOYHOCTH, COCTaBUII JUAJIOTHYECKUE
BBICKa3bIBaHMs € OLIMOKAMM, HE BJIAJICET B JOCTATOYHOW CTENEHU
pOo(UIbHBIM KaTEr OPUAJIbHBIM alIapaToM.

2

HE 3a4TCHO

Pabota npexncTaBieHa Ha HEYIOBJIETBOPUTEIHLHOM yYpOBHE: B paboTe
JIONMyIIEHO  OOJbIIOe  KOJMYECTBO  JIEKCHMKO-TPaMMaTHYECKHUX
HETOYHOCTEN KOTOPBIE BEAYT K HETIOHUMAHHIO U3JI0KEHHOT 0.

TunoBble 3aJaHUA AJIA TECTa

o aAucuumiinae « MHOCTpaHHBIN A3BIK B MPOPecCHOHATBLHOU cepe»

(aHTIHIICKU A A3BIK)

1. Choose the answer, give your reasons:

1. What should you do when you feel nervous?
a. Hold a pen or cards in your hands.
b. Try to speak slowly and calmly.
c. Look at the interviewers.

2. How should you express enthusiasm?
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4,

5.

6.

a. By establishing eye contact with each member of the panel.

b. By waving your arms.
c. By raising your voice and making hand or arm gestures
during important points.

. How should you behave?

a. Relaxed.
b. Friendly.
c. Tense.

How should you dress?

a. Wear your usual clothes.

b. Wear specially bought suit.

c. Wear something of the latest fashion.

How should you emphasize something?

a. Move forward to show that something is important.

b. Use a pen or a pointer to draw attention to important parts.
c. Use your finger to point out important parts.

How should you speak?

a. Speak with the same, flat, monotonous voice throughout interview.,

b. At either normal speed or slightly slower than usual.
c. Speak changing your voice in either a high or a low tone.

KpI/ITCpI/II/I M IIKaJIa OOCHUBAHUS 110 OOCHOYHOMY CPCIACTBY «TCCTLI»

Ixana OIICHUBaHUS Kpurepuii onenuBanus
(nHTEepBaI 6AIIIOB)

) TecTbl BHIIOJIIHEHBI Ha BBICOKOM YPOBHE (IIPaBUJIbHBIE OTBETHI JAHbI

Ha 90-100% TecToB)

4 TecTbl BHITIOJIIHEHBI HA CPEJHEM YPOBHE (IIPaBUIIbHBIE OTBETHI aHbI

Ha 75-89% TecToB)

3 TecTbl BHIIOJIIHEHBI HA HU3KOM YPOBHE (IIPaBUJIbHBIE OTBETHI JaHbl

Ha 50-74% tecToB)

2 TecTnl BRITTOTHEHEI HA HCYAOBJICTBOPUTCIBHOM YPOBHC

(mpaBUJIbHBIE OTBETHI JaHbl MeHee yeM Ha 50% TecToB)

Tunosble NUCbMEHHDbIE U YCTHbBIC 3alaHUs

no AucuuminHe « MHOCTPaHHBIN A3BIK B IPOpeccCHOHANBLHON chepe»

(aHTrIHIICKU A A3BIK)

1. Fill in the gaps with the words in the correct form or choose the right word from

those suggested:

dirty chew have untidy nervousness
looks take with  bag wear

smile
smartly
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o

on

8.

Don’t play with your hair, or nails or fingers. It can be very off-putting
and only highlights your :

Don’t clothes that are scrufty and

Don’t your personal stereo-switched on or off!

Don’t take a plastic - even for important documents like your Resume
or exam certificates — it always like you are carrying your
washing.

Don’t wear shoes!

Do enter the interview room bright and friendly , it counts for a
lot.

Do dress . Whether your clothes are old or new, them washed and
pressed.

Do a shirt and tie if the interview demands it.

KpI/ITepI/II/I N IIIKaJda OHOCHHBAHUA II0 OHOCHOYHOMY CpPCACTBY «JICKCHUKO-
IrpaMMaTHu49CCKUC 3aJIaHH)

[kana OLICHUBAHUS Kpurepuit onenuBanus
(nHTEpBaN 6AIITOB)
5 3aaHue BBIIOJIHEHO B IOJHOM 00beMe. Bce 3a7aHus BEIIOJIHEHBI
3a4TEHO JIEKCUYECKH W TPAMMATHUYECKH NPAaBHWIBHO C 2-3 HETOYHOCTIMH,
KOTOpPBIC HE BIUAIOT HA COACP)KAHUE
4 80% 3a1aHust BHIMOJIHEHO JIEKCUYECKH M TPaMMAaTUYECKU MPAaBUIIbHO
3a4TEHO nmpu He Oosiee 5 HE3HAUYUTEIBHBIX HETOYHOCTEH wimHm 2-3
3HAYUTEIbHBIMU OIIMOKAMH
3 o 30% 3amaHus BBITOJHEHO C JIEKCUYECKUMHU U TpaMMaTHYECKUMU
3a4TEHO ommbOkamu. ITpu mepeBoae 50% oTBeyaeT CoAepKaHUIO OpPUTHHAJIA
MIPY HATMYUHU HE3HAYUTEIHHBIX CTUIMCTHYCCKUX HETOYHOCTEH
2 bonee 50% 3amaHus  BBIIOJIHEHO C  JIGKCHYCCKUMH U
HE 3a4TEHO rpaMMaTHYECKIMU HETOYHOCTSIMHU, KOTOPBIE BIMSIOT HA COICpKAHUE

Tunossble 3a1aHuA 111 TOATOTOBKHA MOHOJIOTHY€CKUX BbICKA3bIBAHU I
o aAucuuniinHe « MHOCTpaHHBIN A3BIK B NPO(PECcCHOHAIBHOU chepe»
(aHrIHIICKU A A3BIK)

Get ready to speak on the following problems. Use the phrases: First of all...; To
begin with, I’d like to ...; Then ...; From this it flows ...; One thing to add ...;
Let’s move on to ...; Finally...; To sum everything up... .

Types of interview.

Interview structure.

Different approaches to conducting interview.
“Expect the unexpected”

“Be yourself”

AR A
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KpI/ITCpI/II/I N IIKaJa OHOCHHBAHUA IIO OHCHOYHOMY CPCACTBY «MOHOJOTHYCCKHUC

BBICKA3bIBAaHU S
[Mkana OLICHUBAHUS Kpurepuit onenuBanus
(nHTEpBaI OAJLTOB)
5 CTyneHT MOXET [aBaTh YETKHE, JETaJTbHBIC OMUCAHUS CIOXKHBIX
3a4TEHO 00BEKTOB, BeCTH Oeceqy Ha HWHTETPHPOBAHHBIC TEMBI, pa3BUBAs
OTACNbHBIE TOJOXEHHUsI W 3aBepllas JIOTMYHBIMH  BBIBOJAMH.
CTyoeHT MOXET MPEACTaBISATh CIOXKHBIE TEMBI, MOXET CBOOOIHO
o0ImaThCss Ha WHOCTPAHHOM SI3BIKE B YETKO CTPYKTYPUPOBAHHBIX
cuTyanmusix U Oecemax. CTyaeHT  MOXET  IOCTOSIHHO
KOHTPOJMPOBATH TPAMMATUYECKUIA CTPOU CIIOXKHOW pEeYH; MMOCTOSHHO
MOJJICP’)KUBATh BBHICOKMH ypOBEHb I'PAMMATHYECKOM MpPaBHIBHOCTH,
OIIMOKH BCTPEYAIOTCS PEKO M OHU MOYTH HE3aMETHBI.
4 CryneHT  MOXeT  CBOOOJHO  J1aBaThb  YETKHE, CBSI3HBIC,
3a4TEHO MOJATOTOBJIEHHBIE, 3allOMUHAIONIMECs onucanus. [InaBHas, cBs3Has
ycTHast pedb. CTyOeHT AEMOHCTPUPYET OTHOCHUTEIBHO BBICOKHMA
ypOBEHb IpaMMaTHUYECKOl NpaBuibHOCTH. He coBepmiaer ommokw,
BeAyIIHE K HETOHUMAHHUIO.
3 CTyaeHT MOXET JOBOJBHO CBOOOJHO [aBaTh MPOCTHIE OCHOBHBIE
3a4TEHO onucaHusi 00BEKTOB OJM3KUX K cdepe CBOMX HHTEpecoB. Moxker
JeTalbHO paccKa3aTh O CBOMX BredarieHusX. CTyleHT MpaBUIbHO
yHoTpeOIsIeT HEKOTOPBIE MPOCThIE CTPYKTYPhl, HO CHCTEMAaTUYECKH
coBepmiaeT rpyOble OImMMOKM: TyTaeT BpeMeHa, 3a0bIBaeT o
COrJIaCOBAaHWMU; HO TMOJHOCTBHIO MOHSATHO, YTO OH/OHA CTPEMHUTCS
BBICKA3aTh.
2 CTyIeHT MOXET COCTaBJISITh  TMPOCThIC, TPEUMYIIECTBEHHO
HE 3a4TEHO U30IIMpPOBaHHbIE (pa3pl MO uU3ydeHHOW Tematuke. CTyIeHT

JEMOHCTPUPYET OrPAHUYEHHBIA KOHTPOJIb HEKOTOPBIX IPOCTBIX
rpaMMaTHYE€CKUX CTPYKTYp U MPENIoKEHUH, Gpa3 U BeIpAXKCHUN U3
YCBOEHHOW MPOrpaMMBbl.

TunoBble 3a1aHus 1JIS OATOTOBKHU AMAJIOTMYECKUX BbICKA3bIBAHUH
no AucuuminHe « MHOCTPaHHBIN A3BIK B IPOodeccHOHANBLHON chepe»

(aHrIMIICKUA A3BIK)

1. Discuss these points in mini-groups and present your ideas to the class:

1. The first few minutes of an interview are the most important.
2. Deep-end interview is the most objective type.

3. The difference between solicited and unsolicited cover letters.
4. Why is it important to write follow up letters?

KpI/ITepI/II/I N IIKaJa ONCHHUBAHHA IIO0O OLCHOYHOMY CPCACTBY «IAHAJIOIHYCCKHC

BBICKA3bIBAHU S
[kana OLICHUBAHUS Kpurepuit onennBanus
(nHTEpBAI 6AIITOB)
5 CryneHT MoXeT BecTH Oecely Ha MHTETpUpPOBaHHBIE TEMBI, pa3BUBas
3aYTEHO OTAENbHbIE TOJOXEHHUsI M 3aBepllas JOTMYHBIMH  BBIBOJAMH.

CTYILGHT MOKCT NPCACTABJIATL CIOKHBIC TCMBI, MOXCT CBO6OI[HO
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00IAThCSI HA HHOCTPAaHHOM $3bIKE B YETKO CTPYKTYPHUPOBAHHBIX
cutyauusx u 6ecenax. CTyJeHT MOXET MOCTOSHHO KOHTPOJINPOBATh
rpaMMaTHYECKUI CTPOH CIOKHOM peuyu; NOCTOSIHHO MOAIEPKUBATH
BBICOKMHA YpPOBEHb TIpPaMMATUYECKOW MPaBHJIBHOCTH, OIIMOKU
BCTPEYAOTCS PEIKO W OHU ITOYTH HE3aMETHBI.

4
3a4TCHO

Crynesnt MOXKET cBOOOJIHO pearupoBathb Ha YETKO
chopmynupoBaHHbie Bompockl. CBsizHas yctHas pedb. CTyneHT
JIEMOHCTPUPYET JIOCTATOYHBIN YpPOBEHB rpaMMaTHUYEeCKOM
npaBuibHOCTH. He coBepiaeT ommoOKH, BeAyline K HENOHUMAHHUIO.

3

3a4TCHO

CryneHT MOXET JaBaThb IIPOCTBIE OTBETHl HA I1OCTABJIEHHBIE
Bonpochl. CTyZIEeHT NpaBUIBHO YHNOTPEOJIIET HEKOTOpbIE IPOCTHIE
CTPYKTYpPbI, HO CHCTEMaTHYECKH COBEpIIaeT TpyOble OIIMOKH:
IyTaeT BpeMeHa, 3a0bIBa€T O COIJACOBAHUHM; HO MOJHOCTHIO
MOHATHO, YTO OH/OHA CTPEMUTCS BBICKA3aTh.

2
HE 3a4TEHO

CryneHT  MOXeT  fJaBaTb  OTBETbl  MCIOJB3YS  IPOCTHIE,
IPEeUMYLIECTBEHHO U30JUPOBaHHbIE (Ppa3bl MO U3YyYEHHON TEMaTHKE.
CTyneHT JEeMOHCTPUpPYET OIrPaHUYEHHBI KOHTPOJIb HEKOTOPBIX
IOPOCTBIX TI'paMMaTHYECKUX CTPYKTYp M HpeanoxkeHuil, ¢pas u
BBIPAKEHUI U3 YCBOCHHOH IPOrPaMMBI.

Tumnosble 3alaHus 1JId IPOCMOTPOBOIo YTCHUSA

no AucuuminHe « MHOCTPaHHBIN A3BIK B IPodeccuoHaANbHON cdepe»

(aHTrIHIICKU A A3BIK)

1. HpOCMOTpI/ITG TCKCT U OIIPCACIUTC COACPIKUT JIN TCKCT I/IH(l)OpMaHI/II-O (O

v' Definition of an interview
v" Types of interviews

v" Objectives of interview

v’ Advantages of interview

v’ Disadvantages of interview

Objectives of Interview:
So, why are the interviews carried out? In what way does it help the interviewer
zero in on the right candidate? Let us find out what are the objectives or goals of an

interview.

1. It helps to verify the information provided by the candidate. It helps to
ascertain the accuracy of the provided facts and information about the

candidate.

2. What the candidate has written in the resume are the main points. What
other additional skill set does he have? All these are known by conducting

interviews.

3. It not only gives the interviewer information about the candidate’s technical
knowledge but also gives an insight into his much needed creative and

analytical skills.

4. Helps in establishing the mutual relation between the employee and the

company.
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5. It is useful for the candidate so that he comes to know about his profession,
the type of work that is expected from him and he gets to know about the
company.

6. An interview is beneficial for the interviewer and the interviewee as
individuals, because both of them gain experience, both professionally and
personally.

7. It helps the candidate assess his skills and know where he lacks and the
places where he needs improvement.

8. The interview also helps the company build its credentials and image among
the employment seeking candidates.

Kpurepun n mkana OLEHMBAHUS MO OLUEHOYHOMY CPEACTBY «IIPOCMOTPOBOE
YTECHUE

Hlkama OLIEHUBaHUs Kpurepuii oriennBanus
(nHTEpBaI 6AIIIOB)
5 CTyneHT ¢ JerKoCThIO  ONpeAenseT COAEPXKHUT JM  TEKCT
3aYTEHO HeoOxonumyro uHGOpMaIuoo. TEKCT cuuTaercss MOHSTBHIM, €CIU

CTYACHT TIPAaBUJIBHO OHNPCACINII €ro OCHOBHOC COACPKAHUC U
OCHOBHYIO UACHO: TO €CTh OTBCTUJIM HA BOIIPOCHI O YEM 3TOT TCKCT U
4dTO aBTOP XOTCJI CKa3aTb CBOUM COYMHCHHCM.

4 Jnst onpenenenust HeoOXoMUMON MH(OpPMAIIUU CTYACHTY Tpedyercs
3a4TEHO ompeneneHHoe Bpems. CTyaeHT TepsieTcss TpH  OINpeleleHUU
OCHOBHOT'O COJE€P)KaHHs TEKCTa, HO HCIONb3Ys KIIOUYEBHIE CIIOBa
JIETKO CIIPABIISIETCS C 3aa4ei.

3 CTtyneHT ¢ TpyaOM ONpeAenseT OCHOBHYIO HJCK  TEKCTa.

3a4TEHO HeoOxomumas uaopmanus MoxkeT ObITh U3BJIEYEHA TOIBKO IMOCHE
MHOT'OKPAaTHOT'O TPOUTEHHSI U TIepeBOJIa TEKCTa Ha POJTHOM SI3BIK.

2 CTyIeHT HecmocoOeH  CaMOCTOSATEIbHO ONPEICIUTh OCHOBHYIO

HE 3a4TEHO uaeo tekcra. Heobxoaumast nHdopmanus MoKeT ObITh M3BJIEUEHA

TOJIBKO ITOCJIC OTBCTA HA HABOAAIINEC BOITPOCHI.

Tunosble 3a1aHus AJI51 IPOBEACHUS KOHTPOJIbHON PadoThI
o xucuumniInge « MHocTpaHHbIN A3BIK B IIPOgecCHOHAIBHOU cpepe»
(aHTIMIICKMH A3BIK) (IS CTYIEHTOB 3204HOI (GopMBbI 00yUeHMs1)

1. llepenuiurte 3an0HSS MPOMYCKHA COOTBETCTBYIOIIUMH MPEIOTaMHU.
[lepeBenuTe HA POAHOM SI3BIK:

| am pleased to accept your offer, and | am looking to joining you and
your staff next month.

The customer relations position is ideally suited my background and
interests. | assure you | will give you my best effort making this an effective
position your company.

I understand I will begin work July 7, 201... If, _ the meantime, |
need to complete any paperwork take care any other matters, please contact
me (303)777-1234.
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| enjoy meeting you and your staff and appreciated the professional
manner which the hiring was conducted.

2. M3yuure conpoBoauTEIbHOE TUChMO. /[[06aBbTE BCE, UTO MPOIYIIEHO:

David Benton
Worldwatch UK Ltd
357 Ferry Rd
Basingstoke RG2 5HP

Dear Mr. Benton

| saw your advertisement for a Business Journalist. I am very interested in the job.
| studied modern politics and languages at Oxford University.

| worked as a business journalist for the BBC the last five years.

| enclose a copy of my resume.

| look forward to hearing from you soon.

Please let me know if you need more information.

Yours sincerely,
Nancy Mann
3. CocTaBbTe XPOHOJIOTHYECKOE PE3IOME B OTBET Ha OOBSBIICHUE:

Assistant Export Manager
We expect the Master Degree in Business Administration or Economics, right
work background, ambition, the pragmatic business approach, communication
skills. These are essential requirements. Fluency in English and Spanish is
desirable.
If you believe you are a true professional, then please write to:
Alan Cross
Personnel manager
Moonroad, Export Department
P.O. Box 155 Bas Road
London

Kputepnn u mikana oreHWBaHHs IO OIMIEHOYHOMY CPEIICTBY KOHTPOJIbHAS paboTa
(1St CTYZEHTOB 3204HOM (HOPMBI OO0 YUECHMS)

[kana OLICHUBAHUS Kpurepuit onennBanus
(nHTEpBaI 6AITOB)
5 KonrtponsHas paboTa BBIIIOJHEHA HA BBICOKOM ypOBHE (ITPaBUIIbHbIE
otBeThl Aanbl HAa 90-100% Bompocos/3amaq)
4 KonTtponpHas paboTa BHIIOJHEHA HA CpeIHEM YpOBHE (IIpaBUIIbHBIC
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OTBETHI JaHbl HA 75-89% BompocoB/3a1a4)

3 KonTpomnbHas pabora BBIIIOJIHEHA HA HU3KOM yYpOBHE (TTPaBUJIbHBIC
oTBeThI AaHbl HAa 50-74% BonpoCcoB/3a1a4)
2 KonTposnbHas paboTa BBIIIOJIHEHA HA HEYAOBJICTBOPUTEIHLHOM

ypoBHE (IIpaBUJIbHBIE OTBETHI 1aHbl MeHee yeM Ha 50%)

TunoBble 3a1aHus J1JI IPOBEACHUS MPOMEKYTOUHOI 0 KOHTPOJIA (3a4eT)
no aucuuniinte «IlpogeccnonasbHbie KOMMYHUKAIIMA HA HHOCTPAHHOM
SI3bIKE» (AHTJIMUCKUM SA3bIK)

1. Produce the prepared presentation

2. Take participation in a presentation discussion.

3. Make an abstract of the proposed article (according to the sphere of your
professional interests)

Kputepun u mikana OIEHUBAHHUS MO OLIEGHOYHOMY CPEIICTBY IMPOMEKYTOUHBIM
KOHTPOJIb («3a4€T»)

Onenka | XapakTepuCTHKA 3HAHUS MPEIMETA H OTBETOB

3a4TE€HO | COJEpKaHHEe y4eOHOro MaTephaja OCBOEGHO CTYJACHTOM B IOJHOM oObeme, 0Oe3
po0esIoB, HEOOXOAMMbBIC IPAKTHYCCKHE HABBHIKK B OCHOBHOM C(OPMHPOBAHBI,
OJTHAKO OHM MOTYT OBITh HEIOCTATOYHBIMH; TIEPEBOJ TEKCTA WM 3aJaHHSI K HEMY
BBIITOJTHEHBI, XOTSI HEKOTOPHIC OTBETHI MOTYT COJACP)KaTh JIMINb HE3HAYNTEIHHBIC
OIMOKH; KAyeCTBO BBIIOJIHEHUS OLEHEHO 4YHCIOM OalyioB, OJM3KUM K
MaKCUMaJIbHOMY,

HE coZIep’kaHre MaTepHajia OCBOGHO YaCTMYHO, HEOOXOAWMBIE MPAaKTHUECKHE HABBIKU
3a4T€HO | paboThl C TEKCTOM HE C(OPMHUPOBAHBI, OOIBIIMHCTBO 3a/1aHUH HE BBIITOJIHEHO, MO0
Kau€eCTBO MX BBIIOJIHEHUS] OUE€Hb HU3KOE

MeTtoauyeckue MaTepUuaJibl, ONpeAeJasoIUe MpoueIypbl OeHHBAHUSA
3HAHUU, YMEHU, HABBIKOB

Hucrunmmaa  «[IpodeccrnonanbHble KOMMYHHKAIMA Ha WHOCTPAHHOM  SI3BIKE»
(aHMIMICKUM  SI3BIK) NpPEAYCMATPUBAET  MPAKTHUUYECKUE  3aHATUS U
CaMOCTOATENBHYIO pabOTy CTY/IEHTOB.

Texkymuil KOHTPOJb OCYHIECTBISICTCS B MPOLIECCE MNPOBEACHUS IPAKTUUYECKUX
3aHSTHI, WCIONb3ysd MPHUBEIACHHBIE BBIIIE CHOCOOBI OIICHUBAHUS OCBOCHUS
JUCUUIUIMHBL TI0 YCMOTPEHHUIO IMpenojaBaTeisi U B COOTBETCTBUU C pabouei
porpaMMoi yueOHOM AUCIUIUIUHBI.

[Ipu poBeIeHNM OLIEHKU 3HAHUM MCIIOJIB3YETCSl KOMIIBIOTEPHBIN KJIACC U MYJIBTH-
IIPOEKTOP.

[IpoMeXyTOUHBIN KOHTPOJIb OCYIIECTBISIETCS B COOTBETCTBUU C TpaduKoM
y4e0HOro mporiecca B MUCbMEHHOW W YCTHOM (opmMe B BUJIE€ TPEACTABICHUS
MpEe3eHTAlNN, €€ OOCYXIEHUS U COCTaBJICHHS AaHHOTAIlMM K CTaTbe IIO0
CIIELIMAJIbHOCTH MaruCTpPaHTa.
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JIucT n3MeHeHn 1 JOIIOJIHEHUN

/o

Buae! nononHenuii u
U3MEHEHU I

Jata u HOMep pOTOKOIa
3acenaHus Kageapsl
(xadenp), Ha KOTOPOM OBLIN
paccMOTPEHBI U 0J100pEHBI
W3MEHEHUS U JTOTIOJTHEHUS

[Moamucs (¢
paciupoBKoii)
3aBeAyroIIero kadenpoit
(3aBemyromux Kadenpammu)
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