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CTpykKTypa u cojepkaHue TUCHUILIMHBI
1. lesu u 3a1a4u JUCHUILUIMHBI, €€ MeCTO B Y4eOHOM Mpoluecce

Henab u3ydyenuss TMCUMILIMHBI — (OPMHUPOBAHUE U PA3BUTUE Y CTYJCHTOB
KOMMYHHUKATUBHBIX aHIJIOS3bIYHBIX HABBIKOB JJI1 UX UCIIOJIB30BaHUS IIPU PEIICHUU
npoecCHOHaNbHBIX 3a/lad M B IOBCEIHEBHOM OOIIEHUHU; pPA3BUTHE YMEHUUN
MPaBWIBHOTO OQOPMIICHUSI MBICIM Ha aHIJIUHUCKOM SI3bIKE C TOYKUA 3pEHUS
(GbOoHETHKHU, TpaMMATHKH, JICKCUKH; PA3BUTHE HABBIKOB YCTHOM M NUCHMEHHOMN
KOMMYHHUKAIIMHU; COBEPIICHCTBOBAHUE YPOBHS BJIAJCHHS AHTJIIMUCKUM S3BIKOM IS
OCYIIECTBICHUS TPOPECCHOHATEHOM JACSITSIIBHOCTH B MHOS3BIYHOM cepe.

3apauu:
- COBEPIIICHCTBOBAHUE JIEKCUKO-TPAMMATUUYECKUX HABBIKOB MO HWHOCTPAHHOMY
A3bIKY, OJIYYEHHBIX B pE€3yJIbTaTe OCBOCHUS MTPOTPAMMBbI CPETHEH IITKOJIBI;
- peanu3aiys 3HAHUM JIEKCHKO-TPAMMATHMYECKOrO MaTepualla TUIMYHOTO JJIs
cuTyanuii  mpodeCCHOHAIIBHOTO  OOIIEHHUs] Ha HMHOCTPAHHOM  S3bIKE  IIpHU
OCYIIECTBJIICHUU BCEX BUJAOB MMUCbMEHHON U YCTHOM KOMMYHUKAIIUH;
-  pa3BUTUE U 3aKPEIUICHUE YMEHMM U HABBIKOB MOHOJIOTUYECKOH |
JIMAJIOTUYECKON peur B 00JaCTH MHOA3BIYHOM KOMMYHUKAIUY;
- COBEPIICHCTBOBAHNE HABBIKOB YTEHUSI U MIEPEBOIA MHOSI3BIYHBIX TEKCTOB;
- dbopMUpOBaHUE Yy CTYACHTOB IMO3UTUBHOIO OTHOIIEHHUS K SI3BIKY U KYJIBTYpE
CTpaHbl U3y4aeMOTO SI3bIKQ;
- OBJIQJICHUE CHUHTAKTUKO-CTHJIMCTUYECKUMH OCOOCHHOCTSAMHU HWHOCTPAHHOTO
sI3bIKA (QHTJTUHCKUR);
-  pa3BUTHE Yy  CTYJCHTOB yMEHMS  CaMOCTOSITEIbHO  OCYIIECTBIISATH
KOMMYHHUKAIMIO HA HHOCTPAHHOM S3bIKE.

2. Mecto nucuuniimubl B cTpykrype OOII BO.

HuciumuinHa «HOCTpaHHBIN SI3bIK» (QHTJIMICKUANM) OTHOCUTCS K 0a30BOM
JUACLUIUIMHE TYMAHUTAPHOI' 0, COUUAIIBHOTO U 3KOHOMHUYECKOI'O LIUKJIA.

HeoOxonuMbIMK yCIOBUSIMH ISl OCBOCHUS JUCHMIUIMHBI SIBJISIOTCS: 3HAHUS
OCHOBHOTO KypcCa CpPEIHEH IIKOJbI IO AHTJIMHCKOMY S3bIKY, YMEHUE YUTATh U
MEPEBOAUTH TEKCThl IKOHOMUYECKOTO XAPAKTEPA C AHTIIMMCKOTO SI3bIKa UCTOJIb3YS
CJIOBApb; HMMEThb HABBIKM IPOCMOTPOBOrO YTEHHUS; ONPEIACIATh OCHOBHBIC
rpaMMaTUYECKAE CTPYKTYPhl U HCIOJIB30BaTh UX B YCTHOM M NMUCBMEHHOW pEUH;
COCTAaBJISITh MOHOJIOTHUECKHE U JIUAJOTHYCCKHE BBICKA3BIBAaHMS B 0O0BEME
MPOTrpamMMBbl CPEJTHEN IIKOJIBI.

Conepkanve  TUCHUIUIAHBI  SIBIAETCA  JIOTUYECKUM  MPOJIOTIKEHHEM
COIEpX aHUs TUCHUIUIMHBI MHOCTpaHHBIN S3BIK, U3y4aeMOM B CPEOHEU IIKOJE, U
CIIy>KUT OCHOBOM JIJIsI OCBOCHUS JUCHUIUIMHBI « MTHOCTPaHHBIN SA3BIK).

3. TpeOoBaHuA K pe3yJibTaTAM OCBOEHMS COAECPKAHUA TUCHUIIIMHBI

Kox 1 HaumeHoBaHMe WNHaukaTopsl JOCTHKEHUI IlepedeHs nuaHUpyeMBbIX
KOMIIETEHIINU KOMIIETCHIIMH (II0 Peannu3yeMoi pE3yIBTaTOB
JUCIMILINHE)




VK- 4 Cnocoben YK-4.1. 3Haer TPUHIINITBI
OCYILECTBIISIT JETIOBYIO | TIOCTPOCHHUS YCTHOTO M MUCHMEHHOTO
KOMMYHHUKAIUIO B BbICKa3bIBaHU Ha HWHOCTPAHHOM

YCTHOM U MUCBMEHHOMN

(hopmax Ha YCTHOM U MUCbMEHHOU

TOCYAapCTBECHHOM A3BIKC KOMMYHUKAIUH, rpaMMaTU4€CKue,
Poccuiickoit @enepaunun | JIEKCUYECKHUE, CTUJIMCTUYECKHUE
Y THOCTPAHHOM (BIX) 0COOCHHOCTH

SI3BIKE (ax) MOCTPOCHUSI  BBICKA3bIBaHWS  Ha

HWHOCTPAHHOM A3BIKEC.

u nepeBojia
po(hecCUOHATBHOMN

SA3BIKE.

A3BIKE; IIpaBWJla U 3aKOHOMEPHOCTH

VK-4.2. Baageer HaBBIKAMH YTCHUS
TEKCTOB

HalpaBJICHHOCTH Ha HHOCTPaAHHOM

3HaTh! rpaMMaTHYECKUE,
JIEKCUYECKHE, CHHTaKCHUYECKHUE
0COOEHHOCTH WHOCTPAHHOTO SI3BIKA;
npaBuiIa u 3aKOHOMEPHOCTH

0OIIeHNST HA HHOCTPAHHOM SI3BIKE;
CTPYKTYpPHBIE OCOOEHHOCTH YCTHOH
Y TIMCbMEHHOMN peYH.

VMeTh: UCIOJIb30BaTh JICKCUYCCKUC,

rpaMMAaTHYECKUE, CHUHTAKCHYECKHUE
0COOCHHOCTH MHOCTPAHHOTO S3bIKA B
YCTHOU u MHUCbMEHHOU
KOMMYHHUKAIIUH; BBISIBIISITD B
WHOSI3BIYHOM TEKCTE€ HWH(POPMAIUIO
HEOOXOTUMYIO JUTS peleHus

npodecCHOHANBHBIX 3aay.

Biiagets: HaBbIKAMH IOCTPOCHHS
YCTHOTO U MTUCbMEHHOTO
BbICKA3bIBaHHA HA HHOCTPAHHOM
SI3BIKE;

HaBbIKAMH YTCHUS H  IEPEBOJA
TEKCTOB MPO(EeCCHOHATBHOMN
HaIpaBJICHHOCTH Ha MHOCTPAaHHOM
SI3BIKE.

4. CTpyKTYypa ¥ colepkaHue TUCHUUILTHUHbI

4.1. O0beM yueOHOM NMCIHUILUIMHBI ¥ BUAbI Y4eOHOH padoThI

O0bem yacoB (3a4. ef1.)

Bun yueGHoii pagoThi Ounas OuHo- 3aounas
¢dopma 3204YHasl ¢popma
dopma
O6mas yyeOHasi Harpy3ka (Bcero) 216 0 216
(6 3au.en.) | (63au.ex.) (6 3au.en.)

Oobs13aTesIbHAsE KOHTAKTHAs padoTa (Bcero)
B TOM 4HcJIe:
Jlexiuu
CeMuHapcKue 3aHsATUS
IIpakTHueckue 3aHATUS 108 14
JlaGopaTopHbie pabOThI
KypcoBas pabora (KypcoBOii MPOEKT)
Hpyrue  GopMbl W  METOABl  OpPTaHU3AINH 36 17
00pazoBaTeIbHOTO mpoiecca (pacuemmo-
epaghuyeckue pabomvl, VHINBUAYAIbHBIC 3aJaHHS
umnmn.)
CamocTosiTeJibHas padoTa cTy/JAeHTa (BCcero) 72 185

d)opMa aTTCCTallu

3a4eT/ PK3aMeH




4.2. Conep:kanue pa3aejoB IUCHUILIMHBI:

Cemecrtp 1
Tema 1
Text on speciality
Grammar: The sentence and its structure. Types of the sentences.
Topic: Student’s working day

Tema 2

Text on speciality.

Grammar: The propositions of place in the structure of the sentence.
Topic: Student’s working day.

Tema 3

Text on speciality

Grammar: The prepositions of direction in the structure of the sentence.
Topic: Student’s working day

Tema 4

Text on speciality

Grammar: The prepositions of time in the structure of the sentence.
Topic: Student’s working day

Tema 5

Text on speciality

Grammar: The Noun: gender, number, case.
Topic: Student’s working day

Tema 6

Text on speciality

Grammar: The verb to be, to have, the construction there + to be.
Topic: Our University

Tema 7

Text on speciality

Grammar: Classification of pronouns.
Topic: Our University

Tema 8

Text on speciality

Grammar: Personal pronouns.
Topic: Our University

Tema 9

Text on speciality

Grammar: Types of questions.
Topic: Our University



Tema 10

Text on speciality.
Grammar: The Numeral.
Topic: Our University.

Tema 11

Text on speciality

Grammar: The Adjective. The Degrees of Comparison.
Topic: Our University

Tema 12
Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: V. Dahl

Tema 13

Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: V. Dahl

Tema 14

Text on speciality
Grammar: Modal Verbs.
Topic: V. Dahl

Tema 15

Text on speciality

Grammar: Modal Verbs and their equivalents.
Topic: V. Dahl

Tema 16

Text on speciality

Grammar: The Continuous Tense in the Active Voice.
Topic: V. Dahl

Tema 17

Text on speciality

Grammar: Continuous and Indefinite Tenses in the Active Voice.
Topic: Presentation of the oral topic

Tema 18

Text on speciality

Grammar test.

Topic: Presentation of the oral topic



Cemecrp 11
Tema 1
Text on speciality
Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality

Grammar: Perfect and Indefinite Tenses in the Active Voice.
Topic: The Russian Federation

Tema 3

Text on speciality

Grammar: The Perfect Continuous Tense in the Active Voice.
Topic: The Russian Federation

Tema 4

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation.

Tema 5

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation

Tema 6

Text on speciality

Grammar: The Passive Voice.
Topic: The Russian Federation

Tema 7

Text on speciality

Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation

Tema 8

Text on speciality

Grammar: The Passive Voice in the structure of professionally oriented text.
Topic: The Russian Federation

Tema 9

Text on speciality

Grammar: Correlative conjunctions.
Topic: The Lugansk People’s Republic



Tewma 10

Text on speciality

Grammar: The Sequence of Tenses. The Future in the Past.
Topic: The Lugansk People’s Republic

Tema 11

Text on speciality.

Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.

Tema 12

Text on speciality

Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic

Tema 13

Text on speciality.

Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.

Tema 14

Text on speciality

Grammar: Conditionals: type 1.

Topic: The Lugansk People’s Republic

Tema 15

Text on speciality

Grammar: Conditionals: type 2, 3.
Topic: The Lugansk People’s Republic

Tema 16

Text on speciality

Grammar: If-sentences.

Topic: The Lugansk People’s Republic

Tema 17

Text on speciality.

Grammar: The Asyndetic subordination.
Topic: Presentation of the oral topic

Tema 18

Text on speciality

Grammar test.

Topic: Presentation of the oral topic



Cemecrp II1
Tema 1
Text on speciality
Grammar: The Non-finite forms of the verb: the Infinitive, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 2

Text on speciality

Grammar: The Objective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tewma 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 4

Text on speciality

Grammar: Non-finite forms of the verb: Participle I, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 5

Text on speciality

Grammar: Non-finite forms of the verb: Participle II, its functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 6

Text on speciality

Grammar: Participle I or Participle II.
Topic: The United States of America

Tema 7

Text on speciality

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9

Text on speciality

Grammar: Non-finite forms of the verb: the Gerund, its forms and functions.
Topic: The United States of America



Tema 10

Text on speciality

Grammar: The Gerund or the Infinitive.
Topic: The United States of America

Tema 11

Text on speciality

Grammar: The Gerund or the Participle.
Topic: My future specialty

Tema 12

Text on speciality
Grammar: ing-forms
Topic: My future specialty

Tema 13

Text on speciality

Grammar: Composite prepositions.
Topic: My future specialty

Tema 14

Text on speciality

Grammar: Word-connectors.
Topic: My future specialty

Tema 15

Text on speciality

Grammar: Word substitutes: one, it, that.
Topic: My future specialty

Tema 16

Text on speciality

Grammar: Structural peculiarities of professionally oriented texts.
Topic: My future specialty

Tema 17

Text on speciality

Grammar: Grammatical and lexical peculiarities of professionally oriented texts.
Topic: Presentation of the oral topic

Tema 18

Text on speciality

Grammar test.

Topic: Presentation of the oral topic



4.3. Jlekuuu mporpaMMoi He MpexycCMOTPEHBI.

4.4. IlpakTnyecKkne 3aHATHSA

Ne i/l Ha3Banue TeMbl O0BeM yacoB

Ounas QuHo- 3aounast
dopma 3a04Has ¢opma

dopma

Cemectp 1

Tema 1
Text on speciality. 2
Grammar: The sentence and its structure. Types of the
sentences.

Topic: Student’s working day.

Tema 2
Text on speciality. 1
2 Grammar: The propositions of place in the structure of 2
the sentence.

Topic: Student’s working day.

Tema 3

Text on speciality.
Grammar: The prepositions of direction in the structure 2
of the sentence.

Topic: Student’s working day.

Tema 4

Text on speciality.
Grammar: The prepositions of time in the structure of 2
the sentence.

Topic: Student’s working day.

Tema 5

5 Text on speciality.
Grammar: The Noun: gender, number, case 2
Topic: Student’s working day.

Tema 6

Text on speciality.
Grammar: The verb to be, to have, the construction there 2
+to be

Topic: Our university.

Tema 7
7 Text on speciality. 2
Grammar: Classification of pronouns.
Topic: Our university.

Tema 8
8 Text on speciality. )
Grammar: Personal pronouns.
Topic: Our university.




Tema 9

Text on speciality.

Grammar: Types of questions.
Topic: Our university.

10

Tema 10

Text on speciality.
Grammar: The Numeral.
Topic: Our university.

11

Tema 11

Text on speciality

Grammar: The Adjective. The Degrees of Comparison.
Topic: Our university.

12

Tema 12

Text on speciality.

Grammar: The Indefinite Tense in the Active Voice.
Topic: V. Dahl.

13

Tema 13

Text on speciality.

Grammar: The Indefinite Tense in the Active Voice.
Topic: V. Dahl.

14

Tema 14

Text on speciality.
Grammar: Modal Verbs.
Topic: V. Dahl.

15

Tema 15

Text on speciality.

Grammar: Modal Verbs and their equivalents.
Topic: V. Dahl.

16

Tema 16

Text on speciality.

Grammar: The Continuous Tense in the Active Voice.
Topic: V. Dahl.

17

Tema 17

Text on speciality.

Grammar: Continuous and Indefinite Tenses in the
Active Voice.

Topic: Presentation of the oral topic.

18

Tema 18

Text on speciality

Grammar test.

Topic: Presentation of the oral topic

Hroro:

36

HasBanune TeMbl

O0BeM yacoB




n/n

Ounan
dopma

Ouno-
3204HAas

dopma

3aounas
¢opma

Cemectp 11

Tema 1

Text on speciality.

Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality.

Grammar: Perfect and Indefinite Tenses in the Active
Voice.

Topic: The Russian Federation.

Tema 3

Text on speciality.

Grammar: The Perfect Continuous Tense in the Active
Voice.

Topic: The Russian Federation.

Tema 4

Text on speciality.

Grammar: The system of tenses in Active Voice.
Topic: The Russian Federation.

Tema 5

Text on speciality.

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation.

Tema 6

Text on speciality.

Grammar: The Passive Voice.
Topic: The Russian Federation.

Tema 7

Text on speciality.

Grammar: The Passive Voice or Active Voice.

Topic: The Russian Federation. The Lugansk People’s
Republic.

Tema 8

Text on speciality.

Grammar: The Passive Voice in the structure of
professionally oriented text.

Topic: The Russian Federation.




Tema 9 2
9 Text on speciality.
Grammar: Correlative conjunctions.
Topic: The Lugansk People’s Republic.
Tema 10
10 Text on speciality.
Grammar: The Sequence of Tenses. The Future in the 2
Past.
Topic: The Lugansk People’s Republic.
Tema 11
1 Text on speciality.
Grammar: Reported Speech: the declarative sentence.
Topic: The Russian Federation. The Lugansk People’s
Republic.
1
Tema 12 2
12 Text on speciality.
Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic.
Tema 13
13 Text on speciality. 2
Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.
Tewma 14
14 Text on speciality. 2
Grammar: Conditionals: type 1.
Topic: The Russian Federation. The Lugansk People’s
Republic.
Tema 15
15 Text on speciality. 2
Grammar: Conditionals: type 2, 3
Topic: The Lugansk People’s Republic.
Tema 16 !
16 Text on speciality. 2
Grammar: If-sentences.
Topic: The Lugansk People’s Republic.
Tema 17
17 Text on speciality. 2
Grammar: The Asyndetic subordination.
Topic: Presentation of the oral topic
Tema 18 2
18 Text on speciality
Grammar test.
Topic: Presentation of the oral topic
Hroro: 36 5
Ne O0bem yacoB
HazBanue Tembl
n/n
QOunas QuHo- 3aounas
dopma 3aoynas | ¢opma




dopma

Cemectp 111

Tema 1

Text on speciality.

Grammar: The Non-finite forms of the verb: the
Infinitive, its forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 2

Text on speciality.

Grammar: The Objective-with-the-Infinitive
Construction.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive
Construction

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 4

Text on speciality.

Grammar: Non-finite forms of the verb: Participle I,
its forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 5

Text on speciality.

Grammar: Non-finite forms of the verb: Participle II,
its functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 6

Text on speciality.

Grammar: Participle I or Participle II.
Topic: The United States of America.

Tema 7

Text on speciality.

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality.

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9
Text on speciality




Grammar: Non-finite forms of the verb: the Gerund,
its forms and functions.
Topic: The United States of America.

Tema 10

Text on speciality.

Grammar: The Gerund or the Infinitive.
Topic: The United States of America.

10

Tema 11

Text on speciality.

Grammar: The Gerund or the Participle.
Topic: My future specialty.

11

Tema 12

Text on speciality.
Grammar: ing-forms.
Topic: My future specialty.

12

Tema 13

Text on speciality.

Grammar: Composite prepositions.
Topic: My future specialty.

13

Tema 14

Text on speciality.
Grammar: Word-connectors.
Topic: My future specialty.

14

Tema 15

Text on speciality.

Grammar: Word substitutes: one, it, that
Topic: My future specialty.

15

Tema 16

Text on speciality.

16 Grammar: Structural peculiarities of professionally
oriented texts.

Topic: My future specialty.

Tema 17

Text on speciality.

17 Grammar: Grammatical and lexical peculiarities of
professionally oriented texts.

Topic: Presentation of the oral topic..

Tema 18

Text on speciality

Grammar test.

Topic: Presentation of the oral topic

18

Hroro:

36

4.6. CamocrosiTesibHasi padoTa CTyIeHTOB




Ne Ha3Banue TeMbl Bun CPC O0BeM yacoB

n/n OuHnan OuHo- | 3aouHas

dopma 3204H dopma
ast

dopma

IToaroroBka k
NPaKTHIECKUM
3aHATUSM: UYTCHUE U 20 70
MEPEeBOJ] TEKCTOB 10
CIEIMATIBHOCTH
IToaroroBka k
NPaKTUIECKUM
3aHATHAM:

2 Preparation of oral topics COCTaBIICHHE 20 40
MOHOJIOTHYECKHX U
JUATIOTMYECKUX
BBICTYIIJICHUI
Brinonnenue

KOHTPOIBHBIX padboT
3 Test papers 10 25

Reading and translation of the
texts on specialty

IToaroroBka k

MPAKTHYECKAM
3aHITUAM:
4 Grammar and lexical tasks BBLIMTOJIHEHHE 22 50
JIEKCHYECKUX U
rpaMMaTHYCCKUX
YOPAKHEHUN
HToro: 72 185

4.7. KypcoBble padoThl/MPOeKThI N0 AUCcHUIUINHE «AHOCTPAHHBIN A3BIK)
(aHrIMiCcKNii) He MPexyCMOTPEHbI Y4eOHbIM ILIAHOM.

5. O0pa3oBaresibHbIE TEXHOJIOT U

C umenpto GopMupoBaHUS U Pa3BUTHS NPO(PECCHOHAIBHBIX HABBIKOB
oOyJaromuxcsi HEOOXOIMMO HCIIONb30BaTh WHHOBAIIMOHHBIE 00pa3oBaTEIbHbBIE
TEXHOJIOTHH TIPU peaju3alii Pa3IudyHbIX BUAOB ayAUTOPHON pabOThl B COUETAHUU
C BHeayauTOpHOW. Vcmonb3yemble 0O0pa3oBaTelIbHBIE TEXHOJIOTUM M METOBI
JIOJOKHBI OBITh HAIIPABIICHBI HA TOBBIIICHHE Ka4eCTBa MOATOTOBKHA MyTEM Pa3BUTHS
y 00y4aromuxcsi CrnocoOHOCTEN K caMo0o0pa30BaHUIO U HalleJIEHbl HA aKTUBA3aLUI0
Y pEATM3ALMIO JIMYHOCTHOTO OTEHIINAJIA.

[IpenonaBaHue NHUCHMIUIMHBI BEAETCS C NMPUMEHEHHEM CIECIYIOLIMX BHJIOB
00pa30BaTeNbHbIX TEXHOJIOTUM:

TEXHOJIOTMs] KOMMYHUKAaTUBHOTO 00y4€HHMs — HalpaBjieHa Ha (pOpMUPOBAHNE
KOMMYHHUKaTUBHOW KOMIIETEHTHOCTU CTYJIEHTOB, KOTOpas sBJseTCs ©0a30BOMH,
HEOOXOOUMOW JUId aJanTallid K COBPEMEHHBIM YCJIOBUSM MEXKYJIbTYPHOH
KOMMYHUKAIIWH;

TEXHOJOTHS pa3HO-ypoBHEBOro (muddepeHnupoBaHHOr0) O0O0y4YeHus —
IPEANOoaraeT OCylecTBICHUE T03HABATENBHON JEATEIbHOCTH CTYJEHTOB C YYETOM
WX WHIUBUAYATbHBIX CIIOCOOHOCTEH, BO3MOXKHOCTEH W HHTEPECOB, MOOUIPSAS UX



peaM30BbBIBATh CBOM TBOpYeCKUi moTeHnuand. Co3laHue U HUCIOJb30BAHUE
JIMAarHOCTUYCSCKUX TECTOB SBIISIETCS HEOTHEMJIEMOM YacThbIO JAHHOM TEXHOJIOTHHU,

nHpopmMarmoHHO-KoOMMyHuUKalnonHple TexHosiorun (MKT) — pacmmpsitor
paMKu 00pa30BaTEIbHOTO MIPOIIECCa, MOBHIIIAs €r0 MPAKTHIECKYIO0 HAIIPaBJIEHHOCTD,
CIIOCOOCTBYIOT ~HMHTEHCU(HUKAIIUM  CaMOCTOATEIBHOM pabOThl  ydaluxcs U
MOBBIIICHUIO TTO3HABaTEIbHOW akTUBHOCTU. B pamkax MKT Bwiaenstorca 2 Buaa
TEXHOJIOTHUM:

a) TEXHOJIOTUSl HCIOJb30BaHUS KOMIIBIOTEPHBIX MPOTPaMM — MO3BOJISET
3((PEKTUBHO JOMOJHHUTH TMPOIEecC OOy4YeHHUs S3bIKYy Ha BCEX YpPOBHSIX.
MynbpTUMeUitHBIE TpOrpaMMbl TpeJHAa3HAYEHbl Kak Uil ayAUTOPHOW, TaK U
CaMOCTOSITENIbHOW pabOThI CTYICHTOB U HAIIPaBJICHbl HA Pa3BUTHE IPAMMATHUYECKUX
1 JIEKCUYECKNX HABBIKOB;

0) WHTEPHET-TEXHOJOTHU — TMPEAOCTABIAIOT IMMPOKUE BO3MOYKHOCTH IS
noucka MHGpOpMaIU, pa3padOTKH MEXTyHAPOIHBIX HAYYHBIX MPOCKTOB, BEICHUS
Hay4YHBIX UCCJICIOBAHUIM;

TEXHOJIOTUS WHAMBUIyaIH3allid OOYy4YEHHUS — IIOMOTAaeT peajii30BbIBAThH
JUIHOCTHO-OPUEHTUPOBAHHBIM MOAXOJ, YUUThIBAs WHIUBHIYyaJIbHbIE OCOOCHHOCTH
U TIOTPEOHOCTH CTY/ICHTOB;

TEXHOJIOTHS TECTUPOBAHUS — UCIIOJIB3YETCA JIsI KOHTPOJISA YPOBHSI YCBOCHUS
JIEKCUYECKUX, TpaMMaTHYECKUX 3HAHUW B paMKaxX ONPEACIICHHOM TEMAaTHUKHU Ha
onpeaenéHHoM dTarne oOydeHus. OCyIIEeCTBIEHHE KOHTPOJS C HMCIOJIb30BAHUEM
TEXHOJIOTUA TECTHUPOBAHUSI COOTBETCTBYET TPEOOBAHMSIM BCEX MEXKIYHAPOIHBIX
SK3aMEHOB II0 UHOCTPAHHOMY sI3bIKy. Kpome TOro, gJaHHasi TEXHOJOTHUS MO3BOJISIET
MpenoAaBaTeyito  BBIABUTh UM CHUCTEMAaTU3UPOBATH  ACMEKTHI, TPeOyroIue
JOTIOJTHUTEIHFHOU MPOPAOOTKY;

WUTpOBasi TEXHOJIOTUSI — TIO3BOJISIET Pa3BUBATh HABBIKM PACCMOTPEHUS psija
BO3MOXKHBIX CITOCOOOB peIICHMs] MPOOJIeM, aKTUBU3UPYS MBIIIJIEHUE CTYIACHTOB U
PACKpbIBas IMYHOCTHBIA MOTEHIIMA KAXKIOT0 YUaIlleToCs;

TEXHOJIOTUSA PAa3BUTUSI KPUTHYECKOTO M AQHAIUTUYECKOTO MBIIUICHUS —
CIoco0CTBYET (hOPMUPOBAHUIO PA3HOCTOPOHHEH JIMYHOCTH, CIIOCOOHON KPUTHUECKU
OTHOCUTBCA K HWHGOpPMALUM, YMEHHIO OTOMpaTh HWH(POpPMAIUIO IS PEIICHUs
MMOCTaBJICHHOM 3aJauH.

6. ®opMBbI KOHTPOJISA OCBOEHHS THCHUTILTHHBI

Texymas arrecTanus CTYJAECHTOB NPOU3BOAWTCS B JHCKPETHBHIC BPEMCHHBIC
WHTEPBAIBI MPEToaBaTeIeM, BEIyIIUM MPAKTUUECKUE 3aHSTHS 0 TUCIUTIINHE B
cieayronmx gpopmax:

YTCHHUE M TMIEPEBOJ] TEKCTOB IO CTICIIHATBHOCTH;

MPOCMOTPOBOE UTCHHUE;

TECTUPOBAHUE;

MMCbMEHHbIE 33J1aHUs (JIEKCUYECKUE U TPAMMaTHUECKHE);

JEKCUKO-TPAaMMaTUYECKUE 3a]IaHNUS;

TBOPYECKHUE 3a]]aHUS;

YCTHBIE MOHOJIOTHUECKHUE U IUAJIOTUYECKUE BHICKA3bIBAHUS;

KOHTpPOJIbHAsE paboTa JJIsi 3204HOTO OT/IEIICHUS.

@DOH/IbI OIIEHOYHBIX CPEJCTB, BKIIIOYAIOIIME THUIOBBIE 3a/IaHusl, KOHTPOJIbHbIC
paboTHI, TECTHI M METOJIBI KOHTPOJIS, TIO3BOJISIOIINE OIEHUTh PE3YJIbTAaThl TEKYIIEH H



MIPOMEKYTOYHOM aTTECTAIIUM OOYJArOIIMXCS 10 JIAHHOM JUCITUIUINHE, TIOMEIIA0TCS B
NPWIOKEHUH K pabodeid mporpamMme B cooTBeTcTBUHM ¢ «llonoxkenuem o ¢onme
OLICHOYHBIX CPEJICTBY.

HNTOroBbIlld KOHTPOJIb IO PE3YyJIbTaTaM OCBOEHHS AUCIUILIMHBI MPOXOJUT B
dbopMe THCBMEHHO-YCTHOTO 3JK3aMeHa/3auera (BKJIOYaeT B ceOS IHUCbMEHHBIN
IIEPEBOJI TEKCTA, JIEKCUKO-TPAMMATUYECKUH TECT, YCTHBIM paccka3 Mo OJHOU W3
n3ydyeHHbIX TeM). CTyIeHTBHI, BBINMOJHUBIIHE 75% TEKYIIUX W KOHTPOJBHBIX
MEPONPUATUNA Ha «OTIMYHO», @ OCTaJIbHbIE 25 % Ha «XOpOLIo», UMEIOT MpaBo Ha
MOJTy4YEHUE UTOTOBOM OTIIMYHOM OIIEHKHU.

B sk3aMeHanMoHHYyI0 BEIOMOCTh Y 3aYETHYI0 KHUYKKY BBICTABIISIFOTCS] OLIEHKHU
10 IITKaJIe, IPUBEACHHON B TaOHIIE.

IlIxana orieHUBaHUS XapaKTepI/ICTI/IKa SHAHWA IPEAMETA U OTBCTOB 3ayeTsl

oTm4HO (5) CryneHt 1ay0OKO W B TOJIHOM OOBEME 3a4TEHO
BJIaJICCT [POrPaMMHBIM  MaTEPUAIIOM.
I'pamoTHO, WCYEepnBIBAIOMIE W JIOTUYHO
ero M3jaraeT B YCTHOH WJIM MHChMEHHOI
dopme. [Tpu TOM 3HAET
PEKOMEH/IOBAaHHYIO JUTEPATYPY,
IIPOSIBJISIET TBOPYECKHM MOJIXO B

OTBETaX Ha BONPOCHI U  MHPABHJIBHO
OOOCHOBBIBACT  TPHHATHIE  PEUICHHUS,
XOPOIIIO BJIAJICET YMEHHSIMHU U HAaBBIKAMH
IIPpH BBIITOJHCHUHU MPAKTUYCCKUX 3a1a4.

xoporo (4) CrygeHT 3HaeT MNOpPOrpaMMHBIA — Marepuad,
rPaMOTHO U MO CYTH M3JIaraeT ero B YCTHOH
W MMUCbMEHHOU dopme, JOTTyCKast
HE3HAYUTENbHbIC HETOYHOCTH B
YTBEPKJICHUSIX, TPAKTOBKAX, OMPEICICHUSIX H
KaTeropusX WIM HE3HAYUTEIbHOE KOJMYECTBO
ommnOok. [Ipm 3TOM BiameeT HEOOXOAMMBIMU
YMEHHUSIMH M HaBbIKAMU IMPU  BBIIOJIHEHUU
MPaKTUYECKUX 3a]1a4.

YIOBJIETBOPUTENBHO (3) Crynent 3HAET TOJBKO OCHOBHOM
POTPaMMHBIHA MaTepua, JIOITYCKaeT
HETOYHOCTH, HEJI0CTaTOYHO YETKHUEC
(GOpPMYJIMPOBKH,  HEMOCIEA0BATCIbHOCTh B
OTBETAaXx, U3JlaraéMbIX B YCTHOM WJIH
nucbMeHHo ¢opme. [Ipu 3TOM HemocTaTOYHO
BJIQJICET YMEHUSMH H  HaBBIKAMH  IIPHU
BBITOJIHCHUH TIPAKTUYECKUX 3a1ad. Jlomyckaer
10 30% ommOOK B M3JIaraeMbIX OTBETAX.

HEyOBJIETBOPUTENBHO (2) | CTyneHT He 3HaeT 3HAYUTEIbHOM 4YacTu HE 3a4TEHO
nporpaMMHoro  marepuana. I[lpu  3tom
JIONyCKAaeT MPUHLMIHUAIbHBIE OIIMOKM B
JI0Ka3aTeNbCTBAX, B TPAKTOBKE NOHATUA U
KaTeropui, NpOSIBIAET HUBKYID KYJIbTYpY
3HAHUM, HE BJIAJICET OCHOBHBIMU YMEHMSIMH U
HaBbIKAMU IIPU BBIIOJIHEHUM IPAKTUYECKUX
3aga4. CTyIeHT OTKa3bIBaeTCsd OT OTBETOB Ha
JIONIOJIHUTEIIbHBIE BOIPOCHI.




7.  Y4deOHo-meToauuyeckoe W  MHPOpPMANUMOHHOE  olOecrmeyeHHe
AUCUMILIHHBI:

a) OCHOBHAas JIMTEepaTypa

l. KapgoBnu WM.K. AHrnuickui S3bIK JJISI CTYJAEHTOB SKOHOMHYECKHX
cnenuansHocTelt. English for Students of Economics. — M.: Kawxusiit Mup, — 2012.
— 272 ¢. — ISBN 978-5-8041-0573-1 — Tekcr: 3HeKTp0HHHI71 // OBC "KoHcynpTaHT
cTyneHTa'": [caiT]. URL:
http://www.studentlibrary.ru/book/ISBN9785804105731 htrnl

2. KavamoBa K.H. IIpaktnueckass rpamMMaTHkKa aHIJIMKWCKOTO S3bIKA C
yrnpaxHeHusIMH U Kimtodamu: yueOnuk / Kaganosa K.H., U3paunesuu E.E. — CIIO.:
KAPO, 2018. — 608 c. — ISBN 978-5-9925-0716-4 — Texcr: anexrponnsiii // DbC
"KoHcynpTanT cTyaeHTa": [caitT]. — URL.:
http://www.studentlibrary.ru/book/ISBN9785992507164.html

3. llleBeneBa C.A. AHTTIMHUCKUHN S3BIK JJISI SKOHOMHUCTOB: y4ueOHOE rmocooue /
C.A. IlleBeneBa. — M.: Ilpocnekt, 2015. — 400 c¢. — ISBN 978-5-392-15474-6 —
Tekct: onektponnsii // OBC "Koncynerant cryaenta": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785392154746.html

4. lllnsixoBa B.A. AHrmuiickuii 361K 71t SKoHOMHCTOB / [1lmsixoBa B. A. —
M.: Jamkos u K, 2016. — 296 c. — ISBN 978-5-394-02222-7 — TekcT: 3NE€KTPOHHBIN
// 9bC "KoHcynbTaHT CTyneHra': [caiiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785394022227 .html

0) 10NMOJIHUTEILHAS JIUTEepaTypa:

1. KamraeB A.A. OCHOBBI JIeJIOBOTO aHTJIMKCKOTO si3bika / KammaeB A.A. — M.
OJIMHTA, 2017. — 173 c¢. — ISBN 978-5-89349-457-0 — TekcT: 3neKTpOHHBIN //
9BbC "KoHncynbTaHT CTyneHTa'": [cailt]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893494570.html

2. KoBanenko I1.M., ArabekssH M.A. AHIIMHCKUNA A3BIK IS SKOHOMHCTOB:
yueb.mocobue / Kopanenko I1.M., Arabeksn WU.I1. — PoctoB u/ JI: ®enukc, 2001. —
378 c.

3. Komapo A.C. Practical Grammar Exercises of English for Students.
[IpakTHyeckas rpaMMaTKa aHTJIMICKOTO s3bIKa 11 ctyAeHToB / Komapos A.C. —
M.: ®JIMHTA, 2017. — 254 ¢. — ISBN 978-5-89349-849-3 — TeKcT: 3JIeKTpOHHBIH //
OBC "KoHcynbTaHT CTyJleHTa": [caliT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893498493 .html

4. Kougpammna E.M. Anrnuiickuii s3pik. YdeOHOe mocoOue Mo JeI0BOM
kommynukaruu / Kornpammna E.U., Jlykuna A.A., Cepenuna M.U., Bunaukosa
O.A. — M.: Ilpomereii, 2018. — 244 c. — ISBN 978-5-907003-05-7 — Tekcr:
anektpouubit  //  OBC  "Koucynmebrant  crynenta': [caiit]. —  URL:
http://www.studentlibrary.ru/book/ISBN9785907003057.html

5. Kopueera E.A. ['pammaruka (MOpQoJOTHsS) aHIJIMICKOTO S3bIKa C
OTIOPHBIMH yTIpaKHEeHUsAMH: yueOHoe nocodue / Kopneesa E. A., lynoposa 2. C. —
CII6.: KAPO, 2014. — 640 c. — ISBN 978-5-9925-0979-3 — TekcT : 31eKTpOHHBIH //
OBbC "KoHncynbTaHT CTyneHTa'": [cailr]. — URL:
http://www.studentlibrary.ru/book/ISBN9785992509793 .html


http://www.studentlibrary.ru/book/ISBN9785804105731.html
http://www.studentlibrary.ru/book/ISBN9785394022227.html

6. Hexaesa I'.b. Aurnmiickuil S3bIK U1 AenoBoro oomeHus: yueonuk / I'.b.
Hexaesa, B.II. ITuukoBa. — M.: ITpocnekT, 2015. — 464 c. — ISBN 978-5-392-16707-
4 — Tekct: snektponnbii // DBC "Koncynerant crymenta": [caiiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785392167074.html

7. HoBukoBa E.H. JleqoBOoNl AaHIVIMHCKMKA B KOHTEKCTE COBPEMEHHBIX
TEHJICHIIUH pa3BuTHs OusHeca: YuebHoe nmocooue / Hopukona E.H., [Tamkesuy E.T".,
[TerpoBa C.®. — M.: Jleno, 2011. — 164 c. — ISBN 978-5-7749-0612-3 — Tekcr:
anektponnbii  //  OBC  "Koncymprant  crymenta': [caiit]. —  URL:
http://www.studentlibrary.ru/book/ISBN9785774906123 .html

8. Paunikas JI.K. JlenmoBasi KOMMYHHKAIlMs Ha aHTIUHACKOM s3bIKE: YueO.
nocobue s cTyaeHToB OakanaBpuara / Pammkas JI.LK., Koposuna JI.B., Apynosa
H.P. — M.: Acnekr Ilpecc, 2015. — 525 c. — ISBN 978-5-7567-0764-9 — Texkcr:
anektponnbii  //  OBC  "Koncymprant  crymenta': [caiit]. —  URL:
http://www.studentlibrary.ru/book/ISBN9785756707649.html

9. CumxoBuu B.A. [lpakTtuueckas rpamMmaTHKa aHIJIMMCKOTO s3bIKa: y4eO.
nocobue / B.A. CumxoBud. — Munck: Beim. mik., 2014. — 327 ¢. — ISBN 978-985-
06-2487-1 — Tekct: anexktponnsblii // 9bC "KoncynbranT ctynenra': [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9789850624871.html

10. Cumonc O.B. HoBbIli  aHIVIO-PYCCKHII  CIIOBAPb-CHPABOYHHUK.
Oxonomuka / O.B. Cumonc. — M.: ®JIMHTA, 2016. — 712 c. — ISBN 978-5-9765-
0944-3 — Tekct: snextponnsid // IbBC "KoncynbpranT cryaenta": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976509443 .html

11. Tumommna A.A. AHIJIO-pyCCKHI CJOBapb IO 3KOHOMHKE (C
MOSICHEHUSAMU U TIEPEKPeCTHBIMU  cchUikamu) / TumommHa A.A. — M.:
N3parenbctBO MOCKOBCKOTO rocyaapcTBeHHOro yHusepcurera, 2009. — 672 c. —
ISBN 978-5-211-05442-4 — Tekct: anextponnbiii // ObC "KoHcynbTaHT cTyneHTa":
[caiir]. — URL: http://www.studentlibrary.ru/book/ISBN9785211054424 .html
(DakoB B.4A. bonpmioli ¢uuaHCOBBIM cioBapb. B 2-x ToMax. AHIIIO-pyCCKHA
cioBapb / B.S. ®akoB. — M.: MexayHnaponbie otHomenus, 2011. — 872 c.

12. ®axoB B.f. bonbmoit ¢unancossiit cnoBaps. B 2-x Tomax. T. 1. Anrmno-
pycckuit cioBaps / ®akoB B.A. — M.: MexayHnapoausie otTHomeHus, 2011. — 872 c.
— ISBN 978-5-7133-1386-9 — Texkcr: SHGKTpOHHHI/I // OBC "KoncynbTaHT
cTyneHTa'": [caiT]. URL:
http://www.studentlibrary.ru/book/ISBN9785713313869. html

13. UYepemuna B.b. JlenmoBoii anrnuiickuii s3pik / UYepemuna B.b. — M.:
®JIMHTA, 2016. — 150 c. — ISBN 978-5-9765-2664-8 — TekcT: 3JIeKTpOHHBIN //
OBC "KoHcynbTaHT CTyJleHTa": [caliT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976526648 . html

14. IlapxoBa A.B. CnoBaps (PUHAHCOBO-IKOHOMHUYECKHX TEPMHHOB /
[ITapxoBa A.B., KmisiukoB A.A., Mapkuna E.B. — M.: JlamxoB u K, 2017. — 1168 c.
— ISBN 978-5-394-02801-4 — Tekcr: aneKTpOHHLIﬁ /" 9bC "KoncynbTaHT
cTyaeHra': [caitT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785394028014. html

15. IIIumanoBckas JI.LA. AHIIMICKUI S3BIK U1 CTYJI€HTOB HalpaBJICHUH
MOJATOTOBKU «DKOHOMHKa» U «MEHEIKMEHT»: Yyu4eOHO-METOAu4ecKkoe rmnocodue /
JLA. llumanoBckasi. — Kazans: M3aatensctBo KHUTY, 2016. — Pexxum nocrymna:
http://www.studentlibrary.ru/book/ISBN9785788219882.html



http://www.studentlibrary.ru/book/ISBN9785756707649.html
http://www.studentlibrary.ru/book/ISBN9789850624871.html
http://www.studentlibrary.ru/book/ISBN9785394028014.html

16. Illomymuenko W.E. Awnrmmiickuii s3pik. byx.yuer u aygut /
[MMonymuenko N.E. — M.: ®JIMHTA, 2017. — 392 c. — ISBN 978-5-9765-0809-5 —
Tekct: onektponnsii // OBC "Koncynerant cryaenta": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976508095.html

B) METOAHYECKHE PEKOMEHIAINN:
Boponnosa T.}O. Anrnuiickuii sS36IK 1151 SKOHOMHUCTOB: y4eOHOE mocodue /
T.1O. Boponunosa. — JIyrauck: M3n-so JII'Y um. B.[lans, 2020. — 216 c.

I') HHTePHET-PecypChl:

MunucrepctBo  oOpasoBanusi W Hayku Poccuiickoir ®enepauun —
http://MmuHOOpHAYKH.pD/

denepanpHas ciyx0a 1o Haa3opy B cdepe oOpa3oBaHMS U HAYKH —
http://obrnadzor.gov.ru/

MunucrepcTtBo oOpa3zoBanus u Hayku Jlyranckoit Hapomguoit PecnyOnuku —
https://minobr.su

Haponnsiit coet Jlyranckoit Hapoanoit Peciy6nuku — https:/nslnr.su

[Topran @enepaibHBIX TOCYAAPCTBEHHBIX 00pa30BATENbHBIX CTaHAAPTOB
BhICIIET0 oOpa3zoBanus — http://fgosvo.ru

®enepanbhblii mopran «Poccuiickoe obpazoBanue» — http://www.edu.ru/

Nudopmanmonnast cuctema «EauHOE€ OKHO AOCTyma K 00pa3oBaTeIbHBIM
pecypcam» — http://window.edu.ru/

denepanbHBIA  IEHTP HWHOOPMAITMOHHO-00pA30BATEIBHBIX  PECYPCOB  —
http://fcior.edu.ru/

DJIEKTPOHHbIE OM0JIMOTEeYHbIE CHCTEMbI U PeCypChl

OnekTpoHHO-OmMOMMoTeyHass  cucrema  «KoHCyiabTaHT — cTyAeHTa» — —
http://www.studentlibrary.ru/cgi-bin/mb4x

DneKTpoHHO-0nbnoTeuHas cucrema «StudMed.ruy» — https:/www.studmed.ru

NupopmanuoHHblii pecypc 0M01M0TeKH 00pa30BaTe/IbHONH OPraHu3annu

Hayunas 6ubnuorexa umenu A. H. Konsiea — http://biblio.dahluniver.ru/

8. MaTepuajbHO-TeXHHYECKOE o0eciievyeHne TUCIUIINHBI

OcBoenue JUACIUILIAHBI «MHOCTpaHHBI1 SI3BIK» IIpearioaaraet
WCIIOJIb30BaHUE AKaJEMHUYECKUX ayJUTOPUN, COOTBETCTBYIOIIUX JEHCTBYIOIIUM
CaHUTapHBIM U TPOTUBOIIOKAPHBIM MTPABUIIAM U HOPMaM.

[Ipouee: pabouee MecTO MpenoAaBaTelis, OCHAIIEHHOE KOMIIBIOTEPOM C
I0CTynoM B IHTEpHET, TENEBU30p, MYyJIbTUMEIUIHBIN POEKTOP.

[IporpamMmmHOe obecrieyeHue:

BecniaTtHoe
DOYyHKIHUOHAIbHOE
NporpaMMHoOe CcplIKH
HAa3HAYCeHUE
ob0ecneueHmne
" . https://www.libreoffice.org/
Odpucrbiii maker Libre Office 6.3.1 https://ru.wikipedia.org/wiki/LibreOffice



http://минобрнауки.рф/
http://obrnadzor.gov.ru/
https://minobr.su
https://nslnr.su
http://fgosvo.ru
http://www.edu.ru/
http://window.edu.ru/
http://fcior.edu.ru/
http://www.studentlibrary.ru/cgi-bin/mb4x
https://www.studmed.ru
https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice

OHepaHI/IOHHaH CHUCTCMa

UBUNTU 19.04

https://ubuntu.com/

https://ru.wikipedia.org/wiki/Ubuntu

Bpayszep Firefox Mozilla http://www.mozilla.org/ru/firefox/fx
bpayzep Opera http://www.opera.com
[To4TOBBIN KIIMEHT Mozilla Thunderbird http://www.mozilla.org/ru/thunderbird

daiis-MeHeIKep

Far Manager

http://www.farmanager.com/download.php

ApxuBaTop

7Zip

http://www.7-zip.org/

I'paduueckuii pepakrop

GIMP (GNU Image
Manipulation Program)

http://www.gimp.org/

http://gimp.ru/viewpage.php?page id=8

http://ru.wikipedia.org/wiki/GIMP

Penaktop PDF

PDFCreator

http://www.pdfforge.org/pdfcreator

Aynauoruieriep

VLC

http://www.videolan.org/vlc/

9. O1leHOYHBIE CPEACTBA MO AMCIUTIIHHE

HHacoopr

OLICHOYHBIX CPeJCTB M0 Y4eOHOi JMCUMILINHE
«HOCTpaHHBIN S3bIK» (QHTITUHCKU)
[lepeuenr KommeTeHIUN (PIIEMEHTOB KOMIIETEHINI), (OPMUPYEMBIX B
pe3yJibTaTe OCBOCHUS yUeOHOU TUCIMIUIMHBI (MOTYJISI) WJIM MPAKTUKU

Ne | Kog DopMyIHUpOBKa WNHaukaTopsl JOCTUXKEHUI KonTtpomupyemsie | Dtambt
I/ | KOHTPOJU | KOHTPOJIUPYEMOit KOMIIETEHLIUH (10 pealn3yeMon| TeMbI tdhopmupoBa
pyemoit KOMIIETEHLIUU JUCIIUATUTAHE) yueOHOM HUS
KOMIIETCH JUCLUIUINHBI, (cemecTp
LUH NPaKTUKU U3y4YCHHU)
1 VK- 4 CriocobeHn YK-4.1. 3HaeT npHUHIUIIBI Tema
OCYILECTBIISITh MOCTPOEHUS YCTHOTO U 1-53 1-3
JCJIOBYIO IIMCBbMCHHOI'O BBICKA3bIBaHUA
KOMMYHUKAIUIO B Ha
YCTHOU U WHOCTPAHHOM SI3bIKE; IPaBHUiIa
MHUCbMEHHOU Y 3aKOHOMEPHOCTH YCTHOU U
¢dbopmax Ha MUCHbMEHHOMN
rocyaapCTBEHHOM KOMMYHHKAaIINH,
s13pIKe PoccuiicKoi | rpaMMaTH4eCKue,

®enepauuu u
WHOCTPaHHOM (bIX)
sI3bIKE (ax)

JIEKCUYECKHE, CTUITMCTHUECKHE
0COOEHHOCTH

MOCTPOCHHUS BHICKA3bIBAHHS Ha
HHOCTPAaHHOM SI3BIKE.

VK-4.2. Bnageet HaBEIKaMHU
YTEHUS U TIEPEBOJIa TEKCTOB
pohecCUOHANTBHOMN
HaHpaBHCHHOCTI/I Ha



https://ubuntu.com/
https://ru.wikipedia.org/wiki/Ubuntu
http://www.mozilla.org/ru/firefox/fx
http://www.opera.com/
http://www.mozilla.org/ru/thunderbird
http://www.farmanager.com/download.php
http://www.7-zip.org/
http://www.gimp.org/
http://gimp.ru/viewpage.php?page_id=8
http://ru.wikipedia.org/wiki/GIMP
http://www.pdfforge.org/pdfcreator
http://www.videolan.org/vlc/

| WHOCTPAHHOM SI3BIKE.

IToxa3zaTenn u KPUTECPHUH OLICHUBAHUA KOMHeTeHHl/Iﬁ, OIIHCaHHC IIKAJI

OLlCHUBaHUMA
Ne | Kon WNupukaropsl Ilepeuenr  mnanupyembix | Kontpo | HaummenoBanue
I/ | KOHTPOJIM | JIOCTHXKEHUH pe3yNIbTaToB JMpYyeM | OLEHOYHOI'O CPEACTBa
pyemon KOMIIETeHIIUH (T10 ble
KOMIIETEH | pealiu3yeMoi TEMBI
1805041 TUCITUTITIHE) yaeOHOH
JUCITUI
JIMHBI
1. | YK-4 YK-4.1. 3naer 3HaTh:  rpaMmMarudeckue, | Tema YTEHUE U NIEPEBOJ
NPUHLUIIBI JIEKCUYECKHUE, 1-53 TEKCTOB I10
MTOCTPOEHUS YCTHOTO U | CHHTAKCUYECKHE CHeIMaIbHOCTH,
MUCbMEHHOT'O 0COOEHHOCTH MIPOCMOTPOBOE
BBICKa3bIBaHMS Ha MHOCTPaHHOTO SI3BIKA,; YTEHHE;
WHOCTPAHHOM SI3bIKe; | MpaBuiIa u TECTUPOBAHHUE;

NpaBwia u
3aKOHOMEPHOCTH
YCTHOM ¥ MUCbMEHHOMN
KOMMYHUKAITIH,
rpaMMaTHYECKUE,
JIEKCUYECKUE,
CTUJIUCTUYECKHUE
0coOeHHOCTH
[IOCTPOEHUS
BBICKA3bIBaHUS Ha
WHOCTPAaHHOM A3bIKE.

VK-4.2. Bnageer
HaBbIKaMH YTCHUA U
NepeBOJia TEKCTOB
podecCHOHATBHOM
HaIlpaBJICHHOCTH Ha
HWHOCTPAHHOM A3BIKC.

3aKOHOMEPHOCTH OOIICHUS
Ha UHOCTPAHHOM SI3BIKE;
CTPYKTYpPHBIE OCOOESHHOCTH

YCTHOM W  TNHCHbMEHHOM
pedn.

YMeTs: KCII0JIb30BaTh
JIEKCUYECKHE,
rpaMMaTHYeCKHe,
CHHTaKCHUYECKHE
0CcOOEHHOCTH
WHOCTPAHHOTO  sI3bIKa B
YCTHOM W IHUCBMEHHOU
KOMMYHUKAIIUHU; BBISBIISATH
B HMHOS3BIYHOM  TEKCTE
WHGOPMAITIIO
HEOOXOAUMYIO TUTSI
petieHus

npo¢heCCHOHANBHBIX 3a7a4.

Bnanerb: HaBbIKAMU
MOCTPOEHUS YCTHOTO U
MMHCHEMEHHOI'O
BBICKA3bIBaHMS HA
MHOCTPAHHOM SI3BIKE;

HaBbIKAMH  YTEHHS U
nepeBojia TEKCTOB
poheCCUOHANTBHOM

HAIpaBICHHOCTH Ha

HMHOCTPAHHOM SA3BIKC.

IIMCBbMCHHBIC 3aJaHUA
(JTekcuveckue u
rpaMMaTHYECKHE);
JIEKCHKO-
rpaMMaTHYECKHe
3a1aHus;

TBOpPYECKHUE 3a/IaHHUS;
YCTHBIE
MOHOJIOTHYECKHE U
JaJIOTHYECKHe
BBICKa3bIBaHU A,
KOHTpOJIbHAsI padoTa
IS 3209HOTO
OTACTCHUS




OueHoYHbIE CPEeCTBA MO JUCHUIJINHE
«AHOCTpPaHHBIN A3BIK» (AHTJIHIACKHI)

YreHne v nepeBo/l TEKCTA MO CHENUATBHOCTH
Tunosble 3a1anusi 11 MOATOTOBKH U MPOBEIEeHUSA KOHTPOJIA N0 YTEHUIO U
NnepeBoy TEKCTA MO CNEeUAJTbHOCTH MO0 IMCIUTIIHHE
«AHOCTpPaHHBIN A3BIK» (AHTJIHICKH)

Read the text and translate the text in writing.

Business Management

Everyone is a manager. People learn how to manage their lives and their
relationships with others. They learn how to organize their time and work. In
business, management is usually a team of people who operate the business and try
to get the work done. They organize the time and work, and they manage
relationships among the employees who work together.

Management has five main jobs: to plan, direct, control, coordinate, and
organize. Managers at different levels spend different amounts of time on these jobs.
For instance, a president is a manager who spends a lot of time on planning. A
supervisor is a manager who spends more time on directing.

The most important job of management is planning the goals of a business
and how these goals will be completed. In planning, managers must consider five
variables: personnel, money, machines, materials and methods. There are four steps
in the planning process. First, the goals must be identified and defined. For example,
the managers may decide to increase production by 10 percent in two years. Then
the managers must select the best plan for completing the goal. Second, the
managers must get approval for the plan. Third, they must check its effectiveness. Is
it working? Fourth, they must be able to change the plan if it is not working.

Management also directs and supervises. Managers usually know their
workers well so that they can lead and give instructions. Managers must
communicate clearly with workers so that they will understand their jobs and
responsibilities. Good managers get the cooperation of all their workers. Directing is
a difficult job for managers, but good supervision of workers is essential for
business success.

Managers control too. They decide on the quality of the work or the products.
Is the work good? If the quality is low, the manager looks for the reasons. Managers
decide if the workers are fast or slow. Are the workers good or bad? Are there
enough workers? Is the plan working? If necessary, the managers hire more workers
or make changes in the company policy. Managers control the workers, time,
materials, and the job.



Another job of managers is to coordinate. All parts of an organization need to
work together. Workers must understand their jobs and how to do them efficiently.
When there are problems, the manager must solve them. Good managers must
communicate well to coordinate goals and plans. All managers at every level must
coordinate well in order to keep an organization together.

The fifth job of management is to organize. All businesses have a basic
structure which determines the power and authority of each level of the organization.
For example, a company may have only one vice-president or it mat have several
who are in charge of separate departments such as production, marketing, or finance.
Within each department, there are managers who organize the workers and their
jobs to increase efficiency. All workers know their jobs and their bosses.

The key to success in the business world is good management.

Kpurepun 1 mikaia olieHUBaHUS 110 OLICHOYHOMY CPEACTBY
«YTEHHUE U TIEPEBOJI TEKCTA 10 CIELUATBHOCTH

[Ixana oueHUBaHUS Kputepuii oneHnBanus

(uHTEpBa) OAJIIOB)

CTyneHT MOXET TMpaBWIbHO MPOU3HOCUTH 3BYKH, CTaBUTh YJapeHue,
5 MHTOHHPOBATH; MOXET IOHUMAaTh W KPUTHYECKH MHTEPIPETHPOBATH IOYTH
Bce ()OpMBI IUCBMEHHON PEUH CO CIIOKHOHN CTPYKTYPO.

100% mepeBoma OTBEYaeT COACPKAHUIO OpUTHHATA TMPU  HAJTUYUH
HE3HAYUTENBHBIX CTUIMCTUYECKUX HETOUHOCTEH.

CryzeHT, B OCHOBHOM, NPAaBWJIBHO IIPOU3HOCHUT 3BYKH, CTAaBUT yIapeHHE,
4 MHTOHHPYET. MOXXeT MOHMMAaTh B AETAIAX PA3BEPHYTHIC, CIOKHBIE TEKCTHI
IPH YCJIOBUH, YTO MOKHO IIEPEUNTATD CIIOKHbIE MECTa.

80%  mepeBoma OTBEYACT COJACPKAHUIO OpWUTMHATA MPH  HAIMIUU
HE3HAUUTENbHBIX CTHIMCTHYECKUX HetowyHocTeld; wim  100% mepeBona
COOTBETCTBYET COJCPKAHUIO OpPUTHHAJA, HO 3HAUUTENIBHOE KOJIMYECTBO
HpCI[JIO)KeHI/Iﬁ COACPKUT CTUIIMCTUICCKUEC HCTOYHOCTH.

CTyIeHT UCTIBITBIBACT 3aTPYIHEHNUS TIPH MPOU3HOLICHUH 3BYKOB, PACCTAHOBKE
3 yJapeHud U  WHTOHUPOBAHMH; MOXET YWTaTh  MOCJIEI0BATEIbHBIN
(hakTHUECKHiT TEKCT O TpenaMeTax, KOTOpble CBs3aHBI co cdepoil ero/ ee
HHTEPECOB C YAOBIETBOPUTEILHBIM YPOBHEM ITOHUMAHU.

50% mepeBoJa OTBEYaeT COACPIKAHMIO OpHUTHMHANA TIPU HaJIM4YUHU
HE3HAYUTEIIBHBIX CTUIIICTUYECKIX HETOYHOCTEH.

CryzeHT, B OCHOBHOM, HCIIBITBIBACT 3aTPyAHEHHE NPH TMPOM3HOIICHUN
2 3BYKOB, PACCTAaHOBKE YIAPEHUI U MHTOHUPOBAaHUHM, MOYKET MOHMMATh OYCHb
KOpPOTKHE, IPOCThIE TEKCThl — OxHa (pasa 3a OAWH pa3, ONHUPasCh Ha
3HaKOMBIEe NMEHA, HAa3BaHMSL, ECIIH HYXKHO TIePEUNTHIBASL.

menee 50% mepeBoaa COOTBETCTBYET COAEPKAHUIO OPUIMHATA [IPU  HAJIMIUU

3HAYUTEIIFHOIO KOJIMYECTBA CTHIMCTHIECKUX HETOYHOCTEH.

TecT



TunoBsblie 3a1aHus 1JIsl T[PAMMATHYECKOI0 TeCTa MO JUCHHUILIUHE
«AHOCTpPaHHBIN A3BIK» (AHTJIHIACKHI)
Choose the right variant:

1. My boss ... with your enquiry now but you won’t get a rapid answer.

a) is dealing b) deals c)deal d)has dealt

2. He usually ... financial control over these projects.

a) take b) takes c) istaking d) has taken

3. Now he ... in Libya on a fixed-term contract.

a) is working b) works c) work d) has worked

4. Our company ... in high quality coffee.

a) is specializing b) specializes c¢) specialized d) has specialized

5. The shares ... a high rate of interest some days ago.

a) yielded b) has yielded c) were yielding d) had yielded

6.1 ... writing the three-year business plan yet.

a) didn't finish b) haven't finished c¢) wasn’t finishing d) hadn’t finished
7. By next year we ... our initial investment.

a) will recover b) will have recovered ¢) will be recovering d) will be recovered
8.1 ... some gas shares recently.

a) bought b) have bought c¢) am buying d) buy

9. The company’s annual accounts ... by the Chief Accountant.

a) are being prepared b) are prepared c) prepare d) have prepared

10. If you give us a discount we ... a bulk order.

a) will place b) will have placed ¢) will be placing d) will have been placing

11. Our budget ... already.

a) have been cut b) has been cut c¢) were cut d) is being cut

12. Efforts ... to reduce the prices by 10% now.

a) are being made b) are made c) make d) have been made

13.It’s not an expensive hotel. It ... much to stay there.

a) doesn’t cost b) don’t cost ¢) hasn’t cost d) didn’t cost

14. Nowadays consumers in the industrialized world ... increasingly concerned
with healthy living.

a) are becoming b) becomes c) become d) have become

15. ... they ... at the airport on time yesterday?

a) had ... arrived b) did ... arrive c)do ... arrive d) were ...

arriving

Kpurepun u mikasna olieHUBaHUS MO OLIEHOYHOMY CPEICTBY

«TECT»
[Ixana ouneHUBaHUs Kputepuii oneHnBanus
(nHTEpBAT OAJITIOB)
5 100% npaBHIIBHBIX OTBETOB.
4 75% TIpaBUIBHBIX OTBETOB
3 60% mpaBUILHBIX OTBETOB
2 Memnee 40% mpaBUIIBHBIX OTBETOB




.JICKCI’IKO-FpaMMaTI’I‘IeCKI’Ie 3aJaHuA

TumnoBble JJeKCHKO-TPAMMATHYECKHUE 32JaHHUSI 10 TUCUMILIJIMHE
«HOCTpPaHHBIN A3BIK» (AHTJIHIACKH)

1. Match the words with their synonyms.

1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup

a) extra charge b) goods c¢) shortage d) decline ¢) to win f) rival g) firm

2. Match the words with their antonyms.

1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss g)
wholesaler

3. Insert the appropriate word.

1) A company which sells more of a particular type of product than its competitors.
a) Trend setter b) multinational c¢) market leader

2) A market in which there are too many suppliers producing similar products.

a) saturated market b) buyers’ market c) heavy market

3)Providing money to cultural or sporting activities in exchange for advertising
rights.

a) promotion b) grant aid c¢) sponsorship

4. Translate the sentences.

1)4 OCHOBHBIX ympaBisieMbIX (pakTopa — 3TO TOBaphl, II€HA, pPa3MEIICHUE H
npoaBmwkenrne. 2) CHenuamucThl MO0 MEXIYHAPOTHOMY MApPKETHHTY JTOJDKHBI
YYHUTHIBATh KYJIBTYPHYIO CpeAy KaXIOTO pbIHKA. 3) BHeEmHWe phIHKA MOTYT
MIPETOCTABUTH OOJIBIIIE BOZMOXXHOCTEH JIJIs1 pOCTa KOMITAHHUM.

5. Give Russian equivalents to the following words.

1 parent company 2 collection of debts 3 market penetration 4 goodwill 5 authority
6 joint venture 7 savings

6. Translate the word in brackets.

1) (leneBoit peiHOK) is a specific group of potential (mokynartenu) toward which an
organization directs its marketing program. 2) (IlotpeOurenu, KOHKYpEeHTbI U cama
komrianus) establish the basic character of the organization’s business. 3) (UepHbrit
peiHOK) is the system by which people (Henmerambno) buy and sell goods,
(MHOCTpaHHas BaJl0Ta)

7. Give English equivalents to the following words.

1) cnenka 2) nmpuOBLIGHBIN 3) po3HWYHAs TOPTOBIsST 4) OMTOBask TOPTOBISA S)
OTpaHUYCHHAs OTBETCTBEHHOCTHh 6) TOPTrOBas MapkKa 7) BHEITHUE PHIHKH

8. Complete the sentences using the correct form of the verbs in brackets. Some
verbs are negative.

1) She (to play) tennis with us tomorrow?

2) Could I speak to Susan? — Sorry, she (to take) a shower now.
3) They (launch) the first spaceship in 1975.

4) 1 (look) at the clock and (realize) that it (break).

5) They (finish) the interview by that time.

6) When you (visit) your granny last?

7) We (leave) before the rain (start).

&) I (not visit) the place yet. I (go) there tomorrow.



9)  Our train (start) at 8 p.m., so if you (come) at 5 o’clock, we
(pack).

10) At 4 o’clock tomorrow we (begin) packing and by 6 we (finish) with

ease.

11) Ringmeupatll,I (not sleep) yet.

12) I think you (like) him when you (know) more of him.

13) When I (meet) your brother?

14)  What you (do) this afternoon?

15) We (travel) for two hours when at last we saw a petrol station.
Kputepuu u mikana oleHUBaHUS TT0 OIEHOYHOMY CPEICTBY
«JIEKCUKO-TPaMMaTHIECKHE 3aTaHHUsD)

ITxana oueHuBaHUs Kputepuii onennBanus

(nHTEpBaNT 6AIITOB)

5 3amaHde BBIIOJIHEHO B MOJIHOM o00beme. Bce 3agaHus BBIIOJIHEHBI
JICKCHYECKH U TPAaMMATUYCCKU TPABHIBHO € 2-3 HETOYHOCTSAMH, KOTOPBIC
HE BJIUSIOT Ha COZICPKAHUC

4 80% 3aaHNA BBINOIHEHO JIEKCUYECKHU M IPaMMATHYECKH MPAaBHIIBHO MPU
He Oonee 5 HE3HAYMTENBHBIX HETOYHOCTeH WX 2-3 3HAYUTEITHHBIMU
oImunoKaMu

3 Ho 30% 3agaHus BBINOJIHEHO C JIEKCHYECKMMHM M T'paMMaTH4YeCKUMHU

omnOkamu. IIpu mepeBome 50% oTBedaeT COAEPIKAHUIO OPUTHMHANA MPU
HaJIMYUKM HE3HAUNUTEJILHBIX CTUIIMCTHUYECKNX HETOUHOCTEHN

2 Bbonee 50% 3amaHus BBIMOJHEHO C JEKCMYECKHMH M T'paMMaTHYECKUMHU

HETOYHOCTAMHU, KOTOPBIC BIUAIOT HAa COACPIKAHUE

YcTHOE MOHOJIOTHYECKOE BhICKA3LIBAHUE
TunoBble 3aaHus AJI51 NOATOTOBKH YCTHBIX MOHOJIOTHYC€CKHX

BbICKA3bIBAHUI 10 JUCHUILIUHE K MHOCTPAHHBIN A3BIKY» (AHTIMACKNH)

Speak on the following topics. Use the following key phrases below:
The topic under discussion is ... .

The key issue / the central problem is ... .

1'd like to focus on the fact that ... .

Finally ... .

To sum everything up ... .

From my point of view...
1 find the problem ... .

1. Student’s working day.

2. Our university.

3. Vladimir Dahl.

4. Development opportunities of my profession.
5. The Russian Federation.

6. The Lugansk People’s Republic.



Kputepun u mikana olieHUBaHUs M0 OLIEHOYHOMY CPEICTBY

«YCTHasg MOHOJOTHYCCKAaA pCUb»

IIIkana oneHUBaHUI
(nHTEpBaNT OATIIOB)

Kputepuii oneHnBanus

5

CTyneHT MOXeT JaBaTh YETKHe, JeTATbHBIC OIMCAHHS CIOXKHBIX OOBEKTOB,
BECTHU 6CCG,I[y Ha UHTCTPUPOBAHHBIC TEMBI, Pa3BUBAA OTACJIbHBIC ITOJIOKCHHUA U
3aBepiasi JIOTHYHBIMH BBIBOJaMH. CTyIEHT MOXKET MPEICTaBIATH CIIOXKHBIC
TEeMbl, MOXET CBOOOJHO OOLIAThCS HAa HMHOCTPAHHOM SI3BIKE B YETKO
CTPYKTYPHPOBAaHHBIX CHTYaLlIsIX U Oecenax.

CTyZIeHT MOKET IOCTOSHHO — KOHTPOJIMPOBATh T'PAaMMATHYECKHH — CTPOM
CIOXKHOM  peuyd;  TOCTOSHHO  IOJJCP)KUBAaThb  BBICOKMM  YpPOBEHb
rpaMMaTHYECKOH MPAaBUIBHOCTH, OIIMOKH BCTPEYAIOTCS PEIKO M OHU IOYTH
HE3aMETHBL

CTyneHT MpaBUIHHO UCIOIB3YET JIEKCHKY C HE3HAUUTEIHHBIMU CITy9YaifHBIMU
HETOYHOCTSIMH, HO 0€3 TPYOBIX JIEKCHYECKHUX OIIHOOK.

CTyAeHT MOKET BBIpaXaThCsl OBICTPO M CTIOHTaHHO, IIOYTH cBOOOAHO. [lenmarh
nay3bl TOJNBKO JUISl YTOYHEHHUS HYXKHBIX CIIOB, YTOOBI BBIPA3HTh CBOM MBICIIH,
WY TTOJTOOpaTh COOTBETCTBYIOIINI PUMEp MITH O0BSICHEHUE.

CTyneHT MOXeT CBOOOIHO JaBaTh 4YETKWE, CBA3HbBIC, IOJrOTOBJICHHEIC,
3aroMHHaroNIMecs onucanus. [11aBHasi, CBSI3Has yCTHAsS PEUb.

CTyIeHT JIEMOHCTPUPYET OTHOCHTENLHO BBICOKHI YPOBEHb IpaMMaTHYCCKON
npaBmwibHOCTH. He coBepiiaeT ormmoku, BeayIe K HeTOHUMAHUIO.
Jlekcrueckast PaBHIIBHOCTD BBICOKA, XOTSI CITYYarOTCS HEKOTOPBIC OMMOKH U
HETPaBUIBHBIN BLIOOP CJIOB, OJTHAKO, 3TO HE MEIIIAET OOIICHHUIO.

CTyaeHT MOXET BBICKA3bIBATHCSA CIIOHTAHHO, TPOSBISS 3HAYUTEIHHYIO
CKOPOCTh W JIETKOCTh BBIPAKCHUS MBICIH. MOXKET TpOIyIMPOBaTh 4acTH
BBICKa3bIBaHHS B JOCTATOYHO POBHOM TEMIIE, XOTS MOXET COMHEBATLCS IMPU
BBIOOpE CTPYKTYP U BBIPKEHUIA.

CTyzaeHT MOXeT JOBOJIBHO CBOOOIHO JaBaTh MPOCTHIC OCHOBHBIE OIMMCAHUS
00BeKTOB ONM3KHX K cepe cBonx HHTepecoB. MOXKET JeTanbHO paccKasarh O
CBOHX BIICHATIICHUAX

CTy#eHT NpaBUIBHO YHOTPEONSET HEKOTOpBIE MPOCTBIE CTPYKTYPHI, HO
CUCTEMAaTHYeCKH COBEpIIIaeT rpyOble OMMOKK: MyTaeT BpeMeHa, 3a0bIBaeT 0O
COIJIACOBaHMH; HO TIOJTHOCTBIO TIOHATHO, YTO OH/OHA CTPEMUTCS BBICKA3aTh.
CryneHT OOHapy»XWBaeT COOTBETCTBYIOIIMH KOHTPOJIb  3JIEeMEHTapHON
JIEKCUKH, HO BCTPEYArOTCsl TpyOble OmMOKK mpu (opMyIUpoBaHHK Oolee
CJIO’KHOM MBICIIHM MIIU IIpHu BCTPEUEC C HESHAKOMBIMU TEMaMU U CUTYallUAMU.
CTymeHT  MOKeT  BBICKAa3bIBaThCsl — MOHATHO,  OCTAaHABIMBASCH MU
rpaMMaTHYECKOTO M JIEKCHUECKOrO IUIAHWPOBAHMS BBICKA3bIBaHUS. MoOXKeT
OTHOCHUTENBHO JIETKO CTPOUTH (pa3ssl Ha 3HAKOMBIE TEMbI IS
KpPaTKOBPEMEHHOTO OOIIeHWs, He oOpamas BHUMAaHUA HAa 3aMETHYIO
HEYBEPEHHOCTb.

CTyneHT MOXKET COCTaBJIITh MPOCTHIE, MPEUMYIIECTBEHHO H30JIHPOBAaHHBIC
(hpasbl IO U3YUCHHOM TEMATHKE.

CTyneHT JEeMOHCTPUpPYET OrpaHWYEHHBIM KOHTPOJIb HEKOTOPBIX MPOCTHIX
rpaMMaTHYeCKUX CTPYKTYp H TIPEIJIOKEHWH, (Ppa3 W BBIPOKECHUH U3
YCBOEHHOH ITPOrpaMMBl.

CTyzmeHT MOXKET KOHTPOJIMPOBATH Y3KYIO JIEKCUUECKYIO TEMATHKY, CBSI3aHHYIO
C TEMOW U3yUYCHHUSL.

MoseT HCHonp30BaTh OYEHb KOPOTKHE, W30JIMPOBAaHHbBIE, 3apaHee




IMOATOTOBJICHHBIC CTPYKTYPBI, C MHOXCCTBCHHBIMU IIay3aMHU MJIA Hozx60pa
CITI0CO00B BBIPAXKCHUSA, aPTUKYJIIUN HE3HAKOMBIX CJIOB U I/ICHpaBHCHI/II‘/'I.

YcTHOE IHajIornyeckoe BbiCKa3bIBaHHe

Tunossble 3aaHusl NI MOATOTOBKHM YCTHBIX JHAJTOTMYECKUX BbICKA3bIBAHUM
1o aucuuIuinie « MHOCTPaHHBIN A3BIKY» (AHTIMACKHUI)

Discuss the following questions in mini-groups and present your ideas to the class.

O 00 31N DN K~ W —

. What is accounting? Why is it called “the language of business™?

. What is the basic purpose of accounting?

. Why is accounting important to business?

. What is the difference between financial accounting and management accounting?
. Who are the major users of accounting information?

. Which is a broader term — bookkeeping or accounting? Explain why.

. What are the responsibilities of the accountant?

. How can accounting professionals be classified?

. What services do public accountants provide?

10. What areas of accounting do private accountants specialize in?
11. What is the role of the controller?

Discuss the following situation and present your own point of view.

You are the controller of a large company. What are you in charge of? Whom do you
report to? What skills and abilities helped you to acquire such an important position?
Explain the significance of the department you head.

Kpurepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEICTBY

«YCTHOC JTHAJIOTHYCCKOC BBICKA3bIBAHUC)

[IIkana oneHWBaHUA
(nHTEpBAT OAIITIOB)

Kputepuit onennBanus

5

CryneHT MOXeT BecTu Oecely Ha MHTETPUPOBAHHBIE TEMBI, Pa3BHBAasl OTACIbHBIC
MOJIO’KEHUS W 3aBepliasl JOTMYHBIMU BbIBOJAaMHU. CTYAEHT MOXKET MPEACTaBIAThH
CJIOKHBIC TE€MBI, MOXET CBOOOJHO OOIAThCA HAa MHOCTPAHHOM S3bIKE B YETKO
CTPYKTYPHUPOBAaHHBIX cHUTyalussx Hu Oecemax. CTyZEHT MOXET MOCTOSHHO
KOHTPOJIMPOBATh  IPpaMMaTHYECKUH  CTPOM  CJIOKHOM  peud;  IOCTOSIHHO
MOJICP’)KUBATh BBICOKMI YPOBEHb TI'pPaMMaTHYECKOH NPaBHIBHOCTH, OIIUOKU
BCTPEYAIOTCS PEAKO U OHM IOYTH HE3aMETHBL.

CrymeHT MOXeT CBOOOJHO pearnpoBaTh Ha YETKO CHOpMyITHPOBAHHBIE BOIIPOCHI.
CessHast ycTHass peub. CTyIeHT JEeMOHCTpPHUpPYET JOCTaTOYHBIH YpOBEHb
rpaMMaTHYecKoil  mpaBwibHOCTH. He  coBepmiaer ommOKku, Beaymme K
HCIIOHUMAaHUIO.

CTYZICHT MOXKET OaBaTb IMPOCTBIC OTBETHI HAa INMOCTABJICHHBLIC BOIIPOCHI. CTYILGHT
NPaBHIBHO YIOTPEOJISIET HEKOTOPhIE HPOCTHIE CTPYKTYPHI, HO CHCTEMAaTHYECKH
CoBepIIaeT TpyOble OMMOKW: IyTaeT BpeMeHa, 3a0bIBaeT O COTJIACOBAaHHWH, HO
IIOJTHOCTBIO ITOHATHO, YTO OH/OHa CTPECMUTCS BBICKA3aTh.

CryneHT MOXeT [JaBaTh OTBEThl HCIONB3ysl TPOCTHIE, MPEUMYIIECTBEHHO
N30/UpOBaHHBIE (pa3bl MO H3y4eHHOHM TeMaTuke. CTyIeHT AEMOHCTPUPYET
OTPAaHNYECHHBI KOHTPOJIb HEKOTOPBIX MPOCTBIX TPAMMATHYECKHX CTPYKTYp H
npeioKeHni, Gpa3 v BIpAKSHUH M3 YCBOSHHOM MPOTPaMMBI.




TBopueckoe 3agaHue
Tunosblie 3a1aHus JJI OATOTOBKH TBOPYECKOI0 321aHUS 0 JUCUMILIMHE

«HOCTPaHHBIN A3BIK» (AHIIMHCKHUI):

Imagine that:
a)  You are the professor of financial management. At the moment you‘re
conducting a seminar with your students. The theme under discussion is “The
Nature of Accounting“. Ask your students different questions on the theme to
determine whether they have learnt the material. Evaluate each student and put your
marks.
b) You are a bookkeeper in the finance department of a private company. You’re
not quite satisfied with your present position and you want to continue learning to
become an accountant. Give your reasons why you wish to change your job
¢) You have just graduated from the University, the accounting department of the
economics faculty. Which area of accounting will you choose for your future job?
What type of organization would you prefer to work for — a private company, a state
enterprise, a governmental agency, or some nonprofit institution? Tell us your career
plans.

Kputepuu u mikaa oneHUBaHUS 10 OIECHOYHOMY CPEICTBY

«TBOPYCCKOC 3aAdHUCH

[Ixana OLICHUBAHUS Kpurepuii oueHuBanus
(uHTEpBaJ OAJLIOB)

5 TBopueckoe 3amaHue IMPEICTaBICHO Ha BBICOKOM YpOBHE (CTYAEHT B
NOJHOM OOBEME OCBETWI pPACCMATPUBAEMYIO0 NPOOJIIEMATHKY, HpPUBEI
apryMeHTHl B TIONB3Y CBOMX CykaeHwd u T.i.). Odopmiero B
COOTBETCTBHH C TPEOOBAHUSIMU NPEIBSIBIIEMBIMHI K JAHHOMY BUIY padoT.
4 TBopueckoe 3a1aHKe TIPEICTABIEHO HAa CPEAHEM YPOBHE (CTYIEHT B LIEJIOM
OCBETHJI PacCMaTpUBAEMYIO MPOOJIEMATUKY, IPUBEN apTyMEHTHI B MOJb3Y
CBOMX CyXJAeHMH U T.1.). B odopmieHnn pomymeHsl HEKOTOpbIC
HETOYHOCTH B COOTBETCTBHHU C TpC6OBaHI/I$1MI/I, MNpEABABIIACMBIMU K
JTAHHOMY BHJTY pa0oT.
3 TBoOpueckoe 3a1aHue MIPEICTABICHO HA HU3KOM YPOBHE (CTYAEHT IOITyCTHII
CYLIECTBEHHbIC HETOYHOCTH, M3JIOXKWJI Marepuai ¢ ommOkamu M T.11.). B
Oo(OpMIICHUU JOMYIIEHBl OIMUOKA B COOTBETCTBUH C TPEOOBAHUSIMH,
IpeabsBIsIEMbIMU K JAHHOMY BHIY paloT.
2 TBopueckoe 3amaHMe NPEACTaBICHO Ha HEYJOBJIETBOPUTEIHLHOM YPOBHE
WJIW HC MTPEACTAaBJICH (CTYZICHT HC T'OTOB, HC BBIITOJTHHUJII 3aJaHUC 1 T.H.)

Tumnossble 3a1aHusl 1JI MPOCMOTPOBOI0 YTEHMS
1o AucuuIuinie « MHOCTPaHHBIN A3BIKY» (AHTIMACKHUI)

Look through the text and answer the questions.
1. What factors result in the organization? 2. What are the two ways of
classifying organizations? 3. What is the essence of traditional and modern
views of organizations?



Organizations

Organizations need to be understood and intelligently managed because they
are an ever-present feature of modern life. When people gather together and
formally agree to combine their efforts for a common purpose, an organization is the
result. All organizations, whatever their purpose, have four characteristics:
coordination of effort, common goal or purpose, division of labor, and hierarchy of
authority. If one of these characteristics is absent, an organization does not exist.
Coordination of efforts multiplies individual contributions.

A common goal or purpose gives organization members a rallying point. By
systematically dividing complex tasks into specialized jobs, an organization can
efficiently use its human resources. Division of labor permits organization member
to become more proficient by repeatedly doing the same specialized task.
Organization theorists have defined authority as the right to direct the action of
others. Without a recognized hierarchy of authority, coordination of effort is
difficult, if not impossible, to achieve. Organizational classifications aid systematic
analysis and study of organizations.

There 1s no universally accepted classification scheme among organization
theorists. Two useful ways of classifying organizations are by purpose (by carrying
out a wide range of purposes, they enable society as a whole to function) and
technology. In regard to purpose, organizations can be classified as business, not-
for-profit service, mutual benefit, or commonweal. In regard to technology, there are
long-linked (assembly lines), mediating (commercial banks, insurance companies,
telephone companies, etc), and intensive technologies (hospitals). Each of these
technologies has characteristic strengths and weaknesses. There are both traditional
and modern views of organizations.

Traditionalists such as Fayol, Taylor, and Weber subscribed to closed-system
thinking by ignoring the impact of environmental forces. Modern organization
theorists prefer open-system thinking because it realistically includes organizations'
environmental dependency. Early management writers proposed tightly controlled
authoritarian organizations. Max Weber, a German sociologist, applied the label
bureaucracy to his formula for the most rationally efficient type of organization.
Bureaucracies are characterized by their division of labor, hierarchy of authority,
framework of rules, and impersonality. Unfortunately, in actual practice,
bureaucracy has become a synonym for a red tape and inefficiency. The answer to
this bureaucratic paradox is to understand that bureaucracy is a matter of degree.

When bureaucratic characteristics, which are present in all organizations, are
carried to an extreme, efficiency gives way to inefficiency. Barnard’s acceptance
theory of authority and growing environmental complexity and uncertainty
questioned traditional organization theory. Open-system thinking became a
promising alternative because it was useful in explaining the necessity of creating
flexible and adaptable rather than rigid organizations. Although the analogy between



natural systems and human social systems (organizations) is an imperfect one, there
are important parallels.

Kpurtepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEICTBY

«(IIPOCMOTPOBOC YTCHHUCH
[Ixana OLICHUBAHUS Kpurepuii oueHuBanus

(wHTEpBaI 6AIIIOB)

5 CTyoeHT ¢ JIeTKOCTBIO OINpeNeNsieT COAEPKUT JIM TEKCT HEe0O0XOAUMYIO
uHpopmanuio. TekcT cuuTaeTcss MOHATBHIM, €CJIM CTYOCHT HPaBHIIBHO
3a4TCHO ONpeNeNII €r0 OCHOBHOE COJEp)KaHHME M OCHOBHYIO HICI0: TO €CTb
OTBETUJIM Ha BOIIPOCHI O YEM 3TOT TEKCT U YTO aBTOP XOTEJ CKa3aTh CBOUM

COYMHCHHUCEM.

4 Hns  ompenenenust HeoOXoauMoi WHGOpMAMK CTYACHTY TpeOyeTcs
ompezneneHHoe Bpems. CTyIeHT TepseTcs NMpH ONpeNeICHHH OCHOBHOTO
3a9TCHO COZIEpKaHUs TEKCTa, HO MCIOJIb3Ys KJIIOUEBBIE CJIOBA JIETKO CHPABIISAETCS C

3agaven.

3 CTyneHT ¢ TpyAOM OIpeJeNsieT OCHOBHYIO W0 Tekcta. HeoOxomumas

uHQOpMaIMsT MOXKET OBITh M3BJCYEHA TOJBKO II0CIE MHOIOKPATHOTO

3a9TCHO IPOYTEHHS M TIEPEBOJIA TEKCTa HA POHOM SI3BIK.

2 CTyaeHT HecmocoOeH CaMOCTOSITENBHO OIPENeTUTh OCHOBHYIO HJICIO

tekcra. HeoOxoanmas mH(pOpMaIns MOXKET OBITh U3BIIEUCHA TOJIBKO ITOCIIE

HE 334TCHO OTBETA HAa HABOJALINE BOIPOCHI.

TumnoBble 3a1aHNs 1JISI KOHTPOJIbHOU PadoThI
1o aucuuIuinie « MHOCTPpaHHBIN A3BIK» (AHIVIMHCKUH) ISl CTYACHTOB 3204HOH
(popMbI 00yUeHUA

1. Ilepenummre U MUMCEMEHHO MEPEBEAUTE TEKCT HA POJHOM SA3BIK.

KEY TRAITS OF A SUCCESSFUL LEADER

The increasing rate of change in the business environment is a major factor in
this new emphasis on leadership. The new leaders of tomorrow are visionaries. They
are both learners and teachers. Not only do they foresee important changes in
society, but they also have high ethical qualities and work to build integrity in their
organizations.
The list of characteristics can be used for developmental purposes to help managers
gain insight and develop their leadership skills. The traits of an effective leader
include the following:

1) Emotional stability. Good leaders must be able to tolerate frustration and
stress. Overall, they must be well adjusted and have the psychological maturity to
deal with any arising problem.



1) Dominance. Leaders are competitive and decisive and usually enjoy
overcoming obstacles. Overall, they are assertive in their thinking style as well as
their attitude in dealing with others.

2) Enthusiasm. Leaders are usually seen as active, expressive, and energetic.
They are often very optimistic and open to change. Overall, they are generally quick
and alert and tend to be uninhibited.

3) Conscientiousness. Leaders are often dominated by a sense of duty and
tend to be very exacting in character. They usually have a very high standard of
excellence and an inward desire to do one's best. They also have a need for order
and tend to be very self-disciplined.

4) Social boldness. Leaders tend to be spontaneous risk takers. They are
usually socially aggressive and generally thick skinned. Nevertheless, they are
responsive to others and have high emotional stamina.

5) Practicality. Good leaders are practical, logical, and to the point. They tend
to be low in sentimental attachments, and comfortable with criticism. They are
usually insensitive to hardship and are very poised.

6) Self-assurance. Self confidence and resilience are common traits among
leaders. They tend to be free of guilt and have little or no need for approval. They
are generally secure and free from guilt and are usually unaffected by prior mistakes
or failures.

7) Prudence. Leaders were found to be controlled and very precise. What you
need to become a successful leader in their social interactions. Over all, they are
very protective of their integrity and reputation and consequently tend to be aware
of what happens. They are careful and abundant in foresight. They make decisions
and come to specific actions only after considering everything. Leaders of today
have to be able to motivate others and lead them in new directions.

8) High energy. Long hours and some travel are usually a prerequisite for
leadership positions, especially as your company grows.

9) Intuitiveness. Rapid changes in the world today combined with information
overload result in an inability to “know” everything. In fact, more and more leaders
are using their intuition and trusting it when making decisions.

10) Maturity. To be a good leader, personal power and recognition must be
secondary to the development of your employees.

11) Team orientation. Business leaders today put a strong emphasis on team
work. Instead of promoting an adult/child relationship with their employees, leaders
create an adult relationship.

12) Empathy. Being able to “put yourself in the other person's shoes” is a key
trait of leaders today. Without empathy, you can't build trust. And without trust, you
will never be able to get the best effort from your employees.

13) Charisma. People usually perceive leaders as special people. Charisma
plays a large part in this perception. Leaders who have charisma are able to arouse



strong emotions in their employees. Such leaders motivate employees to reach
toward a future goal by tying the goal to substantial personal rewards and values.
Overall, leaders are larger than life in many ways. Personal traits play a major role
in determining who will and who will not be able to lead others. However, it's
important to remember that people are forever learning and changing.

Leaders are rarely born. Circumstances and persistence are major components
in the developmental process of any leader. So if your goal is to become a leader,
work on developing those areas of your personality that you feel are not up to
“leader standard”.

2. TlucpMEHHO OTBETHTE HA BOTIPOCHI.

1) What is one of the main factors in the business environment on leadership?

2) What traits characterize an effective leader?

3) How does charisma help leaders in building business relations with their
employees?

4) What personality traits should have leaders to convince employees that their
vision is worth following?

5) What do business leaders today put a strong emphasis on?

6) What helps to get the best effort from your employees and build trust?

3. IlepenummmTe W NEpPeBEAUTE NPEIIOKCHHUS Ha PYCCKHMH S3bIK. [loguepkHHUTE M
YKa)KUTE BUJOBPEMCHHYIO ()OpPMY CKa3yeMOro.

1) Our fax number has changed today.

2) We have just lowered our prices.

3) The government announced a decrease in corporation tax yesterday.
4) He has been vice-president for 10 years.

5) Our budget has been already cut.

6) Efforts are being made to reduce the prices by 10% now.

1) Nowadays all the clients of the bank are provided for a financial advisory
service.

4. TlepenumuTe W TEpEeBEIUTE MPEIJIOKEHUS Ha PYCCKUH s3bIk. OOparute
BHUMaHHUE Ha MEPEBOJ MOJAIBHBIX TIaroioB. [[oq4epkHUTE U YKOKUTE 3HAUYCHHUE
MOJIaJIbHOTO TJIaroJa.

1. You will not be able to take part in this serious sport competition until you master
good skills.

2. The engineers of our Ministry must know foreign languages to do business with
foreign firms.

3. We are to ship the goods in May.

4. You should always keep receipts when you buy clothes.

5. Sorry to bother you, Mr. Smith. May I have a day-off tomorrow?



5. Ilepenummre W mepeBeAnuTe MPEUIOKEHUS Ha pyccKui s3bIK. OOparute
BHUMAaHHE Ha MEePEeBO/] MpuiaratelabHbIX. [loquepKHUTE MpUIaraTeibHOe U YKaKUTE
CTeTeHb (ITOJIOKUTENbHAS, CPABHUTENbHAS, IPEBOCXOIHAS).

1. The theory of professor Petrov is more complicated than that of professor Ivanov.
2. The clearer the definition of a task the easier the decision.

3. Then engineering solution should be the simplest and the most efficient.

4. Engineers have to know the best and the most economical materials to use.

5. New equipment is not so complicated as the old one.

Kpurtepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEICTBY
«KOHTpOJIbHAsI paboTay

Ixana OLICHUBAHUS Kputepuii oneHnBanus
(nHTEpBaNT 6AIITOB)

5 KontponbHas paboTta BBITIOJTHEHA HA BHICOKOM YPOBHE (TIpaBHIILHEIC
otBeThl 1aHbl Ha 90-100% Bompocos/3anaq)

4 KontponbHas paboTta BBIIIOJIHEHA HA CpeTHEM ypOBHE (ITPaBUIIbHBIC
OTBeTHI 1aHbl Ha 75-89% Bompocos/3agay)

3 KontponbHas paboTta BbITIOTHEHA HA HU3KOM YPOBHE (TIpaBUIIbHBIE OTBETHI
nasbl Ha 50-74% BonpocoBs/3anay)

2 KontponbHas paboTta BBINIOJTHEHA HA HEYIOBIETBOPUTEIILHOM YPOBHE
(mpaBUIIBHBIE OTBETHI aHBI MeHee ueM Ha 50%)

TunosBble 3aanusl 1J1 MPOBeIEHMsI IPOMEKYTOYHOT0 KOHTPOJIA (32a4€T)
o aucuuIuinne « MHOCTpaHHBIN A3BIK» (AHTJIMHCKUIA):

1. Read and translate the text in writing.
The Top Educational Technology Trends

Education is increasingly becoming high tech. All the things that are happening
in the world of technology are directly impacting education and learning systems.
Why this is bound to happen, how our teachers, learners, and education systems as a
whole are keeping pace with them, is a big concern. Here we are going to introduce
6 high tech approaches to education.

1. Custom Learning Experiences

Learning methodologies and experiences should never be the same for everyone,
but the earlier education systems could never accommodate the custom learning
experience as there were too many limitations. Thanks to modern technology in
education, we can really initiate custom teaching and learning methodologies and
experiences in our present day educational infrastructure. With modern gadgets and



interfaces, now one can initiate learning based on their need, preference, and
availability.

Instead of the one-size-fits-all approach to classroom education, mobile apps
development for education unleashed a new way of need-based learning. For
instance, a junior surgeon now can seek guidance for a critical procedure during the
operation right through his mobile app.

2. Cloud Computing

More than any other technology, cloud computing unlocked the door of high tech
education. The anytime-anywhere accessibility of information stored in remote
cloud servers of the apps made it possible to access courseware and educational
materials from any device and from anywhere. You can continue reading a book and
collaborate with other students and teachers about your homework just through any
device and at any time. Besides the ease of access and collaboration, cloud-based
education apps solved the problem of storing data as well.
3. Speech-To-Text Options

A vast majority of devices and app platforms are now coming with virtual
assistant apps and features like Apple’s Siri. Such smart assistants responding to
voice commands make things even easier for learning. Moreover, the speech-to-text
feature, coming with most devices, makes note taking and writing even more
comfortable and fast-paced.
4. 3D printing, which is also known as prototyping, allows students to learn with a
more tangible and physical experience. A student can easily shape his idea of an
object thanks to 3D printers. With 3D printing, students can give shape to their
imagination. In any institution, 3D printers will only help students to unleash their
creative ideas and have more hands-on experiences.

2. Choose the right variant

1) We know ... his own business 2 years ago.

a) his to have started b) him to have started c¢) him to start d) him to be starting

2) HecomHEeHHO, KOHTPAKT OyAET MOANKCAH 3aBTpa.

a)The contract is sure to be signed tomorrow. b) The contract is likely to sign
tomorrow c¢) The contract is sure to have been signed tomorrow.

3) The instructor made the sportsmen ... their training.

a)to continue b) continue c) continuing

4) We would like ... our trade contacts with a number of firms.

a)improving b) to improve ¢) improve d) improved

5) We are interested in ... our trade contacts with a number of firms.

a)improve b) improving c) to improve d) improved

6) OTH MalllMHBI CTOUT S3KIOHUPOBATh.

a)The machines are worth exhibiting. b) The machines are worth to exhibit. ¢) The
machines are worth to exhibiting.

7) If you walk into the road without looking, you risk ... down by a car.

a)to knock b) knocking ¢) being knocked d) to be knocked

8) He promised (discuss) the situation as soon as possible.

a)to discuss b) discussing c¢) discuss

9) To, 4TO OH TIPOBET ITOT IKCIIEPUMEHT, SBIISICTCS U3BECTHBIM (DAKTOM.



a)His having made this experiment is a known fact. b) Him having made this
experiment is a known fact. ¢) He made

10) BBeneHHBIC METOIBI TOTYYHITH BCEOOIIIEE TPU3HAHUE.

a) The introduced methods received general recognition. b) The introducing
methods received general recognition. ¢) The methods to introduce received general
recognition.

3. Match the words with their synonyms.
1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup
a)extra charge b) goods c) shortage d) decline e) to win f) rival g) firm

4. Match the words with their antonyms.
1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss g)

wholesaler

5. Insert the appropriate word.

1) A company which sells more of a particular type of product than its competitors.
a)Trend setter b) multinational c) market leader

2) A market in which there are too many suppliers producing similar products.
a)saturated market b) buyers’ market c¢) heavy market

3) Providing money to cultural or sporting activities in exchange for advertising
rights.

Kpurepun v mikaia olieHUBaHUS 110 OLICHOYHOMY CPEACTBY
IIPOMEKYTOUHBIA KOHTPOJIb (324ET)

IIIkana olieHUBaHUs XapakTepuCcTUKa 3HAHUS NPEAMETa U OTBETOB

CtyneHT TayOOKO W B TOJHOM OOBEME BIajeeT NPOTPaMMHBIM
MaTtepuanoM. ['paMOTHO, McuepmbIBaiOlle W JIOTUYHO €ro M3jJaraeT B
YCTHOH WM THCbMEHHOUW ¢opme. Ilpn 3TOM 3HAeT peKOMEHIOBaHHYIO
JUTEPATYPY, NPOSABISIET TBOPUECKUN TTOAXO] B

OTBETax Ha BONPOCHI W MPAaBWIBHO OOOCHOBBIBACT MPUHSITHIC PELICHUS,

3a4TCHO

XOopouio BIaACCeT YMCHUAMU n HaBBIKaMH npu BBIIIOJTHCHUH
MPAKTUYCCKHUX 3aa4.

CTyJeHT 3HaeT MPOrpaMMHBIA MaTepuail, IPAMOTHO U MO CYTH M3J1aracT
€ro B YCTHOH WIM NHMCBMEHHOH ()OpMe, JOMycKas HE3HAUMTEIbHBIE
3a4TCHO HETOYHOCTH B yTBEPKIECHHAX, TPAKTOBKAX, ONMPEIENEHHUAX U KATErOPUsX
WIM HE3HAYMTENBbHOE KOJNMYECTBO OIMOOK. Ilpu 3ToM  BiajeeT
HEOOXOMMBIMHM YMEHHSMHU ¥ HABBIKAMH TIPH BBINOJHEHHH TIPAKTHYECKUX

3aaad.

CTyzeHT 3HaeT TOJBKO OCHOBHOWM NPOTPaMMHBIM MaTepHall, JOITyCKaeT
3a4TCHO HETOYHOCTH, HEJ0CTaTOYHO YETKHUE (hopMynupoBKH,
HEIOC/IeA0BaTeIbHOCTh B OTBETAX, U3JIaraeéMblX B YCTHOW HWJIH
nucbMeHHOH ¢opme. Ilpm 3TOM HETOCTaTOYHO BIAAEET YMEHUSMH H
HaBBIKAMH TPU BBINOJHEHUM IMpakTHueckux 3anad. Jomyckaer no 30%
omMOOK B U3J1araeéMbIX OTBETaX.

CryIeHT He 3HaeT 3HAYMTEJIbHOW 4acTH MPOrpaMMHOro marepuana. llpu
9TOM JIONYCKaeT MPHHIUNUANBGHBIE OIMMOKA B JI0KAa3aTeNbCTBaX, B

HEC 3a4TCHO




TPAKTOBKE IIOHATUA M KATETOPHUM, NPOSIBISIET HU3KYIO KYJIbTYpy 3HAHMM,
HE BJIAJIC€T OCHOBHBIMM YMEHHSMM M HaBbIKAMM IIPU BBIIOJHEHUU
npakTuueckux 3afad. CTyAeHT OTKa3blBaeTcsi OT OTBETOB Ha
JIOTIOJTHATENBHBIE BOIIPOCHI.

Tumnossble 3a1aHus 1JIs IPOBeeHUS IPOMEKYTOYHOI0 KOHTPOJIsSl (IK3aMeH) 10
aucuuIuinHe « MHOCTPaHHBIN A3BIKY» (AHTIMACKNH)

IIpumep 3K3aMeHANMOHHOT0 OHJIETA
3K3AMEHAIIMOHHBINA BUJIET Ne 1

1. Read and translate the text in writing. Make a short summary of the text (5-7
sentences).

2. Grammar assignment (test).

3. Lexical assignment.

4. Speak on the following topic: My future speciality.

CARD 1
1. Read and translate the text in writing (1, 2 paragraphs). Make a short summary of
the text (5-7 sentences)
History of Academic Degree

An academic degree is a college or university diploma, often associated with a
title and sometimes associated with an academic position, which is usually awarded.

The most common degrees awarded today are Bachelor’s, Master’s and
Doctoral degrees. Most higher education institutions generally offer certificates and
programs of Master of Advanced Studies, which is known as a Diplome d'études
supérieures spécialisées under its original French name.

The modern academic system of academic degrees evolved and expanded in
the medieval university, spreading everywhere across the globe. No other European
institution has spread over the entire world in the way in which the traditional form
of the European university has done. The degrees awarded by European universities
— the bachelor’s degree, the licentiate, the master’s degree, and the doctorate — have
been adopted in the most diverse societies throughout the world.

The doctorate (Latin: doceo, I teach) appeared in medieval Europe as a license
to teach at a medieval university. Its roots can be traced to the early church when the
term "doctor" referred to the Apostles, church farther and other Christian authorities
who taught and interpreted the Bible.



Originally the terms "master" and "doctor" were synonymous, but over time
the doctorate came to be regarded as a higher qualification than the master degree.

In the medieval European universities, candidates who had completed three or
four years of study in the prescribed texts of the trivium (grammar, rhetoric, and
logic), and the quadrivium (mathematics, geometry, astronomy and music), together
known as the Liberal Arts, and who had successfully passed examinations held by
their master, would be admitted to the degree of bachelor of arts.

Further study would earn one the Master of Arts degree. Master of Arts was
eligible to enter study under the "higher faculties" of Law, Medicine or Theology,
and earn first a bachelor's and then master or doctor's degrees in these subjects. Thus
a degree was only a step on the way to becoming a fully qualified master — hence
the English word "graduate", which is based on the Latin gradus ("step").

Today the terms "master", "doctor" (from the Latin "teacher") and "professor"
signify different levels of academic achievement, but in the Medieval university
they were equivalent terms, the use of them in the degree name being a matter of
custom at a university. (Most universities conferred the Master of Arts, although the
highest degree was often termed Master of Theology or Doctor of Theology
depending on the place).

2. Choose the right variant.

Lexical assignment
1. Choose the right variant.
1) An internal financial plan for some future period is termed
a) a business plan b) a budget c¢) a financial statement
2) The balance sheet shows
a) how profitable the organization has been over one year b) how a company’s cash
was received and spent ¢) the financial situation of the company on a particular date
3) Current assets include
a) marketable securities, accounts receivable, and inventory b) intangible assets,
such as “goodwill”, patents, and trademarks c) share capital and retained earnings
4) Patents, copyrights, trademarks, and goodwill are all examples of
a) current assets b) fixed assets c) liabilities
5) The accounting equation can be expressed as follows:
a) liabilities equal assets plus owners’ equity b) assets equal liabilities plus owners’
equity c) assets plus owners’ equity equal profits
2. Translate the words in brackets.
1) Current assets include (HanuuHbBIC NE€HBIH, [IEHHBIE PHIHOYHBIE OyMaru, cyera K
MOJIYYCHUIO M TOBapHO-MaTepualibHble 3amackl). 2) To deduct (omepamwoHHBIE
pacxoabl), which include both (Toproseie uznepxku u o0ehUPMEHHBIE PACXOIBI).
3) Fixed assets include (monrocpodnHple WHBECTHUIIMM B 3EMIIIO, 3JIaHMS,



o0opyI0BaHNE U HEMaTepHAIbHBIE aKTUBHI,) such as corporate (pemyTamusi GUpMBI,
NaTCHTHI, aBTOPCKUE MPaBa M TOPTOBBIC 3HAKH ).

3. Match the words with their synonyms.

1 returns 2 to incur debt 3 to postpone 4 product line 5 losing 6 goodwill 7 to
subtract

a)to put off b) to owe c¢) bankrupt d) reputation e) profits f) to deduct g)
assortment

4. Choose the right variant.

1) If you possess something, you can say that you .......... it.

a) owe b) own c) owner
2) If you have borrowed money and you have to repay someone, you ..........
money.

a) owe b) own ¢) lend

Grammar assignment
1. I insist on ... the documents.
a) him examining b) his examining c) he examine d) he to examine
2. The terrorist was announced ... by his own bomb.
a) to have been killed b) to kill c) killing
3. After ... the matter in detail we decided to accept their suggestion.
a) discuss b) to discuss c) discussing d) discussed
4. V3BeCTHO, 4TO PHIHOK 3TOM CTPaHbI XapaKTEPU3YETCsl CTAOMIBHOCTBIO.
a) The market of this country is stable. b) The market of this country is known to be
stable. c) The market of this country known to be stable
5. He is proud of ... the first prize.
a) having won b) winning c¢) being won d) having been won
6. Let me the first ... you on your remarkable success.
a) to congratulate b) congratulating c) congratulate d) being congratulated
7. ... out all the words, I started to learn them.
a) having written b) writing ¢) being written d) having been written
8. We are interested in the goods ... by this factory.
a) produce b) to produce ¢) produced d) have been produced
9. We thought him ... in this scientific conference yesterday.
a) to take b) to be taking part c¢) to have been taking part d) to have taken part
10. They expected him ... director of a new automobile company.
a) to be appointing b) to have appointed c) to be appointed d) to have been
appointing
11. Youmayrelyon ... .
a) me coming back b) my coming back c¢) I coming back

3. Speak on the following topic: My specialty. My future profession.

Kpurepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEICTBY
POMEKYTOUHBIN KOHTPOJIb (9K3aMEH)

[IIxasya olleHUBaHMS | XapakTepucTHKa 3HaHUsI IPEMETA U OTBETOB




oTIIn4HO (5)

CtyneHT TOy0OKO W B IOJHOM O0BEME BIAJeeT HPOTrPaMMHBIM
MaTepuaigoM. ['paMOTHO, MCUEPIIBIBAIOIIE M JIOTUYHO €r0 H3jaraer B
YCTHOW WiM MHUCbMeHHOU Gopme. [Ipu 3ToM 3HaeT peKOMEHIOBaHHYIO
JUTEPATYPY, NPOSABISIET TBOPUECKUI TOAXO] B

OTBETaxX Ha BONPOCHI U MPABUIILHO 0OOCHOBBIBACT MIPUHSTHIE PELLICHNUS,
XOpOLIO BJIaJieeT YMEHUSMH W HaBBIKAMH TP  BBINOJIHEHUHU
MPAaKTUYECKUX 3aa4.

xoporo (4)

CTyJeHT 3HaeT MPOrpaMMHBIN MaTeprall, TPAMOTHO H TI0 CYyTH W3J1araet ero
B YCTHOW I MTUCBMEHHOU (hopMe, TOMycKas He3HAYUTEIbHBIC HETOYHOCTH
B YTBEPXJCHHSX, TpPAaKTOBKAX, OMNPEACICHUSIX M KATETOpUSIX WU
HE3HAYMTEIbHOE KOJIMYECTBO OMIHMOOK. IIpy 3TOM BiajeeT HEOOXOAUMBIMH
YMEHUSIMH U HaBBIKAMU TPH BBITIOJIHEHUU TPAKTHUYECKHUX 3a]1a4.

YAOBIETBOPUTENHHO (3)

CTyneHT 3HAaeT TOJBKO OCHOBHOM NPOTPaMMHBIM MaTepuall, IOIMyCKaeT
HETOYHOCTH, HEJJOCTATOYHO YeTKHE (HhOPMYIUPOBKH, HEIIOCIIEIOBATEIBHOCTD
B OTBETaX, W3JIaraéMbIX B YCTHOW WM THCbMeHHOHW (opme. [Ipm sTom
HEJOCTaTOYHO BIAJEeT YMEHUSAMM M HaBBIKAMU TMPU  BBIIOJHEHUH
npakTuieckux 3aaad. Jlomyckaer 10 30% ommbOK B U31araeMbIX OTBETaX.

HEYIOBJICTBOPUTEIBHO (2)

CTyneHT He 3HaeT 3HA4YMTENbHON 4YacTH MporpaMmHoro marepuana. Ilpu
9TOM [IONyCKAaeT TMpPHHIUNHAIBHBIE OMIMOKA B JIOKa3aTeNbCTBAaX, B
TPAKTOBKE IOHATUN U KaTErOpUM, MPOSBISET HU3KYIO KYJIbTYPY 3HAaHHH, HE
BIaJ€eT OCHOBHBIMH YMEHHSAMH M HaBbIKAMH TPH  BBIIOJHEHUH
npakTuueckux  3amad.  CTyIZeHT  OTKasblBaeTcs OT OTBETOB  Ha
JIOTIOJTHATENBHBIE BOIIPOCHI.

JIMCT M3MeHeHn U JOIOJTHEHUMN

No Bune! gononaenuii u JlaTa 1 HOMep IPOTOKOJIa [Moamucs (¢
/i U3MEHEHU M

3acemanus Kapeapsl pactmdpoBKOii)
(xadenp), Ha KOTOpoM ObLTH |  3aBeAyrowIero Kadeapoi
paccMOTpeHBI M OJJOOpPeHBI | (3aBeayromux KadeapaMu)
W3MEHCHHS U JIOTIOJTHEHUSI
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