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CTpyKTypa u coaep:KaHue IUCIHUILIHHBI

1. Hean u 32124 JTUCUMILUIMHBI, €€ MECTO B yUeOHOM Mpoluecce

Heab n3yyenuss AUCHUILVIMHBI — (OPMHUPOBAHUE U PA3BUTHUE Y CTYACHTOB
KOMMYHHUKAaTHUBHBIX aHTJIOSI3bIYHBIX HABBIKOB JIJISl UX UCTOJIB30BaHUS MIPU PEIICHUN
npoeCCUOHANIBHBIX 3aJlad U B TIOBCEJHEBHOM OOIIEHUHU; pa3BUTHUE YMEHUH
MPaBUJIBHOTO O(GOPMIICHUSI MBICIM Ha AHTJIMHUCKOM S3BIKE C TOYKH 3PECHHS
(dboHETUKH, TpaMMAaTHUKU, JIEKCUKH; Pa3BUTHE HABBIKOB YCTHOW W MHCHMEHHOM
KOMMYHHKAIIMH; COBEPIICHCTBOBAHUE YPOBHS BJIAJCHUS aHTJIMUCKUM SI3bIKOM JJIsI
OCYILIECTBIICHUS TPO(PECCUOHATIBHON EATEIbHOCTU B MHOSI3BIYHOM cdepe.

3apaum:

—  COBEpILIECHCTBOBAHUE JIEKCUKO-TPAMMATUYECKUX HABBIKOB MO MHOCTPAHHOMY
SI3BIKY, TIOJIYYEHHBIX B PE3yJIbTATE OCBOCHUS MPOTPAMMBI CPETHEH IIIKOJIBI;

—  peanuzaius 3HAHUM JICKCUKO-TPAMMaTHYE€CKOr0 MaTepuaia THUIIUYHOTO JJis
cutyaruii 1pod)eCCHOHAILHOTO OOIEeHUs] Ha WHOCTPAHHOM SI3BIKE TIPH
OCYIIIECTBJICHHHU BCEX BUJIOB MMChbMEHHOW M YCTHOW KOMMYHHUKAIINH;

—  pa3BUTHE U 3aKpCIUICHWE YMEHMA U HaBBIKOB MOHOJIOTMYECKON U
JUATIOTUYECKON pedr B 00J1aCTH UHOS3BIYHON KOMMYHHKAIUH;

—  COBEPILEHCTBOBAHHME HABBIKOB UTEHUS U MEPEBOA HHOA3BIYHBIX TEKCTOB;

—  (opmMupoBaHUE Yy CTYACHTOB MO3UTHUBHOTO OTHOIIEHHUS K A3BIKY M KYJIbTYpe
CTpaHbI U3y4aeMOTO SI3bIKa,;

—  OBJAJICHHE CHUHTAKTHUKO-CTUJIMCTUYECKUMH OCOOCHHOCTSIMU HWHOCTPAHHOTO
si3bIKa (AHTJTMHACKUN);

—  pa3BUTHE€ Yy CTYIACHTOB YMEHHS  CaMOCTOATEIBHO  OCYIIECTBISTH
KOMMYHUKAIIMIO HA THOCTPAHHOM SI3bIKE.

2. Mecro mucuumiunbl B ctpykrype OOII BO.

Hucrumummaa «HOCTpaHHBIN SI3bIK» (QHTJIMICKUI) OTHOCHTCS K 0a30BOM
JUCLUIUIMHE TYMAaHUTAPHOI'0, COUUAIIBHOTO ¥ 3KOHOMUYECKOTO [IUKIIA.

HeobxoaumbiMu yCTTOBUSIMU ISl OCBOEHUS TUCIMIUTAHBI SBISIOTCS: 3HAHUS
OCHOBHOI'O KypcCa CpEeAHEH IIKOJIbI 10 AHTJIMMCKOMY S$I3bIKYy, YMEHUE YWUTATh U
[IEPEBOAUTH TEKCThl 3KOHOMUUYECKOI0 XapaKTepa ¢ aHIJIMUCKOTO S3bIKA UCIIOJb3YS
CJIOBapb, HMMETb HAaBBIKH IPOCMOTPOBOIO UTCHMS; OINPEAENSITh OCHOBHBIE
rpaMMaTHYECKUE CTPYKTYPbl U HCHOJIb30BaTh UX B YCTHOW M NMUCBMEHHOW peuu;
COCTaBJISITb MOHOJIOTMYECKHE U JUAJOTMYECKHE BBICKa3blBaHUSI B 00bEMeE
MIPOTPAMMBI CPEJTHEN LIKOJIBI.

ConepxkaHue  AUCUMIUIMHBI  SIBISIETCS  JIOTMYECKUM  MPOAOJIKEHUEM
coAepKaHUs NUCUUIUIMHBI THOCTpAaHHBIN S3BIK, U3y4aeMOM B CPEIHEW IIKOJE, U
CIIy>KMT OCHOBOM JIJI1 OCBOEHUSI TUCUUIUIMHBI « THOCTpaHHBIN S3BIKY.

3. Tpeﬁonaﬂml K pe3yJjbTarTaM O0CBOCHHUSA COACPRKAHNUA TUCHUIIINHBI
Kox n HaumeHoBaHHE WHaukaTopsl JOCTHKEHUH [lepeyenp mnaHupyeMbIX
KOMIIETEHLIU U KOMIIETeHIIUH (110 pean3yeMoin pe3yIbTaToOB
JIUCIIUILINHE)




YK-4.1.
MOCTPOCHUS

VK- 4 CnocoGeH ocymecTBIsTh 3HaeT
JIEIOBYI0 KOMMYHHMKAIIHIO B
YCTHOU M MUCHbMEHHOH (opmMax

Ha roCyJapCTBCHHOM S3BbIKE

Poccutickont ®enepanuu u 3aKOHOMEPHOCTH

HWHOCTPAHHOM (bIX) sI3bIKE (aX) MIACbMEHHOMN
KOMMYHUKAIIWH,
rpaMMaTHUYECKHe,

HWHOCTPAHHOM A3BbIKE.

YK-4.2. Bnaneer
YTCHUA
npodecCHOHATEHON

HaIllpaBJICHHOCTH Ha
HWHOCTPAHHOM A3BbIKE.

TIPUHITUTIBI
YCTHOTO u
MHCbMEHHOI'O BBICKa3bIBaHUA HA

WHOCTPAaHHOM S$3bIKE; MpaBWJIa U
YCTHON  H

JIEKCHYECKHUE,
CTUJINCTAYECKHUE OCOOEHHOCTHU
HOCTpOCHI/IH BBICKA3bIBAHUS Ha

HaBBIKaMH
n 1epeBoga TCEKCTOB

3HaTh: rpaMMaTHYECKHE,
JIEKCUYECKUE, CUHTAKCUYECKHUE
0COOEHHOCTH ~ WHOCTPAHHOTO
A3BIKA; npaBuiIa u
3aKOHOMEPHOCTH OOLICHUS Ha
WHOCTPAHHOM SI3BIKE;
CTPYKTYpHBIC 0COOCHHOCTH
YCTHOM U MHUCBMEHHOM peuu.

YMeTh:
JIEKCHYECKHUE,
rpaMMaTHYECKHE,
CHHTaKCUYECKHE OCOOSCHHOCTH
WHOCTPAHHOT'O SI3bIKa B YCTHOM
1 MUCBMEHHON KOMMYHHKAITAH;
BBIABIIATE B WHOSA3BIYHOM
TEKCTE nH(OpPMAITHIO
HEOOXOMUMYIO I PEIICHUs
mpoheCcCHOHAIBHBIX 33/1ay.

HCII0JIb30BATh

Bnaners: HaBBIKAMU
MOCTPOEHUS YCTHOTO U
MHACbMEHHOI'O BBICKA3bIBAHUS
Ha UHOCTPAaHHOM SI3bIKE;
HaBBIKAMH YTCHHS M TIepeBOjIa
TEKCTOB MPO(PECCHOHATILHON
HaIpaBJICHHOCTH Ha
WHOCTPaHHOM SI3bIKE.

4. CTpyKTYypa " collepKaHue TUCHUILIHHbI
4.1. O06beM y4eOHOM QTUCHUILIMHBI M BHABI Y4eOHOH padoThI

O0beM yacoB (3a4. ef.)
. Ounasn Ou4no- 3aouHas
Bup yueOHoii padoThI
dhopma 3a04Has dbopma
dpopma
OO0mas yyeOHast Harpy3Kka (Bcero) 216 216 -
(6 3au.ex.) | (6 3au.exd.)

Oo0s13aTesqbHAA KOHTAKTHAs padoTa (Bcero)
B TOM 4YHcJIe:
Jlexun
CemuHapckue 3aHATUs
[IpakTHyeckue 3aHsATHS 108 40 -
JlaGopatopHble pabOThI
Kypcosast paboTta (KypcoBoil IpoeKT)
Hpyrue  ¢GopMbl M METOJbl  OpPraHU3ALUM
00pazoBaTeNbHOrO npoiiecca (pacuemno-
epaguueckue pabomul, THAUBUAYAIbHBIE 331aHUS U
m.n.)
CamocrosiTesibHast padoTa CTyaeHTa (Bcero) 108 176 -

cDOpMEl aTTCCTallun

3a4eT/ PK3aMeH

4.2. Conep:xanue pa3aejioB JUCHUNIHHBI:




Cemectp 1
Tema 1
Text on speciality
Grammar: The sentence and its structure. Types of the sentences.
Topic: Student’s working day

Tema 2

Text on speciality.

Grammar: The propositions of place in the structure of the sentence.
Topic: Student’s working day.

Tema 3

Text on speciality

Grammar: The prepositions of direction in the structure of the sentence.
Topic: Student’s working day

Tema 4

Text on speciality

Grammar: The prepositions of time in the structure of the sentence.
Topic: Student’s working day

Tema 5

Text on speciality

Grammar: The Noun: gender, number, case.
Topic: Student’s working day

Tema 6

Text on speciality

Grammar: The verb to be, to have, the construction there + to be.
Topic: Student’s working day

Tema 7

Text on speciality

Grammar: Classification of pronouns.
Topic: Student’s working day

Tema 8

Text on speciality

Grammar: Personal pronouns.

Topic: Lugansk State University named after VV.Dahl

Tema 9

Text on speciality

Grammar: Types of questions.

Topic: Lugansk State University named after V.Dahl



Tema 10

Text on speciality.

Grammar: The Numeral.

Topic: Lugansk State University named after \VV.Dahl

Tema 11

Text on speciality

Grammar: The Adjective. The Degrees of Comparison.
Topic: Lugansk State University named after V.Dahl

Tema 12

Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

Tema 13

Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after \V.Dahl

Tema 14

Text on speciality

Grammar: Modal Verbs.

Topic: Lugansk State University named after V.Dahl

Tema 15

Text on speciality

Grammar: Modal Verbs and their equivalents.
Topic: Lugansk State University named after VV.Dahl

Tema 16

Text on speciality

Grammar: The Continuous Tense in the Active Voice.
Topic: Lugansk State University named after VV.Dahl

Tema 17

Text on speciality

Grammar: Continuous and Indefinite Tenses in the Active Voice.
Topic: Lugansk State University named after V.Dahl

Tema 18

Text on speciality

Grammar: Grammar Revision Test
Topic: Presentation of the oral topics



Cemectp 11
Tema 1
Text on speciality
Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality

Grammar: Perfect and Indefinite Tenses in the Active Voice.
Topic: The Russian Federation

Tema 3

Text on speciality

Grammar: The Perfect Continuous Tense in the Active Voice.
Topic: The Russian Federation

Tema 4

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation.

Tema 5

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation

Tema 6

Text on speciality

Grammar: The Passive Voice.
Topic: The Russian Federation

Tema 7

Text on speciality

Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation

Tema 8

Text on speciality

Grammar: The Passive Voice in the structure of professionally oriented text.
Topic: The Russian Federation

Tema 9

Text on speciality

Grammar: Correlative conjunctions.
Topic: The Russian Federation



Tema 10

Text on speciality

Grammar: The Sequence of Tenses. The Future in the Past.
Topic: The Russian Federation

Tema 11

Text on speciality.

Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.

Tema 12

Text on speciality

Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic

Tema 13

Text on speciality.

Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.

Tema 14

Text on speciality

Grammar: Conditionals: type 1.

Topic: The Lugansk People’s Republic

Tema 15

Text on speciality

Grammar: Conditionals: type 2, 3.
Topic: The Lugansk People’s Republic

Tema 16

Text on speciality

Grammar: If-sentences.

Topic: The Lugansk People’s Republic

Tema 17

Text on speciality.

Grammar: The Asyndetic subordination.
Topic: The Lugansk People’s Republic

Tema 18

Text on speciality

Grammar: Grammar Revision Test
Topic: Presentation of the oral topics



Cemectp 111
Tema 1
Text on speciality
Grammar: The Non-finite forms of the verb: the Infinitive, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 2

Text on speciality

Grammar: The Objective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 4

Text on speciality

Grammar: Non-finite forms of the verb: Participle I, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 5

Text on speciality

Grammar: Non-finite forms of the verb: Participle 1, its functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 6

Text on speciality

Grammar: Participle | or Participle I1.
Topic: The United States of America

Tema 7

Text on speciality

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9

Text on speciality

Grammar: Non-finite forms of the verb: the Gerund, its forms and functions.
Topic: The United States of America



Tema 10

Text on speciality

Grammar: The Gerund or the Infinitive.
Topic: The United States of America

Tema 11

Text on speciality

Grammar: The Gerund or the Participle.
Topic: My future specialty

Tema 12

Text on speciality
Grammar: ing-forms
Topic: My future specialty

Tema 13

Text on speciality

Grammar: Composite prepositions.
Topic: My future specialty

Tema 14

Text on speciality

Grammar: Word-connectors.
Topic: My future specialty

Tema 15

Text on speciality

Grammar: Word substitutes: one, it, that.
Topic: My future specialty

Tema 16

Text on speciality

Grammar: Structural peculiarities of professionally oriented texts.
Topic: My future specialty

Tema 17

Text on speciality

Grammar: Grammatical and lexical peculiarities of professionally oriented texts.
Topic: My future specialty

Tema 18
Text on speciality
Grammar: Grammar Revision Test



Presentation of the oral topics
4.3. Jlekiuu MporpaMMoii He MPeAyCMOTPEHBI.

4.4. IlpakTH4yecKHe 3aHATHUS

Ne n/m Ha3Banue TemMbl O0bem yacoB
OuHas OuHo- 3aounasn
dopma 3ao4yHas dopma

dopma
Cemectp |

Tema 1

1 Text on speciality. 2
Grammar: The sentence and its structure. Types of the
sentences.
Topic: Student’s working day
Tema 2 2
Text on speciality.

2 Grammar: The propositions of place in the structure of the 2
sentence.
Topic: Student’s working day
Tema 3

3 Text on speciality.
Grammar: The prepositions of direction in the structure 2
of the sentence.
Topic: Student’s working day
Tema 4

4 Text on speciality.
Grammar: The prepositions of time in the structure of the 2
sentence.
Topic: Student’s working day
Tema 5

5 Text on speciality.
Grammar: The Noun: gender, number, case 2
Topic: Student’s working day
Tema 6

6 Text on speciality.
Grammar: The verb to be, to have, the construction there 2
+to be
Topic: Student’s working day 2
Tema 7

7 Text on speciality. 2
Grammar: Classification of pronouns.
Topic: Student’s working day
Tema 8

3 Text on speciality.
Grammar: Personal pronouns. 2
Topic: Lugansk State University named after V.Dahl




Tema 9

Text on speciality.

Grammar: Types of questions.

Topic: Lugansk State University named after V.Dahl

10

Tema 10

Text on speciality.

Grammar: The Numeral.

Topic: Lugansk State University named after V.Dahl

11

Tema 11

Text on speciality

Grammar: The Adjective. The Degrees of Comparison.
Topic: Lugansk State University named after V.Dahl

12

Tema 12

Text on speciality.

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

13

Tema 13

Text on speciality.

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

14

Tema 14

Text on speciality.

Grammar: Modal Verbs.

Topic: Lugansk State University named after V.Dahl

15

Tema 15

Text on speciality.

Grammar: Modal Verbs and their equivalents.
Topic: Lugansk State University named after V.Dahl

16

Tema 16

Text on speciality.

Grammar: The Continuous Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

17

Tema 17

Text on speciality.

Grammar: Continuous and Indefinite Tenses in the
Active Voice.

Topic: Lugansk State University named after V.Dahl

18

Tema 18

Text on speciality

Grammar: Grammar Revision Test
Topic: Presentation of the oral topics

Hroro:

36

10




n/n

Ha3Banue TeMbl

O0BLeM yacoB

Ounas
¢popma

Ouno-
32049HANA

¢popma

3aouyHan
¢popma

Cemecrp |1

Tema 1

Text on speciality.

Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality.

Grammar: Perfect and Indefinite Tenses in the Active
Voice.

Topic: The Russian Federation.

Tema 3

Text on speciality.

Grammar: The Perfect Continuous Tense in the Active
Voice.

Topic: The Russian Federation

Tema 4

Text on speciality.

Grammar: The system of tenses in Active Voice.
Topic: The Russian Federation

Tema 5

Text on speciality.

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation

Tema 6

Text on speciality.

Grammar: The Passive Voice.
Topic: The Russian Federation

Tema 7

Text on speciality.

Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation.

Tema 8

Text on speciality.

Grammar: The Passive Voice in the structure of
professionally oriented text.

Topic: The Russian Federation




Tema 9 2
9 Text on speciality.
Grammar: Correlative conjunctions.
Topic: The Russian Federation
Tema 10
10 Text on speciality.
Grammar: The Sequence of Tenses. The Future in the Past. 2
Topic: The Russian Federation
Tema 11
11 Text on speciality.
Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.
Tema 12
12 Text on speciality. 2
Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic.
Tema 13 2
13 Text on speciality. 2
Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.
Tema 14
14 Text on speciality. 2
Grammar: Conditionals: type 1.
Topic: The Russian Federation. The Lugansk People’s
Republic.
Tema 15
15 Text on speciality. 2
Grammar: Conditionals: type 2, 3
Topic: The Lugansk People’s Republic.
Tema 16
16 Text on speciality. 2
Grammar: If-sentences.
Topic: The Lugansk People’s Republic.
2
Tema 17 2
17 Text on speciality.
Grammar: The Asyndetic subordination.
Topic: The Lugansk People’s Republic.
Tema 18
18 Text on speciality
Grammar: Grammar Revision Test 2
Topic: Presentation of the oral topics
HTroro: 36 10

Ha3Banue TeMbl

O0BLeM yacoB




n/n

Ounas
¢popma

Ouno-
32049HANA

¢popma

3aouyHan
¢popma

Cemectp |11

Tema 1

Text on speciality.

Grammar: The Non-finite forms of the verb: the
Infinitive, its forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 2

Text on speciality.

Grammar: The Objective-with-the-Infinitive
Construction.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive
Construction

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 4

Text on speciality.

Grammar: Non-finite forms of the verb: Participle I, its
forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 5

Text on speciality.

Grammar: Non-finite forms of the verb: Participle I, its
functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Tema 6

Text on speciality.

Grammar: Participle | or Participle Il.
Topic: The United States of America.

Tema 7

Text on speciality.

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality.

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9
Text on speciality




forms and functions.
Topic: The United States of America

Grammar: Non-finite forms of the verb: the Gerund, its

10

Tema 10

Text on speciality.

Grammar: The Gerund or the Infinitive.
Topic: The United States of America.

11

Tema 11

Text on speciality.

Grammar: The Gerund or the Participle.
Topic: My future specialty.

12

Tewma 12

Text on speciality.
Grammar: ing-forms.
Topic: My future specialty

13

Tema 13

Text on speciality.

Grammar: Composite prepositions.
Topic: My future specialty.

14

Tema 14

Text on speciality.
Grammar: Word-connectors.
Topic: My future specialty

15

Tema 15

Text on speciality.

Grammar: Word substitutes: one, it, that
Topic: My future specialty

16

Tema 16
Text on speciality.

oriented texts.
Topic: My future specialty

Grammar: Structural peculiarities of professionally

17

Tema 17
Text on speciality.

professionally oriented texts.
Topic: My future specialty

Grammar: Grammatical and lexical peculiarities of

18

Tema 18

Text on speciality

Grammar: Grammar Revision Test
Topic: Presentation of the oral topics

Hroro:

36

20

4.6. CamocTosiTe/ibHasi padoTa CTYyIeHTOB

Ha3zBanue TeMbl | Bup CPC

O0BLeM yacoB




Ounas OuHno- 3aounas
¢popma 3a04Has ¢popma

¢popma

IloaroroBka x
MPAKTHYCCKUM
3aHATHAM: YTEHUE U 40 68
TIEPEBO/T TEKCTOB TIO
CIIELIUAIBLHOCTU

Reading and translation of the
texts on specialty

IToaroroBka k
MIPaKTUYECKUM
3AHSTHUSM:

2 Preparation of oral topics COCTaBJICHHE 30 38
MOHOJIOTHYECKUX U
JIMATIOrHYEeCKUX
BBICTYIUICHU I

Brinonnenue
3 Test papers KOHTPOJIbHBIX paboT 10 20

IloaroroBka x
HpaKTI/IT-IeCKI/IM
3AHATUSIM .

4 Grammar and lexical tasks BBITIOJTHEHNE 28 50
JICKCUYCCKUX U
IrpaMMaTUYCCKUX
YIpaXXHEHUN

Hroro: 108 176

4.7. KypcoBbie padoThI/IPOEKTHI N0 AucHUILINHE « NHOCTPAHHBIN A3BIK)
(aHTIMHCKMIA) He TPeIyCMOTPEeHbI Y4eOHbIM IJIAHOM.

5. O0pa3oBaTe/ibHbIE TEXHOJIOT U

C munempto (GopMuUpOBaHHMS U Pa3BUTHS MPOGECCHOHAIBHBIX HABBIKOB
oOydJaromuxcs HEOOXOIWMO HCIIOIB30BaTh WHHOBAIMOHHBIE OOpa3oBaTEIIbHBIC
TEXHOJIOTHH MPU pEeTU3AIMU PA3TMIHBIX BUJIOB Ay AUTOPHON pabOThI B COUETaHUU
Cc BHeayauTopHou. Mcmomp3dyemble 00pa3oBaTeIbHBIE TEXHOJOTHH W METOJIBI
JIOJDKHBI OBITh HAIIpaBJIEHBI Ha MOBBIIIIEHWE KauyeCTBA TOJATOTOBKU ITYTEM Pa3BUTHS
y 00y4YaroIuXcsi CIIOCOOHOCTEHN K caMOOOPa30BaHUIO U HAIIEJIEHBI HA aKTUBA3AIIUIO
Y pealii3alfio JUYHOCTHOTO TTOTEHIIUAA.

[IpenonaBanue AUCHMIUIMHBI BEACTCA C MPUMEHEHHUEM CICAYIOIIMX BUJIOB
00pa3oBaTeIbHBIX TEXHOJIOTHH:

TEXHOJIOTUSI KOMMYHHKAaTHBHOTO 00Yy4YeHHUS — HaIlpaBjieHa Ha (HOPMUPOBAHUE
KOMMYHHUKATUBHOM KOMIIETEHTHOCTU CTYJEHTOB, KOTOpas sBJseTCsS Oa30BOM,
HEOOXOMUMOW I aJanTallid K COBPEMCHHBIM YCIIOBHSIM MEXKKYJIbTYPHOU
KOMMYHUKAIINH;

TEXHOJIOTUSl Pa3HO-YPOBHEBOTO (IU(P(EepeHIIMPOBAHHOTO) OOy4YeHUS —
MpeJrnojaraeT OCYIIECTBICHHWE IT03HABATEILHONW JEATEIBHOCTH CTYAEHTOB C
y4€TOM UX WHIUBUAYAIBHBIX CIIOCOOHOCTEH, BO3MOXXHOCTEH UM HMHTEPECOB,
MOOILIPSsi WX PEATM30BBIBATH CBOM TBOpUeckwil mnoTeHuuan. Co3gaHue u



MCITI0JIb30BaHUE TUArHOCTUYECKHUX TECTOB SIBJISIETCS HEOTHEMIIEMOM YaCThIO TaHHOU
TEXHOJIOTUH;

nHpopMarimoHHo-KkoMMyHUKaImoHHble TexHonoruu (MKT) — pacmupsitor
paMKu  00pa3oBaTEeNbHOIO  Mpollecca,  MOBBIAs  €ro  IPAKTHYECKYIO
HaIPaBJIEHHOCTh, CIOCOOCTBYIOT HHTEHCU(UKAIMU CAMOCTOSTENbHON pabOThI
yYallUXCsd M TOBBIIMICHUIO IIO3HABATENbHONW akTUBHOCTH. B pamkax HWKT
BBIICJIAIOTCS 2 BUJIa TEXHOJOTHA:

a) TEXHOJIOTHMSI HMCHIOJb30BAHMSI KOMIBIOTEPHBIX IMPOrpaMM — MO3BOJISIET
3¢ ()EeKTUBHO TOMOJIHUTH TMpollecC OOydeHHs A3BIKY Ha BCEX YpPOBHSX.
MynbTUMeIUHHbIE TPOrpaMMbl TMpEJHA3HAUEHbl KakK Jid ayJUTOPHOH, TaKk H
CaMOCTOSTEIbHOM pabOThI CTYIEHTOB M HAIIpaBJeHbI HA PA3BUTHE IPAMMATHUECKUX
U JIGKCUYECKUX HABBIKOB;

0) MHTEPHET-TEXHOJIOTUM — MPEOCTABISAIOT IIUPOKHE BO3MOXKHOCTH JJIsi
noucka MHPpopMaluu, pazpaboTKU MEXAYHAPOIHBIX HAYUYHBIX MMPOECKTOB, BEICHUS
HAYYHBIX UCCJIE0BAHUM;

TEXHOJIOTUSl WHAUBUAYAIU3AMK OOY4YEHUsT — IOMOTaeT pPeau30BbIBAThH
JUYHOCTHO-OPUEHTUPOBAHHBIN MOIXO0/I, YUUTHIBAS UHIMBHIyaTbHbIE OCOOCHHOCTH
U IOTPEOHOCTHU CTYJICHTOB;

TEXHOJIOTUSI TECTUPOBAHUS — UCIIOIB3YETCS JUIsl KOHTPOJISI YPOBHS YCBOCHUS
JEKCUYECKHUX, TpaMMaTUYECKUX 3HAHUW B paMKax OIpEAeNCeHHOW TeMaTWKH Ha
onpenenéHHoM 3tane o0ydeHus. OcyllecTBIEHHE KOHTPOJS C HCIOIb30BAaHUEM
TEXHOJIOTUH TECTUPOBAHMSI COOTBETCTBYET TPEeOOBAHMSIM BCEX MEXKIYyHApOIHBIX
HK3aMEHOB 110 HHOCTPaHHOMY $13bIKy. Kpome Toro, 1aHHas TEXHOJIOTHS TO3BOJISET
OpPENoiaBaTeIl0  BBIABUTbH W CHUCTEMAaTU3UpPOBATh  ACMEKTHI, TpeOyromue
JIOTIOJTHUTEIIEHON MTPOPaOOTKH;

UTPOBasi TEXHOJIOTHsI — MO3BOJISIET pa3BUBaTh HABBIKM PACCMOTPEHUS pAla
BO3MOJKHBIX CIIOCOOOB pellieHusl Ipo0ieM, aKTUBU3UPYS MBIIIJIEHUE CTYIEHTOB U
pacKpbIBasi JMYHOCTHBIN MOTEHIMAI KaXA0Tr0 y4aIlerocs;

TEXHOJOTUSl Pa3BUTHS KPUTHUYECKOTO M AHAJIUTHYECKOI'O MBIIUICHUS —
crnocoOcTByeT  (OPMHpPOBAHHIO  PAa3HOCTOPOHHEW  JIMYHOCTH,  CIHOCOOHOM
KPUTUYECKA OTHOCUTHCS K MH(POPMAIUM, YMEHHIO OTOMpATh MH(POPMAIIHIO IS
pELIeHMs IOCTABJIEHHOM 3aJa4H.

6. ®opMBbI KOHTPOJISI OCBOCHUS U CIMIIIUHBI

Tekymias aTTecTaius CTyJAEHTOB MPOU3BOJUTCS B JUCKPETHBIC BPEMEHHBIC
HWHTEPBAJIbI MPEnogaBaTeIeM, BEAYIIUM MPAKTUUECKHE 3aHATHUS 0 JUCIUIUIMHE B
cieayrmux Ggopmax:

YTEHUE U TIEPEBO/I TEKCTOB MO CIEIIMATbHOCTH;

MMPOCMOTPOBOE UTCHUE;

TECTUPOBAHUE;

MUCHbMEHHBIC 3a1aHUS (JICKCUUYECKHE U TPaMMaTHUYECKHE);

JIEKCUKO-TPaMMaTUYECKUE 3a1aHNS,

TBOPYECKHE 3aJIaHUS;

YCTHBIE MOHOJIOTMYECKUE U IMAJIOTMYECKUE BhICKA3bIBAHUS,

KOHTPOJIbHAsE padoTa JJis 3a0YHOTO OTICIICHHUS.



@OHIBI OLEHOYHBIX CPENCTB, BKIIIOYAOIINE TUIIOBBIC 33J1aHUs, KOHTPOJIbHBIE
paloThI, TECTHI U METObI KOHTPOJIS, O3BOJISIOIIME OLICHUTh PE3YJIbTAThl TEKYIIEH U
MIPOMEXKYTOYHOM aTTecTalui 00y4aroUXCcs O TaHHOW TUCUUIUIMHE, TOMEUIAI0TCS B
NpWIOKEHUH K paboued mporpamme B cooTBeTcTBUU ¢ «llonokeHuem o ¢oHae
OLICHOYHBIX CPENICTBY.

NTOroBelii KOHTPOJIb MO PE3yJbTaTaM OCBOCHHS IHUCLUIUIMHBI IPOXOAUT B
dbopMe THUCBMEHHO-YCTHOTO JK3aMeHa/3aueTa (BKJIIOYaeT B ceOs MUCHMEHHBIM
[IEpEeBOJI TEKCTA, JIEKCUKO-TPAMMATUYECKUN TECT, YCTHBIA paccka3 IO OJHOWU U3
n3ydeHHbIX TeM). CTyAeHTbI, BBITOJHUBIINE 75% TEKyUIUX W KOHTPOJBbHBIX
MEPONPHUATUI HA «OTIMYHO», a OCTaJbHbIE 25 % Ha «XOpOLIO», UMEIOT MPaBO Ha
NOJIyYEHUE UTOTOBOM OTIMYHOMN OLICHKH.

B sk3aMeHalMOHHY 10 BEIOMOCTb U 3a4E€THY IO KHUKKY BBICTaBIISIFOTCSI OLIEHKU
10 IIKaJie, TPUBEJACHHON B TaOIHIIE.

[IIxana oneHUBaHuUs XapaxkTeprucTUKa 3HaHUS PEMETA U OTBETOB 3ayeTnl

oTI4HO (5) CryneHT Toy0OKO W B TIOJHOM OOBEMe 3a4TE€HO
BIIA/ICET MIPOTPaMMHBIM MaTepHaoM.
I'paMoTHO, MCUepHBIBAIONIE M JOTMYHO €ro
u3Jaraer B YCTHOW WMJIM MMChbMEHHOU (hopme.
IIpp 3TOM 3HaeT pPEKOMEHJOBAaHHYIO
JIUTEPATYPY, NPOSBISET TBOPUECKUH OIXON
B

OTBETax Ha BONPOCEI W  IIPABUIBHO
00OCHOBBIBAET NMPUHATHIE PELICHHUs, XOPOILO
BIQJCeT YMEHUSMH M HAaBBIKAMH IIpH
BBITIOJIHEHAN TIPAKTUYECKUX 3a7ad.

xoporto (4) CrymeHT 3HaeT MPOrpPaMMHBIA  MaTepHual,
TPaMOTHO | TI0 CYTH H3JIaraeT ero B YCTHOW HIIN
MMACEMEHHON (hopMe, TOMycKas He3HAYUTENbHBIC
HETOYHOCTH B  YTBEPXKICHHSX, TPAKTOBKaX,
OTIpe/IeTICHUSIX U KaTErOPHSX WA He3HAYUTETHHOE
koimuecTBo ommbok. Ilpm »sTom  Bmameer
HEOOXOJVUMBIMH YMEHHUSIMH UM HaBBIKAMH TIPH
BBITIOJTHEHUW IPAKTUYESCKHX 3a7ad.
YIOBIETBOPUTENHHO (3) CTyIeHT 3HAeT TOJIBKO OCHOBHOM MPOTrpaMMHBIM
MaTepual, TOIMyCKaeT HETOYHOCTH, HeIOCTATOYHO
yéTKre (hOPMYIUPOBKH, HEMOCIE0BATEIHLHOCTD B
OTBETaxX, W3JIaraéMbIX B YCTHOW WJIHM MUCEMEHHON
tdopme. Ilpum s3TOM HemocTaTOYHO BIAAEET
YMEHHSIMH ¥ HaBBIKAMH TIPH  BBITIOJHEHUHU
npakTrdeckux 3anad. JJomyckaer no 30% ommbox
B M3JIaraéMbIX OTBETAaX.

HeyzaosnerBoputenbHO (2) | CTyAeHT He 3HaeT 3HAYWTENbHOH  4acTH HE 3aYTEHO
nporpamMmmHoro Marepuana. [lpu aTom momyckaer
MPUHIAMTUANBHBIE OMIMOKY B JIOKA3aTeIbCTBAaX, B
TPaKTOBKE TIOHSITUH W KaTErOpUH, MPOSBISIET
HU3KYI0O  KyJbTypy  3HaHWH, HE  BIajeeT
OCHOBHHIMA YMEHHMSIMH W  HaBBIKAMH TIpU
BEITIOJIHEHUM TpakTU4Yeckux 3amad. CryaeHT
OTKa3bIBAE€TCS OT OTBETOB Ha JOIOJIHHUTEIbHBIC
BOIPOCHI.




7. YdeOHo-meroaM4yeckoe W HHPpopManmuHOHHOEe  olecneyeHHe
AUCHUTLTHHBI:

a) OCHOBHAas JIMTEepaTypa

1. Arabexsa W.II. English for Managers. AHMHACKHNA SA3BIK IS
MeHeKepoB: yueOHoe nocobue / Aradeksn U. I1. — Mocksa: Ilpocnekr, 2019. —
352 c. — ISBN 978-5-392-28076-6. — Tekcr: aneKTpOHHBIﬁ // 9BC "KoHcynbTaHT
cTyaeHTa': [calT]. URL.:
https://www.studentlibrary.ru/book/ ISBN9785392280766 html

2. bykoBckuit C.JI. Anrnuiickuii si3b1k 11 MeHepkepoB / C.JI. BykoBckuit. —
Mocksa: Ilpomereit, 2019. — 280 c. — ISBN 978-5-907100-86-2. — Tekcr:
anexktpoHueit  //  OBC  "KoucymbranT ctynmentra": [cait]. — URL:
https://www.studentlibrary.ru/book/ISBN9785907100862.html (nata obpaienus:
22.03.2024).

3. 3unkeBud H.A. Anrauiickuit s3uik s meHemkepos. English Course for
Manegement: Preparing for the Future / H.A. 3unkeBuu. — M.: MI'TIMO, 2016. —
416 c. (Muoctpannsie s3piku B MITUMO) - ISBN 978-5-9228-1575-8. - Tekcr :
anexktpoHueii  //  OBC "KoucynsranT crygenta": [cait]. — URL
https://www.studentlibrary.ru/book/ISBN9785922815758.html

4. KapnoBuu WM.K. AHIuicKkuil A3bIK JJI1 CTYAEHTOB JIKOHOMHYECKUX
cnenuansHocTeit. English for Students of Economics. — M.: Kawxkabriit Mup, — 2012.
— 272 ¢. — ISBN 978-5-8041-0573-1 — Texkcr: anexkrponnsiii // 9bC "KoHcynbTaHT
cTyaeHTa": [caiiT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785804105731. html

5. Kavaiopa K.H. IlpakTtuueckass rpaMmaThKa aHTJIMMCKOTO S3bIKa C
ynpaxxaeHnusiMu 1 kirouamu: yueonuk / K.H. Kaganosa. — CI16.: KAPO, 2018. — 608
c. — ISBN 978-5-9925-0716-4 — Texct: snexrponnsii / ObC "KoncynbTaHT
cTyaeHTa': [caitT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785992507164. html

6. [lleBeneBa C.A. AHIIIMICKUNA SA3BIK JJISI SKOHOMHUCTOB: yueOHOE mmocodue /
C.A. lleseneBa. — M.: Ilpocnexkrt, 2015. — 400 c. — ISBN 978-5-392-15474-6 —
Tekct: omektponnsii // OBC "KoncynasranT cryaenta": [cait]. — URL:
http://www.studentlibrary.ru/book/ISBN9785392154746.html

7. llInsxoBa B.A. AHrmmiickuii 361K 17151 9koHOMHUCTOB / IllnmsixoBa B. A. —
M.: HAYKA, 2016. — 296 c. — ISBN 978-5-394-02222-7 — TeKcT: 31eKTPOHHBIH //
OBC "KoHcynbTant cTyaeHTa'": [caiiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785394022227 .html

0) 10MOJTHUTEIbHAS JIUTepaTypa:

1. KamaeB A.A. OcHOBBI Jie710BOT0 aHTIIniicKoro s3bika / Kamae A.A. — M.:
®JIMHTA, 2017. — 173 ¢. — ISBN 978-5-89349-457-0 — Tekct: 3JIeKTPOHHBIN //
9bC "KoncynpTant cTyaeHra': [caiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893494570.html

2. KoBanenko [1.1. AHTnuiickuii 361K 11 dKOHOMHCTOB: Y4eOHOE TTocoOune
[ T1.1. KoBanenko. — Poctos u/ [|: ®enmnkc, 2001. — 378 c.


http://www.studentlibrary.ru/book/ISBN9785804105731.html
http://www.studentlibrary.ru/book/ISBN9785394022227.html

3. Komapoe A.C. Practical Grammar Exercises of English for Students.
[IpakTueckas rpaMMaTHKa aHTJIUHCKOro si3bika A crygaeHToB / Komapos A.C. —
M.: ®JIMHTA, 2017. — 254 c. — ISBN 978-5-89349-849-3 — TekcT: 21€KTpOHHBIN
// ObC "KoHcynbTant cTyneHTa": [caliT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893498493.html

4. Konppamuna E.W. Aunrnuiickuil si3pik. YueOHOe mocoOue Mo JenoBOi
kommyHukauuu / E.W. Konnpammuna. — M.: [Ipomereit, 2018. — 244 c. — ISBN 978-
5-907003-05-7 — Tekct: anexkrponnbiit // DbC "KoncynbTant ctyneHTa": [calt]. —
URL.: http://www.studentlibrary.ru/book/ISBN9785907003057.html

5. Kopueera E.A. I'pammatuka (MOpQoOJIOTHS) aHTIUNUCKOTO sI3bIKA C
OMOPHBIMU ynipaxkHeHusiMU: yueOHoe nocobue / E. A. KopueeBa. — CII6.: KAPO,
2014. — 640 c. — ISBN 978-5-9925-0979-3 — Tekct: snekrponHbiii // DbC
"KoHncynpTant cTyaeHTa": [cailT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785992509793.html

6. Hexaera I'.b. AHrnuiickuii sI3pIK JyUIs 1€7I0BOTO oOmeHus: yueonuk / I'.b.
HexaeBa. — M.: IlpocnekT, 2015. — 464 c. — ISBN 978-5-392-16707-4 — Texkcr:
anektpoHueit  //  OBC  "KoucympranT crtynmentra": [caiit]. —  URL:
http://www.studentlibrary.ru/book/ISBN9785392167074.html

7. HoBukoBa E.H. JlenoBoil aHIIMCKUH B KOHTEKCTE COBPEMEHHBIX
TEHJIEHIIMK pa3BUTHs OusHeca: YuebHoe mocobue / E.H. HoBukoBa. — M.: [lemno,
2011. — 164 c. — ISBN 978-5-7749-0612-3 — Tekct: anexkrponHbiii // DbC
"KoncymnpTant cTyaeHTa": [caifT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785774906123.html

8. Pamnikas JI.K. JlenmoBas KOMMyHHUKAIlMsi Ha aHTJIUHACKOM s3bIKe: yueO.
nocobue s cryaeHToB OakanaBpuara / JIL.LK. Paunkas. — M.: Acnekr IIpecc, 2015.
— 525 c. — ISBN 978-5-7567-0764-9 — Texcr: snexrponnsiii / IBC "Koncynbrant
cTyaeHTa": [caniT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785756707649. html

9. CumxoBuu B.A. [lpakTuyeckas rpaMmaTHKa aHTJIMCKOTO SI3bIKa: y4eO.
nocobue / B.A. CumxoBudu. — Munck: Beir. mk., 2014, — 327 ¢. — ISBN 978-985-
06-2487-1 — Tekct: anexrponnsiit / DbC "Koncynerant crygenta': [caiiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9789850624871.html

10. Cumonc O.B. HoBblii  aHIJI0-pycCKUil  CIOBapb-CIIPABOYHHK.
Oxonomuka / O.B. Cunoinc. — M.: ®JIMHTA, 2016. — 712 ¢. — ISBN 978-5-9765-
0944-3 — Tekct: anektponnsiii / ObC "KoncyneranT ctynenra": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976509443.html

11. Tumommna A.A. AHIJIO-pYCCKMH CJOBapb IO DJKOHOMHUKE (C
MOSICHEHUSIMA H  TIEPEeKpecTHBIMU ccbuikamu) /  A.A. Tumommna. — M.:
N3paTtenbctBO MOCKOBCKOTO roCyAapCTBEHHOroO yHuBepcureta, 2009. — 672 c. —
ISBN 978-5-211-05442-4 — Texkcr: anektponusiii / DbC "KoHCynbpTadT cTyaeHTa":
[caiiT]. — URL.: http://www.studentlibrary.ru/book/ISBN9785211054424.html

12. ®akoB B.{l. bonbmoit ¢huHaHcoBEIHM cioBaps. B 2-x Tomax. T. I. Anrio-
pycckuii cioBaps / B.S1. ®@akoB. — M.: MexayHapoaubie oTHomeHus, 2011. — 872
c. — ISBN 978-5-7133-1386-9 — Texkct: snextponnsiii / ObC "Koncynbrant



http://www.studentlibrary.ru/book/ISBN9785756707649.html
http://www.studentlibrary.ru/book/ISBN9789850624871.html

cTyaeHTa": [calT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785713313869. html

13. UYepemuna B.b. [lenoBo#i anrmmiickuii s3eik / B.b. Uepemuna. — M.:
OJIMHTA, 2016. — 150 c¢. — ISBN 978-5-9765-2664-8 — TekcT: 351eKTpOHHBIH //
9BC "KoHncynbTant cTyaeHra': [caitT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976526648.html

14. IllapkoBa A.B. CnoBapps (pMHAHCOBO-3KOHOMUYECKUX TEpMUHOB / A.B.
[MapkoBa. — M.: HAVKA, 2017. — 1168 c. — ISBN 978-5-394-02801-4 — Tekcr:
anexktpoHueit  //  OBC  "KoncymbranT ctynmenta': [cait]. — URL:
http://www.studentlibrary.ru/book/ISBN9785394028014.html

15. [HumanoBckas JI.A. AHMIMICKUN SA3BIK AJ CTYJCHTOB HaIpaBJICHUMN
MOJATOTOBKH «DKOHOMHUKa» U «MEHEIKMEHT»: y4eOHO-MEeToInuecKoe mocooue /
JLA. IllumanoBckasa. — Kazawe: KHUTY, 2016. — Pexum pocryna:
http://www.studentlibrary.ru/book/ISBN9785788219882.html

16. [Monyguenxo W.E. Awurnwmiickuit si3pik. byx.yuer u ayautr / W.E.
[Monymuenko. — M.: ®JIMHTA, 2017. — 392 c. — ISBN 978-5-9765-0809-5 — Tekcr:
anektpoHueii  //  OBC  "KoncympranT crtynmenra': [cait]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976508095.html

B) MeTOAMYECKHE PEKOMEHIAIUN

1. Boponrosa T.}O. AHTIHICKHIA SI3BIK JIJI1 SKOHOMHUCTOB: yuyeOHOe rocobue /
T.1O. Boponuosa. — JIyrauck: M3n-so JII'Y um. B.J{ans, 2020. — 216 c.

2. BoponnioBa T.FO.MenemkmeHT opraHu3anuii: ydeOHOe mocobue Mo

anrmiickomy 53Ky / T.FO. Boponmosa. — Jlyranck: Uzn-po JII'Y um. B.Jlans,
2023. — 244 c.

I') HHTEPHET-PecypChbl:

MunucTepcTBO oOpa3zoBaHusi W Hayku Poccuiickont ®Depeparun  —
http://MmunoOpHayKU.pd/

OenepanpHas ciayx0a mo Ham3opy B cdepe oOpa3oBaHUS W HAYKH —
http://obrnadzor.gov.ru/

MunucrtepcTBo oOpa3zoBanus u Hayku Jlyranckorr Hapomnoi PecnyOnumku —
https://minobr.su

Haponnsrii coBer JIyranckoir Hapognoii PecryOmuku — https://nsinr.su

[Topran denepanbHBIX TOCYAAPCTBEHHBIX OOPA30BATEIBHBIX CTAHIAPTOB
BhICIIEro oOpa3oBanwmst — http://fgosvo.ru

®denepanbublii mopran «Poccuiickoe oopaszoBanue» — http://www.edu.ru/

Nudopmarmonnas cucrema «ExamHOe OKHO mocTyma K 0Opa3oBaTEIbHBIM
pecypcam» — http://window.edu.ru/

OenepanbHblii  IEHTP HH(POPMAILIMOHHO-00PA30BATEIBHBIX PECYPCOB —
http://fcior.edu.ru/

DJIeKTPOHHbIEe 0UOJINOTEYHbIE CUCTEMbI U PeCypChl

OneKTpoHHO-0uOnnotreunass  cucrema  «KOHCylnbTaHT — CTyAeHTa»  —
http://www.studentlibrary.ru/cgi-bin/mb4x

DIEeKTPOHHO-OMOIMOTECUHAS cucreMa «StudMed.ru» —



http://www.studentlibrary.ru/book/ISBN9785394028014.html
http://минобрнауки.рф/
http://obrnadzor.gov.ru/
https://minobr.su/
https://nslnr.su/
http://fgosvo.ru/
http://www.edu.ru/
http://window.edu.ru/
http://fcior.edu.ru/
http://www.studentlibrary.ru/cgi-bin/mb4x

https://www.studmed.ru
NudopmannoHHblil pecypc 0M0JIHOTEKH 00pa30BaTeJIbHOM OPraHU3al Ul
Hayunas 6ubnanoreka umenu A. H. Konsiesa — http://biblio.dahluniver.ru/

8. Marepua/ibHO-TeXHUYECKOe oOecneyeHre JUCHUIIUHbI

OcBoenne  aucuumuinHbl  «MHOCTpaHHBIA  A3BIK»  MOPEANOJIaraeT
WCMOJIb30BAHUE AKAJEMHYECKUX AaYJIUTOPHI, COOTBETCTBYIOIIHUX JEUCTBYIOIIUM
CaHUTAPHBIM U MPOTUBOTIOKAPHBIM MPAaBUJIaM U HOPMaM.

[Ipouee: pabouee MecTo MpenoaaBaTessi, OCHAIEHHOE KOMIIBIOTEPOM C
IOCTYyINoM B MIHTepHET, T€JIeBU30pP, MYJIbTUMEAUNUHbBIA IPOECKTOP.

[IporpammHOe obecnieyeHue:

BecnmiiaTtHoe
DYHKIHOHAJIBLHOE
MpOrpaMMHoOe CcbLIKH
Ha3HAYEeHHE
o0ecreuyenue

OducHplii makeT

Libre Office 6.3.1

https://www.libreoffice.org/

https://ru.wikipedia.org/wiki/LibreOffice

OmneparnroHHast https://ubuntu.com/

crcTemMa UBUNTU 19.04 https://ru.wikipedia.org/wiki/Ubuntu
Bpayzep Firefox Mozilla http://www.mozilla.org/ru/firefox/fx
Bpayzep Opera http://www.opera.com

TTo4yTOBEBIN KIUEHT

Mozilla Thunderbird

http://www.mozilla.org/ru/thunderbird

dailsI-MeHeIKep

Far Manager

http://www.farmanager.com/download.php

ApxuBarop 7Zip http://www.7-zip.org/

. GIMP (GNU Image http://www.gimp.org/
Fga;l;gt;emnn Manipulation http://gimp.ru/viewpage.php?page_id=8
e p Program) http://ru.wikipedia.org/wiki/GIMP
Penakrop PDF PDFCreator http://www.pdfforge.org/pdfcreator
Aynuoruieiiep VLC http://www.videolan.org/vic/

9. OueHoYHbIE CPEACTBA MO ANUCIHUNJINHE

I[Hacoopt
OIIEHOYHBIX CPEJICTB MO0 Y4eOHO! JUCUUILIIHHE
«HOCTpaHHBIH SI3bIK» (AHTITUNUCKU)
[lepeyenbp koMmeTeHUUN (JIEMEHTOB KOMIETEHIUK), (OPMUPYEMBIX B
pe3yabTaTe OCBOCHHUS YUeOHON AUCHUIIIUHBI (MOAYJIS) WU MPAKTUKU


https://www.studmed.ru/
https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice
https://ubuntu.com/
https://ru.wikipedia.org/wiki/Ubuntu
http://www.mozilla.org/ru/firefox/fx
http://www.opera.com/
http://www.mozilla.org/ru/thunderbird
http://www.farmanager.com/download.php
http://www.7-zip.org/
http://www.gimp.org/
http://gimp.ru/viewpage.php?page_id=8
http://ru.wikipedia.org/wiki/GIMP
http://www.pdfforge.org/pdfcreator
http://www.videolan.org/vlc/

Ne | Kog dopmynTupoBKa WnankaTopsl JOCTHKEHUH Kontponupyemsie | Dtamsl
/Tl | KOHTPOJIU | KOHTPOJIUPYEMOKH KOMIIETEHLIUH (10 pealu3yeMOi| TEeMBI ¢dopmupoBa
pyemotii KOMITETEeHIINU JUCLUTUINHE) yaeOHO HUS
KOMITETEH JTUCLIUTUINHEI, (cemectp
Y501 MPaKTUKU W3yYCHHS)
1 VK- 4 Cnocoben YK-4.1. 3HaeT npUHIUIIBI Tema 1-3
OCYIIECTBIIATh MOCTPOEHUS YCTHOTO U 1-54
JIEJIOBYIO MUCHMEHHOTO BBICKa3bIBAHHS
KOMMYHHKALIMIO B | Ha
YCTHOW U WHOCTPAHHOM SI3bIKE; ITPaBHIIa
IIICbMEHHOMN Y 3aKOHOMEPHOCTH YCTHOU U
(dhopmax Ha MUCHbMEHHOMN
rOCYJapCTBEHHOM | KOMMYHUKAIUH,
sa3bike Poccuiickoil | rpaMMaTHyecKHe,
®denepauu u JIEKCUYECKUE, CTUIIMCTUYECKHE
MHOCTPAHHOM (bIX) | OCOOEHHOCTH
SI3BIKE (aX) MOCTPOEHUS BHICKA3bIBAHUS HA
WHOCTPAHHOM SI3bIKE.
VK-4.2. Baaneer HaBeIKaMU
YTEHUS U TIEPEBO/Ia TEKCTOB
poheCcCUOHATBHOM
HaIPaBICHHOCTH Ha
WHOCTPAHHOM SI3BIKE.
Iloxa3arenn u KPUTEPHUH OLICHUBAHUA KOMHeTeHHHﬁ, OIINCaHHC HIKAJ
OICHUBAHUsA
Ne | Kox HNuaaukaropsl Ilepeuenr  manupyemsix | Kontpo | HanmenoBanue
I/T1 | KOHTPOIIN | JTOCTHKEHU pe3yIbTaToOB JUPYEM | OIIEHOYHOTO CpPEICTBa
pyemoit KOMIIETeHIINH (110 bI€ TEMBI
KOMIIETEH | peann3yeMou y4aeOHOH
101701 TUCTIATLTHE ) JTACTIHIT
JIUHBI
1. | YK4 YK-4.1. 3naer 3HaTh:  TpaMMaTtudeckue, | Tema YTEHHE U TIEPEBOJI
TIPUHIIHATIBI JIEKCUYEeCKHe, 1-54 TEKCTOB T10
ITIOCTPOEHUS YCTHOTO U | CHHTAKCHYECKHE CHEINaTFHOCTH,
MMICEMEHHOTO 0COOEHHOCTH MPOCMOTPOBOE
BBICKA3bIBaHUS Ha WHOCTPAHHOTO SI3BIKA; YTEHHE;
WHOCTPAHHOM S3bIKe; | TpaBHia M 3aKOHOMEPHOCTH TECTHPOBAHHUE;

npaBujia 1
3aKOHOMCPHOCTHU

YCTHOM U MUCbMEHHOMN

KOMMYHUKAIIUH,
rpaMMaTHYECKue,
JIEKCUYECKUE,
CTUIMCTUYECKHE
0COOEHHOCTH
MOCTPOCHUS
BBICKa3bIBaHUS HA

HUHOCTPAHHOM S3bIKC.

VK-4.2. Bnaneer

HaBbIKaMHW YTCHUSA U

o0IIeHnsI Ha WHOCTPaHHOM
A3BIKE;
CTPYKTypHBIE OCOOEHHOCTH
YCTHOM H  IUCBMEHHOU
peun.

YMmersb:
JIEKCUYECKUE,
rpaMMaTHYeCcKue,
CUHTAKCHYECKUE
0COOEHHOCTH
WHOCTPAaHHOTO  SI3bIKa B
YCTHOM ©  IUCBMEHHOU
KOMMYHUKAIIUU; BBISIBJIATH
B UWHOS3BIYHOM  TEKCTE

HCIIOJBb30BAaTh

MUChbMEHHBIC 3aJIAaHUS
(JTekcHUYeCKHe
rpaMMaTHYECKHE);
JICKCUKO-
IrpaMMAaTHYCCKHE
3aj1aHus;

TBOPYECKHUE 3a/IAHHUS;
YCTHBIE
MOHOJIOTHYECKUE U
JTNAIIOTUYECKHE
BBICKA3bIBaHMSI,
KOHTpOJIbHAsE paboTa
JUTSL 3A09HOTO
OTJICIICHUS




nepeBojia TEKCTOB uH(OPMAITIIO

npodecCuoHANBHOI HEOOXOIUMYIO0 JUTSt
HAMPABICHHOCTH  Ha | PEIICHHUS
HHOCTPAHHOM sI3BIKE. | MPO(ecCHOHATBHBIX 3a/1aH.

Bnaners: HaBbIKaMHU
MOCTPOEHUS YCTHOTO U
MMHCHbMEHHOTO
BBICKa3bIBaHMS Ha
MHOCTPAHHOM SI3BIKE;

HaBbIKaMU YTCHUA )41
nepeBoza TEKCTOB
npodecCHOHANTBHON

HaIlpaBJICHHOCTH Ha

HMHOCTPAHHOM A3bIKC.

OueHo4YHbIE CPeCTBA MO TUCHUIITIMHE
«/HOCTPpaHHBIH A3BIK» (AHTJINIHCKUN)

YreHue U mepeBO TEKCTA MO CNENNATbLHOCTH
TunoBble 3a1aHus AJIM NOATOTOBKH M MPOBEIeHUSI KOHTPOJISI IO YTEHUIO U
NnepeBoay TEKCTA M0 CNeNHATbHOCTH 10 JUCHHUILINHE
«AHOCTpaHHBII A3BIK» (AHTJIMHACKHA)

Read the text and translate the text in writing.
PURPOSE AND IMPORTANCE OF MANAGEMENT

No enterprise can run without management. Some people may say that the main
purpose of management is to make a profit. For most business firms, an important
purpose is to create a surplus. Management is to establish an environment in which
people can accomplish organizational goals with the least amount of time, money,
materials and personal dissatisfaction or in which they can achieve as much as
possible of a desired goal with available resources.

The chief purpose of management is to achieve organizational objectives
through the maximum use of its resources to the best possible results. Management
can greatly affect not only an organization but also the socioeconomic and political
goals of a country. Improving economic and social standards of living and creating
a better political environment are the real challenges before modern management.

Management makes human effort more productive. Effecting improvements
and progress is its chief purpose.

Thus, management is applied to small and large organizations, to profit and
non-profit enterprises, to manufacturing as well as service industries.

Management draws up plans, motivates and guides employees for their best
performance within the limits of the organization's available resources.

Management is essential because it makes plans, directs employees and
motivates them, co-ordinates the activities of all and ensures performance through
control. It may so happen that an enterprise with a weak resource base may become
successful with sound management.



In fact management is the most important of all resources. It is vital both at the
micro and the macro level. It is essential for every enterprise, for every society, for
every country.

Scientific and technological development can bear no fruit without
management. The use of information technology and computer software in
management is an added impetus to the importance of management. The only hope
of countries with meager natural and economic resources, is to improve management
and ensure better life for their people.

Kpurepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEICTBY
«UYTEHUE U MEPEBOJ] TEKCTA MO CHELUAIBHOCTU

IIIxaya orieHUBaHUA KpuTtepuit oreHuBaHus
(uHTEpBAN OAJJIOB)

CTyIeHT MOXKeT MpaBWIbHO TPOU3HOCHUTH 3BYKH, CTaBUTh YAapeHHE,
5 HMHTOHUPOBATh, MOXKET IIOHUMATh U KPUTHUYECKA HUHTEPIIPETUPOBATE ITOYTH
Bce OPMBI THCHMEHHOM PEYH CO CIIOKHOU CTPYKTYPOH.

100% mepeBoa OTBEYAET COAEPKAHWIO OpUTHMHATA TPH HATAIAN
HE3HAYUTEIBHBIX CTUIMCTHYESCKUX HETOYHOCTEM.

CryneHt, B OCHOBHOM, IPaBMJIHO MPOHM3HOCHUT 3BYKH, CTABUT yIapeHUE,
4 UHTOHUpYET. MOKET MOHUMATh B ACTATSIX Pa3BEPHYTHIE, CI0KHBIE TEKCTHI
TIPY YCIIOBUH, YTO MOYKHO TIEPEUHUTATH CIOKHBIE MECTa.

80%  mepeBoma OTBEYAET COACPKAHWIO OpWUTHWHATA TPH  HAIWYAU
HE3HAYMTENbHBIX CTWIMCTHYeCKuX HetouHocTed; wmm 100% mepeBoma
COOTBETCTBYET COJEPKAHUIO OPWUTHHANA, HO 3HAYUTENIHHOE KOJMYECTBO
MIPEIIOKEHNH COMEPIKUT CTUIIMCTUIECKIE HETOYHOCTH.

CTyoeHT WCHBITHIBACT 3aTPyJHEHHWS TPH  IPOW3HOIICHWH  3BYKOB,
3 pacCTaHOBKE  yJapeHWH W WHTOHHUPOBAaHWH;  MOXET  YHTaTh
TOCIIEIOBATENBHBIN (hPaKTUIECKHI TEKCT O TIPEIMETaX, KOTOPBIE CBSI3aHBI CO
cdepoii ero/ ee HHTEPECOB C yIOBIETBOPUTEIHHBIM YPOBHEM ITOHUMAHUSL.
50% mepeBoma OTBEYAeT COACPKAHWIO OpWUTHUHATA TMPU  HAIMYUH
HE3HAYNUTEIbHBIX CTHINCTHYECKUX HETOYHOCTEH.

CryneHT, B OCHOBHOM, WCIBITHIBAET 3aTPyJHEHHE TPH TPOWU3HOIICHUH
2 3BYKOB, PaCCTaHOBKE yJJapEHNI 1 HHTOHUPOBAHNH; MOJKET IIOHUMATh OYeHb
KOpPOTKHE, TPOCTBhIE TEKCTHI — OfHAa (paza 3a OJWH pa3, ONUpPasiCh Ha
3HAKOMbIE IMEHA, Ha3BaHMUsI, €CITH HY>KHO ITePEUUTHIBAs.

meree 50% mepeBo/ia COOTBETCTBYET COICPKAHUIO OPUTHHANIA TIPY HATNIHH
3HAYUTENHFHOTO KOJIMYECTBA CTHIIMCTUIECKIX HETOYHOCTEH.

Tect
Tumnosbie 3aIaHUA IJI TPAMMATHYECKOT0 TECTA MO JUCUHUILJINHE
«AHOCTPpaHHBIN A3BIK» (AHTJIHUCKUI)

Choose the right variant:

1. My boss ... with your enquiry now but you won’t get a rapid answer.
a) is dealing b) deals c) deal d) has dealt

2. He usually ... financial control over these projects.

a) take b) takes c) istaking d) has taken

3. Now he ... in Libya on a fixed-term contract.

a) isworking b) works c) work d) has worked



4. Our company ... in high quality coffee.

a) is specializing b) specializes c) specialized d) has specialized

5. The shares ... a high rate of interest some days ago.

a) yielded b) has yielded c) were yielding d) had yielded

6.1 ... writing the three-year business plan yet.

a) didn't finish b) haven't finished c¢) wasn’t finishing d) hadn’t finished
7. By next year we ... our initial investment.

a) will recover b) will have recovered c) will be recovering d) will be recovered
8.1 ... some gas shares recently.

a) bought b) have bought c¢) am buying d) buy

9. The company’s annual accounts ... by the Chief Accountant.

a) are being prepared b) are prepared c) prepare d) have prepared

10. If you give us a discount we ... a bulk order.

a) will place b) will have placed c) will be placing d) will have been placing

11. Our budget ... already.

a) have been cut b) has been cut c¢) were cut d) is being cut

12. Efforts ... to reduce the prices by 10% now.

a) are being made b) are made c) make d) have been made

13.1t’s not an expensive hotel. It ... much to stay there.

a) doesn’t cost b) don’t cost ¢) hasn’t cost d) didn’t cost

14. Nowadays consumers in the industrialized world ... increasingly concerned with
healthy living.

a) are becoming b) becomes c) become d) have become

15. ... they ... at the airport on time yesterday?

a) had ... arrived b) did ... arrive c) do ... arrive d) were

... arriving

Kpurepun u mkana oueHMBaHuUs 110 OLEHOYHOMY CPEACTBY

«TECT»
[Ikama oneHUBaHUA Kpurepuii oueHuBanus
(mHTEpBAI OAJIIOB)
5 100% npaBUIIBHBIX OTBETOB.
4 75% npaBUIBHBIX OTBETOB
3 60% MpaBHIBHBIX OTBETOB
2 Menee 40% npaBHIIBHBIX OTBETOB

Jlekcuko-rpaMmmaTu4yeckue 3aJaHus
TunoBbie JIEKCHKO-TPAMMaTHYeCKHE 32IaHUS 110 IMCHUIIHHE
«HOCTpaHHBII A3BIK» (AHTJIMHACKHUA)

1. Match the words with their synonyms.
1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup
a) extra charge b) goods c) shortage d) decline e) to win f) rival g) firm



2. Match the words with their antonyms.
1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss g) wholesaler
3. Insert the appropriate word.
1) A company which sells more of a particular type of product than its competitors.
a) Trend setter b) multinational c¢) market leader
2) A market in which there are too many suppliers producing similar products.
a) saturated market b) buyers’ market ¢) heavy market
3)Providing money to cultural or sporting activities in exchange for advertising
rights.
a) promotion b) grant aid c) sponsorship
4. Translate the sentences.
1) 4 OCHOBHBIX yINpaBlsieMbIX (aKTOpa — 3TO TOBAphI, IICHA, pPa3MEUICHHE U
MPOABUIKCHUC. 2) CHCLII/IB,J'II/ICTBI nmo MCKAYHAPOAJHOMY MAPKCTHUHIY HTOJIZKHBI
YUHUTBIBaTh KYJBTYPHYIO CpEly KaXJAOro pblHKA. 3) BHemHue pbhIHKM MOTYT
mpeaoCTaBUTb 00JIbIIIE BO3ZMOYXKHOCTEN 4JIA poCTa KOMITaHUM.
5. Give Russian equivalents to the following words.
1 parent company 2 collection of debts 3 market penetration 4 goodwill 5 authority
6 joint venture 7 savings
6. Translate the word in brackets.
1) (Lleneroii peinok) is a specific group of potential (moxymarenn) toward which an
organization directs its marketing program. 2) (ITorpebutenn, KOHKYPEHTHI U cama
koMrtanus) establish the basic character of the organization’s business. 3) (Uepnslii
peinok) IS the system by which people (meneramsno) buy and sell goods,
(MHOCTpaHHAs BAJIIOTA)
7. Give English equivalents to the following words.
1) cnenka 2) npuOBLIGHBIA 3) pO3HWUYHAs TOProBis 4) ONTOBas TOPTOBIS S)
OTpaHUYEHHAasi OTBETCTBEHHOCTh 6) TOproBasi MapKa 7) BHEIITHUE PHIHKU
8. Complete the sentences using the correct form of the verbs in brackets. Some verbs
are negative.
1) She (to play) tennis with us tomorrow?
2) Could I speak to Susan? — Sorry, she (to take) a shower now.
3) They (launch) the first spaceship in 1975.
4) 1 (look) at the clock and (realize) that it (break).
5) They (finish) the interview by that time.
6) When you (visit) your granny last?
7) We (leave) before the rain (start).
8) I (not visit) the place yet. | (go) there tomorrow.
9)  Ourtrain (start) at 8 p.m., so if you (come) at 5 o’clock, we

(pack).
10) At 4 o’clock tomorrow we (begin) packing and by 6 we (finish) with
ease.

Kpurepun n mikana oueHMBaHUS 10 OLEHOYHOMY CPEACTBY

ICKCHUKO-TPAMMATUYCCKUC 3aJaHUI>



IIIxana oneHuBaHua
(uHTEepBan 6ayuIoB)

Kputepuii onenuBanus

5

3aﬂaHI/Ie BBIIIOJIHEHO B IIOJHOM 00OBeMme. Bcee 3aJaHusl BBIIIOJHCHBI
JICKCUYCCKH U r'paMMaTUY€CKH MPaBUJILHO C 2-3 HETOYHOCTAMHU, KOTOPLIC
HC BJIMAIOT Ha COACPIKAaHUC

80% 3a7aHys BBINOIHEHO JIEKCUYECKH U TpaMMaTHYECKH MPaBUIBHO NPU
He Oosiee 5 HE3HAYMTENBHBIX HETOYHOCTEH WM 2-3 3HAYUTENBHBIMU

olInOKaMu

Jo 30% 3amaHus BBINOJHEHO C JIEKCHYECKUMH U TIpaMMaTHYECKUMHU
omubkamu. [Ipu nepeBone 50% oTBeuaeT comep)kaHUIO OpPUTHHAJA TPU
HaJJMYUM HE3HAYNUTEIIbHBIX CTHIIMCTUYECKUX HETOUYHOCTEMN

bonee 50% 3amaHus BBHIMONHEHO C JEKCHMYECKUMH U IpaMMaTHUYECKUMHU
HETOYHOCTAMU, KOTOPHIC BJIUAIOT HA COACPKAHNUEC

YcTHOE MOHOJIOTMYeCKOe BbICKA3bIBAHM E

Tunosbie 3aJaHUA IJIA MOATOTOBKHA YCTHBIX MOHOJOTHYECKHX
BBICKa3bIBaHMii IO TUCHUILIHHE «THOCTPpAHHDBIH A3BIKY (AHTJIHIACKH)

Speak on the following topics. Use the following key phrases below:
The topic under discussion is ... .
The key issue / the central problem is ... .

1'd like to focus on the fact that ... .

Finally ... .

To sum everything up .

From my point of view...

1 find the problem ... .

1. Student’s working day.

2. Lugansk State University named after V. Dahl.

3. My future specialty. Development opportunities of my profession.
4. The Russian Federation.

5. The Lugansk People’s Republic.

6. The United Kingdom of Great Britain and Northern Ireland.

7. The United States of America.

Kpurepun u mkana oueHMBaHuUs MO0 OLEHOYHOMY CPEACTBY

«YyCTHas1 MOHOJIOTHYCCKas pCUb»

IITkana oreHUBaHHA
(uHTEpBaN 0aJIIOB)

Kpurepnii onenuBanus

5

CTyzneHT MOXeT JlaBaTh YeTKHE, ACTAIbHbIE ONMCAHMS CIIOKHBIX OOBEKTOB,
BecTH Oecely Ha HHTErPUPOBAHHBIE TEMBI, Pa3BUBasl OT/ACIIBHBIC ITOJIOKEHUS
W 3aBeplIas JOTHYHBIMH BbIBOAaMH. CTYAEHT MOXKET MPEICTABIISATH CIIOKHBIE
TEMBI, MOXXET CBOOOJHO OOMIAaThbCs HAa HHOCTPAHHOM SI3bIKE B YETKO
CTPYKTYPHUPOBaHHBIX CUTYalHsAX M Oeceiax.




CTyIeHT MOXeT TOCTOSHHO KOHTPOJIMPOBATh TPaMMAaTUYECKUH  CTpoit
CIIOXHOM  peud; TIOCTOSHHO  IOJJIEPKHMBaTh  BBICOKMH  YpOBEHBb
rpaMMaTHYECKOH MPaBUIBHOCTH, OIIMOKU BCTPEYAIOTCSl PEIKO U OHU TIOUTH
HE3aMETHBL

CTyaeHT NpaBUIIbHO UCTIOJNB3YET JIEKCUKY C HE3HAUUTENIbHBIMU CITy4aiiHbIMU
HETOYHOCTSIMH, HO Oe3 TPpyOBbIX JIEKCHYECKHUX OLINOOK.

CTyneHT MOXKET BBIpAKAThCs OBICTPO W CIIOHTaHHO, TIOYTH CBOOOIHO.
Jenath may3sl TOIBKO ISl YTOYHEHHUS HYXKHBIX CIIOB, YTOOBI BBIPA3UTh CBOM
MBICJIM, WJI IOI00paTh COOTBETCTBYIOIIHMI MPUMEDP WM OOBSICHEHHE.

4 CryneHT MOKeT CBOOOZHO [aBaTh YETKUE, CBSI3HBIC, IMOATOTOBJICHHBIC,
3aroMuHaroluecs onucanus. [lnapHasi, cBsi3Has1 ycTHas peyb.

CTyaeHT IeMOHCTPHPYET OTHOCUTENIHFHO BEICOKUN YPOBEHb IPaMMaTHUECKOM
npaBiiIbHOCTH. He coBepiraeT ommoOKy, BeyIye K HEMOHUMAaHHIO.
Jlexcuueckasi MpaBUIIBHOCTH BBICOKA, XOTS CIYYatOTCsl HEKOTOpPhIE OIIMOKU
Y HENPaBUJIbHBIN BEIOOP CIIOB, OIHAKO, 3TO HE MEIIAeT OOIIEHHIO.

CTyZIeHT MOXKeT BBICKa3bIBaThCS CIIOHTAHHO, MPOSIBISS 3HAYUTENBHYIO
CKOPOCTh M JIETKOCTh BBIPAKEHHUSI MBICITH. MOXET MpOAyIIMPOBaTh 4acTH
BBICKa3bIBaHMS B IOCTATOYHO POBHOM TEMIIE, XOTS MOXKET COMHEBATHCSA TIPU
BBIOOpPE CTPYKTYP M BBIPAKEHHUH.

3 CTy/IeHT MOXKET JIOBOJIBHO CBOOOIHO JIaBaTh NPOCTHIE OCHOBHBIE ONHCAHUS
00BEKTOB OJIM3KHX K cdepe CBOMX HHTEpecoB. MOXKET JIeTallbHO paccKasaTh
O CBOHUX BIICYATJICHUAX

CTy/IeHT TpaBWIIBHO YHOTPEONsieT HEKOTOphIE MPOCTHIE CTPYKTYPHI, HO
CHCTEMaTHYeCKH COBEPINAET IpyOble OIMOKH: MTyTaeT BpeMeHa, 3a0bIBaeT o
COJIACOBAaHHH; HO TTOJIHOCTBIO MOHSITHO, YTO OH/OHA CTPEMUTCS BBICKA3aTh.
CrynmeHT OOHApY»XHBAaeT COOTBETCTBYIOIIMN KOHTPOJIb DJIEMEHTAPHOU
JICKCHUKH, HO BCTPEUAIOTCS IPyObie OIMIMOKKM IpH (HOopMyIIMpoBaHUH 0Oojice
CIIOYKHOM MBICITH WJIM TIPH BCTPEYe ¢ HE3HAKOMBIMH TEMaMH H CHTYaITHsSIMH.
CrymeHT MOXKET BBICKa3bIBaThCS  IIOHSTHO, OCTAHABIMBASACH VIS
rpaMMaTHYeCKOrO M JIEKCHYECKOTO TUIAHMPOBAHHUS BBICKa3bIBaHUSA. MOXKET
OTHOCHTENIHHO JIETKO CTPOUTh (hpa3sl Ha 3HAKOMBIE TEMBI JUIS
KpPaTKOBPEMEHHOTO OOIIeHnsl, He oOparias BHUMaH{S Ha 3aMETHYIO
HEYBEPEHHOCTb.

2 CTyZneHT MOXET COCTaBJIITh IPOCThIE, IPEUMYILECTBEHHO HW30MPOBAHHBIC
(hpazsl IO M3yUEHHOHN TeMaTHKe.

CTyneHT AEeMOHCTPUpPYET OrpaHMYEHHBIH KOHTPOJIb HEKOTOPBIX IPOCTHIX
rpaMMaTHYECKUX CTPYKTyp W TPEWIOKEeHUH, (pa3 U BeIpOKEHUH u3
YCBOEHHOM MPOrpaMMBl.

CTymeHT MOXXEeT KOHTPOJIHMPOBATh Y3KyIO JIEKCHUYECKYI0 TEMATHKY,
CBSI3aHHYIO C TEMOM U3y4EHHUSL.

Moxer HCHonb30BaTh OYEHb KOPOTKHE, H30JIMPOBAHHbBIE, 3apaHee
MIOATOTOBJICHHBIE CTPYKTYPBI, ¢ MHOXKECTBEHHBIMH Iay3amy s moxdopa
CrIoco00B BBIPAKEHUS], APTUKYJISIIMM HE3HAKOMBIX CJIOB M MCIIPABJICHHUH.

YcTHOE AUaI0rHYecKoe BhICKa3bIBaHHUe
TunoBble 3a1aHus A1 MOATOTOBKH YCTHBIX IHAJOTHYE€CKUX BbICKA3bIBAHUI
o qucuruinae « MHOCTPpaHHBI| SI3BIK» (AHTTHIACKHI)

Discuss the following questions in mini-groups and present your ideas to the class.
1) Can organizations operate their business without management?

2) What processes does management deal with?

3) What definitions of management can you give?

4) What is the job of the manager?



5) What is the nature of management?
6) How many types of resources are involved in management for achieving
organizational goals? What are they? What resource is the most important?

Discuss the following situation and present your own point of view.

You are the top manager of a large company. What are you in charge of? What skills and
abilities helped you to acquire such an important position? Explain the significance of
the position you head.

Work in pairs. Role play either the general manager or the consultant.

General Manager:

You feel the company is not doing well. It might be a good idea to have a
consultation with an expert. Meet the consultant and ask for help.

Consultant:

You are going to meet the general manager of a company that is experiencing some
problems at the moment.

Question the general manager and suggest possible solutions.

KpI/ITepI/II/I " IKaJIa OOCHUBAHUSA 110 OICHOYHOMY CPCACTBY
«YCTHOC THUAJIOTHYICCKOC BBICKA3BIBAHUC))

[IIxana orieHUBaHUS Kpurepuii onienuBanus
(nHTEpBAN OAIIITIOR)
5 CryzneHT MOXeT BeCcTH Oecely Ha HHTEIPUPOBAHHBIC TEMBI, Pa3BUBAs OT/ACIHHBIE

IIOJIOKECHUS U 3aBepIast JIOTUIHBIMU BbIBOAaMH. CTYAEHT MOXKET MPEICTaBIIATh
CJIO’KHBIE TE€MbI, MOXET CBOOOIHO OOLIATHCS HA MHOCTPAHHOM SI3bIKE B YETKO
CTPYKTYpHUPOBAaHHBIX CUTyaluax u Oecenax. CTyZeHT MOXKET IIOCTOSHHO
KOHTPOJUPOBaTh TpaMMaTHYECKUM CTPOM  CJIOXKHOW peud; IOCTOSTHHO
MOJAEPKUBATh BBICOKMH YPOBEHb TI'PaMMAaTH4ECKOW NPaBUIBHOCTH, OLIMOKU
BCTPEYAOTCSI PEIKO ¥ OHU IOYTH HE3aMETHBI.

4 CTymeHT MOXKeT CBOOOJHO pearnpoBaTh Ha 4€TKO CYOPMYITUPOBAHHBIE BOIIPOCHI.
Ces3Hass ycrtHas peub. CTyAEHT JAEMOHCTPUPYET IOCTATOYHBIN ypOBEHBb
rpaMMaTHdeckold mnpaBwibHOcTH. He cosepmaer ommOku, Begymue K
HENOHHUMAaHHUIO.

CTyneHT MOXKET JaBaTh MPOCTHIC OTBETHI HA MOCTAaBIEHHBIE BONPOCHl. CTyIEeHT
3 MPAaBUIIBHO YHOTPEOISieT HEKOTOPBIE MPOCThIE CTPYKTYPbI, HO CUCTEMAaTUYeCKU
COBepIIaeT rpyOble OIMMOKH: ITyTaeT BpeMeHa, 3a0bIBaeT O COTJIACOBAHHH; HO
MIOJIHOCTHIO MOHATHO, YTO OH/OHA CTPEMHTCS BBICKA3aTh.

2 CTyneHT MOXXeT JaBaTh OTBETHl MCHOJB3YS IPOCTHIE, NPEUMYLIECTBEHHO
W30JIMPOBaHHbIE (pa3bl MO HM3y4eHHOM Temaruke. CTyIeHT IEMOHCTPHPYET
OTPaHUYEHHBIM KOHTPOJIb HEKOTOPBIX NMPOCTBIX IPAMMAaTHYECKUX CTPYKTYp U
peUIo’KeHUH, ¢pa3 v BRIpaKeHUH U3 YCBOSHHOH IPOTPAMMBI.

TBOp‘IGCKOG 3aJaHue
Tunosble 3aJaHudA AJIA MOJATOTOBKH TBOPYECKOI'o 3alaHUA IO JTUCHUILJINHE
«HOCTPAHHBIN A3BIK» (AHTJIMHCKUI):
1. Work in pairs. Role play either the general manager or the consultant.
General Manager:



You feel the company is not doing well. It might be a good idea to have a
consultation with an expert. Meet the consultant and ask for help.

Consultant:

You are going to meet the general manager of a company that is experiencing some
problems at the moment.

Question the general manager and suggest possible solutions

2. Think of a famous political or business leader. What qualities best describe him
or her? In your view, which of the qualities does he or she lack?

Top leadership qualities. He or she is ...

calm, honest, enthusiastic, able to take risks, confident, caring, knowledgeable,
inspiring, a good listener, fair minded, persuasive, able to delegate, a good
communicator

Kpurepun u mikana olieHMBaHMS MO OLIEHOYHOMY CPEACTBY
«TBOPYECKOE 3aJaHUE»

[Ixaia OLICHUBAHUS Kpurepuii ouenvBanus
(uHTEpBA) OAJIIIOB)
5 TBopUeckoe 3ajaHWe TPEACTaBICHO Ha BHICOKOM YPOBHE (CTYIEHT B

MOJTHOM 00BEME OCBETHII PaccCMaTpUBAEMYIO NPOOJIIEMATHKY, MpPUBEI
apryMEHThl B TIONIb3y CBOMX CyXJaeHud u T1.a1.). OdopmieHo B
COOTBETCTBHU C TPEOOBAHMIMHU MPETbIBISICMBIMHU K JAHHOMY BUY padoT.
4 TBopueckoe 3afaHue MPEICTaBICHO Ha CpPEeJHEM YpOBHE (CTYICHT B
[EJIOM OCBETHJI pacCMaTprBaeMyro MpoOJIeMaTHKY, IPUBET apryMEHTHI B
MOJIb3Y CBOMX CYXKICHUH U T.I.). B opopMieHn nomymieHsl HEKOTOphIe
HETOYHOCTH B COOTBETCTBUHM C TpPEOOBAHHSAMH, TPEIBIBIIEMBIMU K
JTAHHOMY BHJY padoT.

3 TBopueckoe 3ajJaHHe MPEINCTaBICHO Ha HU3KOM YpOBHE (CTYICHT
JIOTTYCTHII CYIECTBEHHBIE HETOYHOCTH, U3JIOKUII MaTeprall ¢ ONIMOKaMU
n t1.a.). B odopminernn momymeHbl OmHUOKHM B COOTBETCTBHU C
TpeOOBaHUSIMU, IPEIBSBIISIEMBIMH K JAHHOMY BUJIY paloT.

2 TBopueckoe 3ajaHue TPEICTABICHO Ha HEYJOBICTBOPUTEIHHOM YPOBHE
WJIM He MpeJICTaBJIeH (CTYACHT He TOTOB, HE BBIMOJIHWI 33JIAaHHE H T.11.)

Tumnosbie 3a1aHUA 1JIM IPOCMOTPOBOI0 YTCHUS
o aucuumninHe « MHOCTPaAHHBINA A3BIKY» (AHTJIUINCKHUI)

Look through the text and define if there is the information below in it.

1. What is the role of management skills for the success in business?

2. What processes are the management or leadership skills involved in?

3. How can managers use technical skills in their work?

4. What is the role of conceptual skills for effective management?

5. Are interpersonal skills important for working effectively with people?

6. What other key management skills do you know and how may they improve the
process of management?

WHAT ARE MANAGEMENT SKILLS?
Good management skills are vital for any organization to succeed and achieve
its goals and objectives. Management and leadership skills are often used
interchangeably as they both involve planning, decision-making, problem-solving,



communication, delegation, and time management. Good managers are almost
always good leaders as well. Management skills are crucial for various positions and
at different levels of a company, from top leadership to intermediate supervisors to
first-level managers.

The three basic types of management skills often include:

Technical Skills. Technical skills involve skills that give the managers the
ability and the knowledge to use a variety of techniques to achieve their objectives.
These skills not only involve operating machines and software, production tools, and
pieces of equipment but also the skills needed to boost sales, design different types
of products and services, and market the services and the products.

Conceptual Skills. Managers present these skills in terms of the knowledge and
ability for abstract thinking and formulating ideas. The manager is able to see an
entire concept, analyze and diagnose a problem, and find creative solutions.

Human or Interpersonal Skills. The human or the interpersonal skills are the
skills that present the managers’ ability to interact, work or relate effectively with
people. These skills enable the managers to make use of human potential in the
company and motivate the employees for better results.

The following are six essential management skills that any manager ought to
possess for them to perform their duties:

Planning is a vital aspect within an organization. The planning process includes
identifying and setting achievable goals, developing necessary strategies, and
outlining the tasks and schedules on how to achieve the set goals. Without a good
plan, little can be achieved.

Possessing great communication skills is crucial for a manager. Clearly
established communication channels in an organization allow the manager to
collaborate with the team, prevent conflicts, and resolve issues as they arise. A
manager with good communication skills can relate well with the employees and
thus, be able to achieve the company’s set goals and objectives easily.

Another vital management skill is decision-making. Managers make numerous
decisions, and making decisions is a key component in a manager’s success. Making
proper and right decisions results in the success of the organization, while poor or
bad decisions may lead to failure or poor performance.

For the organization to run effectively and smoothly, clear and right decisions
should be made. A manager must be accountable for every decision that they make
and also be willing to take responsibility for the results of their decisions.

Delegation is another key management skill. A manager with good delegation
skills is able to effectively and efficiently reassign tasks and give authority to the
right employees.

Problem-solving is another essential skill. A good manager must have the
ability to tackle and solve the frequent problems that can arise in a typical workday.

There are numerous motivation tactics that managers can use, and choosing the
right ones can depend on characteristics such as company and team culture, team
personalities, and more.

While different roles and organizations require the use of various skill sets,
management skills help a professional stand out and excel no matter what their level.


https://corporatefinanceinstitute.com/resources/careers/soft-skills/time-management-list-tips/

In top management, these skills are essential to run an organization well and achieve
desired business objectives.

Kpurepnn n mkana oneHMBaHMs IO OLIEHOYHOMY CPEACTBY

«IPOCMOTPOBOE YTCHHE

IIxana OILICHMBAaHMSI
(uHTEpBANI OANIIOB)

KpuTtepuii oreHuBaHus

5

3a4TCHO

CTyIeHT ¢ JIETKOCTBIO OTNpENesieT CONEPKHUT JIH TEKCT HEeO0OXOIUMYIO
I/IH(bOpMaIII/IIO. Tekct cumTaercs IMOHATBIM, €CJIM CTYACHT IIPaBUIJIBHO
OIIPENeNIWJI €r0 OCHOBHOE COJEpXKaHHWE M OCHOBHYIO HJICIO: TO €CTh
OTBETHIIU Ha BOTPOCHI O YeM 3TOT TEKCT U YTO aBTOP XOTEJI CKa3aTh CBOMM
COYMHCHHUEM.

4

3a4TCHO

Hns onpexneneHuss HEOOXOMUMOW HWHQPOPMAIUKM CTYAEHTY Tpedyercs
ompeneneHHoe BpeMsi. CTYJEHT TepseTcs MPH ONpeIeieHUH OCHOBHOTO
COJICPIKaHUsI TEKCTa, HO MCIOJB3Ys KITFOUEBbIE CJIOBA JIETKO CIPAaBIISIETCS
C 3a71a4eH.

3

3a4TCHO

CtyzmeHT ¢ TpyIOM OmpeessieT OCHOBHYIO HIeto TekcTa. HeoOxommmas
uHpOpMAIUS MOXeT OBITh W3BJICUEHA TOJILKO TIOCIE MHOTOKPATHOTO
IPOYTEHHS ¥ IepeBO/ia TEKCTa Ha POIAHOM SI3BIK.

HC 3a4TCHO

CryneHT HecrocoOeH CaMOCTOSTEILHO OMNPEACIUT, OCHOBHYIO HJCIO
Tekcta. Heobxomumass wHpOpMAIUS MOXKET OBITh HM3BJICYCHA TOJBKO
MOCJIe OTBETA HA HABOJISIINE BOIPOCHL.

TunoBble 3a1aHus 151 KOHTPOJIbHOI padoThI
o qucHuIuinie « MHOCTPAHHDBIN A3bIK» (AHIVIMICKHUI) 1)1 CTYIEHTOB 0YHO-

3a04HO# opmMbI 00yUeHUsI

1. Tlepenuiunte 1 TUCbMEHHO MEPEBEAUTE TEKCT HA POJHOM SI3BIK.

KEY TRAITS OF A SUCCESSFUL LEADER
The increasing rate of change in the business environment is a major factor in
this new emphasis on leadership. The new leaders of tomorrow are visionaries. They
are both learners and teachers. Not only do they foresee important changes in
society, but they also have high ethical qualities and work to build integrity in their

organizations.

The list of characteristics can be used for developmental purposes to help managers
gain insight and develop their leadership skills. The traits of an effective leader

include the following:

1) Emotional stability. Good leaders must be able to tolerate frustration and
stress. Overall, they must be well adjusted and have the psychological maturity to
deal with any arising problem.



1) Dominance. Leaders are competitive and decisive and usually enjoy
overcoming obstacles. Overall, they are assertive in their thinking style as well as
their attitude in dealing with others.

2) Enthusiasm. Leaders are usually seen as active, expressive, and energetic.
They are often very optimistic and open to change. Overall, they are generally quick
and alert and tend to be uninhibited.

3) Conscientiousness. Leaders are often dominated by a sense of duty and tend
to be very exacting in character. They usually have a very high standard of
excellence and an inward desire to do one's best. They also have a need for order
and tend to be very self-disciplined.

4) Social boldness. Leaders tend to be spontaneous risk takers. They are
usually socially aggressive and generally thick skinned. Nevertheless, they are
responsive to others and have high emotional stamina.

5) Practicality. Good leaders are practical, logical, and to the point. They tend
to be low in sentimental attachments, and comfortable with criticism. They are
usually insensitive to hardship and are very poised.

6) Self-assurance. Self confidence and resilience are common traits among
leaders. They tend to be free of guilt and have little or no need for approval. They
are generally secure and free from guilt and are usually unaffected by prior mistakes
or failures.

7) Prudence. Leaders were found to be controlled and very precise. They are
very protective of their integrity and reputation and consequently tend to be aware
of what happens. They are careful and abundant in foresight. They make decisions
and come to specific actions only after considering everything. Leaders of today
have to be able to motivate others and lead them in new directions.

8) High energy. Long hours and some travel are usually a prerequisite for
leadership positions, especially as your company grows.

9) Intuitiveness. Rapid changes in the world today combined with information
overload result in an inability to “know” everything. In fact, more and more leaders
are using their intuition and trusting it when making decisions.

10) Maturity. To be a good leader, personal power and recognition must be
secondary to the development of your employees.

11) Team orientation. Business leaders today put a strong emphasis on team
work. Instead of promoting an adult/child relationship with their employees, leaders
create an adult relationship.

12) Empathy. Being able to “put yourself in the other person's shoes” is a key
trait of leaders today. Without empathy, you can't build trust. And without trust, you
will never be able to get the best effort from your employees.

13) Charisma. People usually perceive leaders as special people. Charisma
plays a large part in this perception. Leaders who have charisma are able to arouse
strong emotions in their employees. Such leaders motivate employees to reach
toward a future goal by tying the goal to substantial personal rewards and values.

Leaders are rarely born. Circumstances and persistence are major components
in the developmental process of any leader. So if your goal is to become a leader,



work on developing those areas of your personality that you feel are not up to “leader
standard”.

2. IIucpMEHHO OTBETHTE HA BOIIPOCHI.

1) What is one of the main factors in the business environment on leadership?

2) What traits characterize an effective leader?

3) How does charisma help leaders in building business relations with their
employees?

4) What personality traits should have leaders to convince employees that their
vision is worth following?

5) What do business leaders today put a strong emphasis on?

6) What helps to get the best effort from your employees and build trust?

3. HepeHI/II_HI/ITe " TICPCBCAUTC NPCHIIOKCHUA HA pYCCKI/Iﬁ A3BIK. HOI[‘IepKHI/ITe n
YK@KUTE BUAOBPEMEHHYIO (JOPMY CKa3yeMOoro.

1) Our fax number has changed today.

2) We have just lowered our prices.

3) The government announced a decrease in corporation tax yesterday.

4) He has been vice-president for 10 years.

5) Our budget has been already cut.

6) Efforts are being made to reduce the prices by 10% now.

1) Nowadays all the clients of the bank are provided for a financial advisory
service.

4. TlepenummuTe W TepeBeAUTE NPEIIOKEHHUS Ha pPyccKui s3bik. OOparuTte
BHUMAHHUC Ha IICPCBOJA MOJAJIbHBIX I'JIarOJIOB. HOIL‘{epKHI/ITe N YKAKUTC 3HAYCHUC
MOJAaJIBHOI'O rJjaroJjia.

1. You will not be able to take part in this serious sport competition until you
master good skills.

2. The engineers of our Ministry must know foreign languages to do business with
foreign firms.

3. We are to ship the goods in May.

4. You should always keep receipts when you buy clothes.

5. Sorry to bother you, Mr. Smith. May | have a day-off tomorrow?

5. Tlepenummmte ¥ TmepeBenUTE MPEMJIOKECHHUS Ha PycCKuid si3bIK. OOparute
BHHMAHHNC Ha IICPCBOA ITPpHJIaraTCIbHbIX. HOI[LIepKHI/ITe MpujIaraTCJbHOC U YKaXKHUTC
CTEMNeHb (MOJ0KUTENIbHAS, CPABHUTEIIbHAS, TPEBOCXOAHAS ).

1. The theory of professor Petrov is more complicated than that of professor Ivanov.
2. The clearer the definition of a task the easier the decision.

3. Then engineering solution should be the simplest and the most efficient.

4. Engineers have to know the best and the most economical materials to use.

5. New equipment is not so complicated as the old one.

Kpurepun u mkana oieHMBaHUS MO OLEHOYHOMY CPEACTBY



«KOHTpPOJIbHAsI paboTa»
[Mkana OLICHHBAHUSA KpuTtepuii oreHuBaHus

(uHTEepBan 6ayuIoB)

5 KonTponbHast paboTa BhIIIOTHEHA HA BBICOKOM YPOBHE (TIpaBHIIbHEIC
otBeThl 1anbl Ha 90-100% Bompocos/3a1ay)

4 KonTponbHast paboTa BIITOTHEHA HA CPEIHEM YPOBHE (ITPaBUIIbHBIC
OTBETHI 1aHbl Ha 75-89% Bompocos/3agay)

3 KonTponbHast paboTa BhIOTHEHA HA HU3KOM YPOBHE (IPaBUIIBHBIE
otBeThI anbl Ha 50-74% Bompocos/3a1ay)

2 KonTponbHas paboTa BhIIOTHEHA HA HEYIOBIETBOPUTEIEHOM YPOBHE
(mpaBUJIBHBIE OTBETHI AaHbI MeHee ueM Ha 50%)

TunoBble 3a1aHus AJI POBeACHUS MPOMEKYTOYHOTO KOHTPOJISI
(3a4éT) mo aucunmiInHe « MHOCTPAHHBIN A3BIKY» (AHTJIMIACKUT):

1. Read and translate the text in writing.

CONTROL

Control is an issue facing every manager in every organization today. Control
Is very extensive. Office productivity, the time needed to resupply merchandise in
stores, the length of time that customers must wait in check-out lines, quality and
suchlike are all about control.

The systematic process through which managers regulate organizational
activities to make them consistent with expectations established in plans, targets,
and standards of performance is called organizational control.

A well-designed control system consists of four key steps: a) establishing
standards of performance, b) measuring actual performance, c) comparing
performance to standards, and d) taking corrective action.

Control should be linked to strategic planning. Changes in the environment
require that internal control systems adapt to strategic changes; control systems must
not continue measuring what was important in the past.

The organization exists around a production process, and control can focus on
events before, during, or after this process. These three forms of control are called,
respectively, feedforward, concurrent, and feedback.

Feedforward control focuses on human, material, and financial resources that
flow into the organization. Its purpose is to ensure that input quality is sufficiently
high to prevent problems when the organization performs its tasks.

Concurrent control monitors ongoing employee activities to ensure that they
are consistent with quality standards. It relies on performance standards. Concurrent
control is designed to ensure that employee work activities produce the correct
results.

2. Choose the right variant



1) We know ... his own business 2 years ago.

a) his to have started b) him to have started c) him to start d) him to be starting

2) HecoMHEHHO, KOHTPAKT OyIET MOAINKUCAH 3aBTpa.

a)The contract is sure to be signed tomorrow. b) The contract is likely to sign
tomorrow c¢) The contract is sure to have been signed tomorrow.

3) The instructor made the sportsmen ... their training.

a)to continue b) continue c) continuing

4) We would like ... our trade contacts with a number of firms.

a)improving b) to improve c) improve d) improved

5) We are interested in ... our trade contacts with a number of firms.

a)improve b) improving c) to improve d) improved

6) 9TH MalIuHEBI CTOUT 9KIIOHHUPOBATD.

a)The machines are worth exhibiting. b) The machines are worth to exhibit. ¢) The
machines are worth to exhibiting.

7) If you walk into the road without looking, you risk ... down by a car.

a)to knock b) knocking c) being knocked d) to be knocked

8) He promised (discuss) the situation as soon as possible.

a)to discuss b) discussing c) discuss

9) TO, YTO OH IIPOBCI 3TOT SKCIICPUMCHT, ABJIACTCA N3BCCTHBIM q)aKTOM.

a)His having made this experiment is a known fact. b) Him having made this
experiment is a known fact. ¢) He made

10) BBeneHnHbie MeTOIBI OMYYHIIA BCceoOlIiee Mpru3HaHue.

a) The introduced methods received general recognition. b) The introducing methods
received general recognition. ¢) The methods to introduce received general
recognition.

3. Match the words with their synonyms.
1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup
a)extra charge b) goods c) shortage d) decline e) to win f) rival g) firm

4. Match the words with their antonyms.
1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss g) wholesaler

5. Insert the appropriate word.

1) A company which sells more of a particular type of product than its competitors.
a)Trend setter b) multinational c) market leader

2) A market in which there are too many suppliers producing similar products.
a)saturated market b) buyers’ market c) heavy market

3) Providing money to cultural or sporting activities in exchange for advertising
rights.

Kputepuu u mikana olileHUBaHUs IO OLIEHOYHOMY CPEICTBY
MPOMEXKYTOYHBIN KOHTPOJIb (3a4€T)

| IlIxana OICHHUBAHUA | XapaKTepI/ICTI/IKa 3HaHUA MPCAMETA U OTBCTOB




CrynmeHt TayOOKO ©W B TONHOM OOBEME BlageeT MNPOrpaMMHBIM
MarepuajoM. ['paMOTHO, HMCYEpINBIBAIOINE W JIOTHYHO €r0 H3JIaracT B
yCTHOW WM muchbMeHHOH (opme. IIpu 3TOM 3HaeT peKOMEHIOBaHHYIO
3aYTCHO JIUTEPATYPY, IPOSBIISIET TBOPUECKUM ITOAXO B

OTBETax Ha BOMPOCH U MPaBHJIBHO OOOCHOBBIBAET NMPHUHSITHIC PEILICHUS,
XOpouIo BJIaAeCT YMCHUAMU U HaBbIKAMU IIPU BBITIOJTHCHUUW ITPAKTUYCCKUX
3a1au.

CryzeHT 3HaeT MporpaMMHBIN MaTepual, FpaMOTHO U [0 CYTH HU3JIaraeT ero
B YCTHOM WJIM MUCBMEHHOH (hopMe, ToMycKasi He3HAYUTENbHbIE HETOYHOCTH
3a4TEHO B YTBEPKICHUSAX, TPAKTOBKAX, OIPEACICHUSAX M KaTEropusix WU
HE3HAYUTEIbHOE KONIMYECTBO OHOOK. [1pu 3TOM BiiasieeT HEOOXOIMMBIMU
YMEHUSMH U HaBBIKAMH TP BBIIOJIHEHUH PAKTHYECKUX 33]1a4.

CTylleHT 3HaeT TOJBKO OCHOBHOW MPOTPaMMHBIM Marepuall, JIOMyCKaeT
3a4TEHO HETOYHOCTH, HE/I0CTaTOYHO YETKHE (bopMyITHPOBKHY,
HETIOCIIEIOBATEILHOCTh B OTBETAX, W3JaraeMplXx B YCTHOW WJH
nucbMeHHOH ¢Qopme. [Ipy 3TOM HeEAOCTaTOYHO BlaJeeT yYMEHHUSIMH H
HaBbIKAMH TIPU BBINIOJHEHUM TNpakTHueckux 3amad. Jlomyckaer g0 30%
OmMOOK B M3JIaraéMbIX OTBETaX.

CryzneHT He 3HaeT 3HAYUTEIHHON YacTW MporpamMMHOro marepuaia. llpm
3TOM JIOMYyCKaeT MPHHLMIHUAIbHBIE OMHUOKA B JOKa3aTeNbCTBaX, B
HE 3a4TEHO TPAKTOBKE IIOHATUI U KaTErOPUiA, IPOSIBIISIET HU3KYIO KYJIbTYPY 3HAHUH, HE
BJIAZICET OCHOBHBIMA YMEHMSIMH M HaBbIKAMU [PH  BBINOJHEHUU
mpakTHudeckux 3agad. CTyOeHT OTKa3blBaeTcsi OT OTBETOB  HA
JIOTIOJHUTENBHBIE BOIIPOCHL.

Tunosble 3aiaHuUs [JIsl IPOBEAECHHUS MPOMEKYTOYHOT0 KOHTPOJIsI (3K3aMeH )
no qucuuIinie « AHOCTPaAHHBIN A3BIK» (AHTJIMHCKNN)

IIpumep FK3aMeHANMOHHOTO0 OUJIeTa

9K3AMEHAIIMOHHBINA BUJIET Ne 1

1. Read and translate the text in writing. Make a short summary of the text (5-7
sentences).

2. Grammar assignment (test).

3. Lexical assignment.

4. Speak on the following topic: My future speciality. Development opportunities of

my profession.

CARD 1

1. Read and translate the text in writing (1-3 paragraphs). Make a short summary of
the text.

FOUR MANAGEMENT FUNCTIONS OF BUSINESS
(1)The process of planning, organizing, directing, and controlling the use of a
firm’s resources to effectively and economically attain its objectives is called
management. A business can be viewed as a system: a group of related parts
organized to work together for desired purpose.



(2)Managers typically perform four key functions for their businesses: (a)
planning, (b) organizing and staffing, (c) directing and coordinating, and (d)
evaluating and controlling.

(3)The functions are interrelated. The functions can be seen as a process
continuously repeated in a cycle. Managers make plans to solve the problems and to
take advantage of the opportunities presented to their companies. People are
recruited to carry out the plans. Managers direct and coordinate the activities of those
who work in it.

Planning is the backbone of every management effort. A plan, to a business
manager, is an explicit statement of the business’s future objectives combined with
a step-by-step description of the actions that will be necessary to reach those
objectives. The planning process centers on satisfying the two main requirements of
this definition: clear goals and specific actions to meet them.

Directing is the process of guiding and motivating people in the organization
to do the work needed to accomplish the company’s goals. It includes telling and
showing subordinates what jobs to do and how to do them and detecting errors and
seeing that they are corrected. Effective directing requires the kind of sensitivity and
leadership that will motivate subordinates.

In management, coordinating is a process of assuring communication between
parts of the organization — individuals, departments, and levels of management — to
make sure that they are working together on appropriate efforts toward mutual goals.
Coordination helps to avoid duplication of effort or omission of some essential
activity.

The final function of management is controlling. It requires evaluating the
performance of the firm and its parts and making changes to improve operations.
This function is connected with planning. It helps to determine whether plans are
being carried out and objectives met.

Controlling compares actual results of operations — sales, production output,
costs, product quality, and employee performance — with performance goals or
standards. Ideally, the standard should be set as part of the planning process.

2. Choose the right variant

Grammar assignment

1) Both companies denied ... any toxic waste.

a) discharge b) having discharged c) being discharged

2) I insist on ... the new automobile to us.

a) your showing b) your to show c) your shown d) your being shown
3) There is no point in ... him a false impression.

a) to give b) giving c) having given d) being given

4) I would like ... something before we continue.

a) to add b) adding c) add

5) Let them ... whatever they want.

a) doing b) to do c) do

6) | wanted to congratulate you on ... such a good speech.
a) making b) having made c) to make d) to have made



7) Nobody makes ... these terms.

a) me to accept) b) I accept ¢) me accept d) | to accept

8) She is supposed (work) in the lab from 2 to 6 p.m. tomorrow.

a) to be working b) to have been working c) to work d) to have worked

9) [To-BuIuMOMY, MEPErOBOPHI 3aKOHYATCS 3aBTPa

a) The negotiations are sure to come to an end tomorrow. b) The negotiations are
likely to come to an end tomorrow. ¢) The negotiations are certain to come to an end
tomorrow. d) The negotiations are sure to have come to an end tomorrow.

10) I felt much better ... the truth. (..., korna s cka3an npasny.)

a) said b) having said d) say

11) ... by the best architect in town, the building was a masterpiece. (IToctpoentoe
JYYIIAM apXUTEKTOPOM TOpojia, 3/[aHre ObLIO IIIeIEBPOM.)

a) built b) building c) build

Lexical assignment

1. Translate the word in brackets.

1) (Axumonepni) do not directly manage the corporation; they (u36uparb coBeT
aupekTopoB) to represent their interests. 2) Partnerships are created by an
(cornamenue). 3) In (equHOMMYHOE BrajcHKe), (coOcTBeHHUK) IS responsible for all
(monru) of the business.

2. Choose the right variant.

1) A company in which the owners are entirely liable for the debts of the company
a) limited liability company b) unlimited liability company c) a public-limited
company

2) A company whose shares can be bought and sold on the stock exchange.

a) limited liability company b) unlimited liability company c) a public-limited
company

3) a company whose shares can be bought and sold on the stock exchange.

a) limited liability company b) unlimited liability company c) a public-limited
company

3.Match the words with their synonyms.

1 profitable 2 to anticipate 3 to implement 4 publicity 5 out-of-date 6 to gain 7 rival
a) to realize b) advertising c) to foresee d) obsolete e) competitor f) lucrative g) to
achieve

4. Match the words with their antonyms.

a) profitability 2 executive 3 recession 4 joint venture 5 on credit 6 reliable 7
input sole trader b) subordinate c) upgrade d) hazardous e) losses f) readymade
product g) by cash

5. Give Russian equivalents to the following words.

1 profitability 2 executive 3 recession 4 joint venture 5 on credit 6 reliable 7 input

3. Speak on the following topic: My specialty. My future profession

Kpurepun n mikana oueHMBaHUS 10 OLEHOYHOMY CPEACTBY
IPOMEKYTOYHBIA KOHTPOJIb (IK3aMEH)

| IlIxana OICHHUBAHUA | XapaKTepI/ICTI/IKa 3HaHU MPCAMETA U OTBCTOB




oTn4HO (5)

CryneHt TiyOOKO M B TOJHOM OOBEME BIaJeeT MPOrPaMMHBIM
MaTepuajloM. I'paMOTHO, MCUEPIBIBAIOIIE U JOTMYHO €0 M3JIaraeT B
YCTHOW MM THCbMEHHOU (opme. [Ipu 3TOM 3HaeT peKOMEeHAOBaHHYIO
JIUTEPATYPY, IPOSBIISET TBOPUECKUM ITOAXO B

OTBETax Ha BOMPOCH! U MPAaBUIBHO 0OOCHOBBIBAECT NPUHSITHIC PELICHUS,
XOopouio  BJIaACCT YMCHUSAMU MW HaBbIKaMU IIPU  BBIIIOJIHCHUU
IIPaKTUYECKUX 3a1a4.

xoporo (4)

CryzeHT 3HaeT NporpaMMHBIA MaTepuai, TPaMOTHO U 110 CYTH U3J1araeT ero
B YCTHOW HJIM MUCBMEHHOH (opMe, MOoIycKasi He3HAYNTEIbHbIE HETOUHOCTH
B YTBEPXKICHMAX, TPAKTOBKAX, ONPEHCICHUSIX U KaTErOpusaX WIU
HE3HAYUTENbHOE KOJIMUYecTBO OomMOOK. [Ipu 3TOM BiajgeeT HEOOXOIUMBIMU
YMEHUSMH U HaBBIKAMH TP BBIIOJIHEHUH PAKTHYECKUX 33]1a4.

YIOBIETBOPHUTEIHHO (3)

CTy#eHT 3HaeT TOJBKO OCHOBHOM MpPOrpaMMHBIA MaTepHuall, IOITyCKaeT
HETOYHOCTH, HEIOCTATOYHO YeTKUE (POPMYITUPOBKH, HETIOCIIEIOBATENLHOCTD
B OTBETax, WM3JIaraéMbIX B YCTHOW WM THCbMEHHOW (opme. [Ipu sTom
HEJIOCTaTOYHO BJaJ€eT YMEHUSMH ¢ HaBBIKAMU IIPU  BBINOJHEHHUH
npakTuieckux 3aaau. Jlomyckaer g0 30% ommboK B M3IaraeMbix OTBETaXx.

HEYIOBJIETBOPUTENHHO (2)

CryzeHT He 3HaeT 3HaYUTEIbHOMN 9acTH IPOrpaMMHOT0 MaTepuaina. [Ipu atom
JIOTTyCKAaeT MPUHIMIIMAIbHBIE OMMOKA B JOKa3aTeNbCTBaX, B TPAKTOBKE
MOHATUI M KaTeropuil, NMpOsBISET HU3KYIO KYyJbTypy 3HAHHWW, HE BIaJEET
OCHOBHBIMU YMEHUSIMU U HaBBIKAMM IIPY BBIIOJIHEHUHU IPAKTUYECKUX 3a4a4.
CTyzmeHT OTKa3bIBaeTCs OT OTBETOB Ha JIOTIOIHHUTEIHHBIE BOITPOCHL

JIucT uU3MEeHEHNN U NOIIOJITHEHUNA

/1

Bune! nononnenuit u Jlata u HOMep IpoTOKOIa [Moanuce (¢ pacmugpoBKoi)
W3MEHEHUI

3acenanus Kapeapsl 3aBenyroniero kadempoit
(xadenp), Ha KOTOPOM OBLTH (3aBenyromux Kadeapamu)




PacCMOTpPEHBI U 0I00PEHBI
WU3MEHEHUS M JIOTIOJTHECHUS






